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Career Resource Centers ( CRGs ) 
outgrowth of vocat ional, development theory which vi< 
development as a cont inuous" prbcess with a lifelong 



a logical 
.ews career 
- ig "series of "career 
decisions made at various transition points 'over .'time.. After starting 
in high schools> CRCs h^ve spread to all arenas of formal education 
as well as- to community agencies, and business and industry. In this 
manual, information is provided on establishing *\CRC, with specific 
reference, to an. advisory committee, planning-, design , staffing , type , 
selection ^nd organization of resources , tests and inventories, t . 
computer-assisted programs, publicity, services and activities, and 
evaluation. Model CRC programs are * presented to demonstrate the 
applicability of CRCs to a wide variety of educational levels 
(elementary to post secondary), special populations (rural adults, 
disadvantaged/handicapped, working women, and out-of-school youths), 
community' agencies and business/industry settings . The annotated 
bibliography is based on a computer search of the ERIC database 
(November 1966 through February 1983), of educational journal^ and 
resource literature on Career Resource .Centers. (BL)$ 
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INTRODUCTORY NOTE 



First there was the Searchlight series-r-computer searches With abslfacts' of the ' ERIC 
database on topics of major interest and Importance to ERIC/CAPS j users and helping 
professionals in the^ field. Then come the Searchlight Plus series, computer searches of the 
topics in most demand PLUS|in-depth analyses of the documents in the search. The opening 
narrative in each Searchlight* Plus highlights certain documents, •identifies major issues and 
trends, * describes the historical background and existing progrqms, and points out the 
implications ot the' information for the work of human services professionals.- For those who 
need succinct,. T timely,- and practical information but lack the time i l o examine the total 
collection of data, the Searchlight Plus is ( the "perfect package." For a complete list of current 
topics, please contacf the ERIC/CAPS Publications Department. . v A 
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DEFINITION 



. Career Resource Centers (CRQs)are centralized locations where people can secure current and relevant career, 
educational, and occupational information. CRCs may also' supply counseling, "individual appraisal^ information 
concerning leisure activities! and .placement services. Specific skills such as successful interviewing, decision making, 

and counselors may find instructional resources 
concerning career information available in Career Resource Centers.' ".. • • 



Tr 



PURPOSE ( • • , . 

^ • The Career Resource Center has emerged as a vital educational method of providing information and services in 
an, integrated manner to people at various life stages to promote their positive self-development. More specifically, 

CRCs are designed to: * ;i ' . f .' . - 

•* ■•>' " ■ ■ ' ' • i , . 

'- provide current occupational, educational; and personal-social information; 

^ v - help individuals use resources effectively;- • ' * .;' 

- . promqte thoughtful career planning and decision making; 1 * 
: assist people in understanding their attitude's,. values, interests, and aptitudes; J .-■ I ; 

. - sV; provide a delivery system for career counseling services; / \' ' [ 



- prepare individuals for life rote transitions; and " ' ' . ' 

- provide a comfortable setting that. encourages individuals to share their interests and concerns"(ED 143 883). 
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HISTORY : . ■ p ■ - 



/ *1 



Career Resource Centers began in the 1970s, as an outgrowth, of developments in guidance and counseling 
• programs in-public junior and 'senior high schools, with the hope of curtailing the rising school dropout rate and 

. j, ' , • _ / c 'ft 

subsequent, increase -in unemployment. Car.eer guidance. programs developed in schools, nationwide M introduce- 
occupational Information; to ^establish goal setting and probleir/ s solying' skills; to develop personal, aworeness of" 

/•individual abilities, aptitudes^ interests,- and values; and to create 'positive 'models and attitudes toward work and 
continued learning (ED 141 524), Along with an emphasis on career guidance came the development of a v wealth of 
career-related media, and thus the need for career media or resource centers. Career education curricula' have 

1 integrated classroom career activities with resources located in the centers, arid CRCs have remained the hub of 
career activity because of their direct response to student and other user needs. 

, .The system of career resource centers is based solidly on vocational development theory. Research in this area 
indicates that career development is a continuous process with a lifelong series of career decisions made at various 
transition points over time. Career development thus requires complementary services for' students and adults 
\ offered on a continuing basis and calls for a structure such as a Career Resource fenter. Not surprisingly then, .after 
starting jn high schools, Career Resource Centers have spread to elementary schools, colleges, community agencies, 
employment and rehabilitation agencies, mental hospitals, correctional settings, and business and inaustry, HoweveV, 
the basic purpose of Career Resource Centers remains the same m all settings. 



CURRENT NEED ' ' ^ \ 

. ... • • , • k , 

, , ■ • ■ ' ' \ ' ■ • • 

Today, with the tight job market, high unemployment, and changing work/life . patterns, coupled with 
decreasingly available funds for education, the need for Career Resource Centers is especially acute. There is a need 
in educational and service departments, af Well as in business and industry, for 'career counselors and program 
administrators to look to CRCs to provide, a simple, inexpensive, effective organizational "structure that will (I) 
increase staff effectiveness; (2) provide for staff development; (3) stimulate the use of differentiated staffing; (4) 
enhance public relations with students, staff, agd other student service workers; and (5) bring about .administrative, 
support' for counseling programs in terms of increased budget, staff, andtoerationa'l space (ED; 167 940). CRCs", ip • 
short, with their self-directed activities and minimal time demands on professional staff, can be viewed as a qost- 
effective delivery system to facilitate career-related progra'tiis in a variety of ■ • . ' 



/ 



■" ESTABLISHING A CAREER RESOURCE CENTER 



A number of models for planning and implementing a Career Resource Center are readily available (ED 203 034, 
ED 188 535, ED 182 6671 ED 181 183, ED 177 295, ED* 1 5$ .829, ED (50. 278, ED 142 822, ED 141 524, ED- 140 198, 
ED 134 842, ED 131 315, ED 129 994, ED 127461, ED 1 20 389, ED 118 935, ED 1 09 5*90). Filmstrips are also available 
with step-by-step instructions for establishing centers > junior and senior high schools (Jacobson,. 1974). The format 
presented fn "Careen Resource Centers" (ED 143 883) has been selected,for this review as q representative model. 
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The Advisory Committee ! 

. i 

The idea for developing a Career Resource Center is usually generated by an interested individual; however, it 
may be advantageous for that individual first. to establish a Career Resource Center advisory committee. The initial 
establishment of such a committee for the planning process ensures representation and eventual ownership of the 



CRC by departments or organizations significant in career education in the school, institution, oif community. 
Selected members should be those who can assess the degree to. which the Career Resource Center will meet the 
needs of the> clients to be served. Staff members closely finked to the daily activities and to the head of* their 
organizations 'are ideally suited to serve on the advisory committee. In a school, the committee might be made up of 
. students, teachers, ^professionals, counselorsT^dministrators, and business and industry representatives. Together, 
they can Help develop ttie CRC's objectives, establish a liaison with business. and industry, recommend equipment and 
material purchases, actjas a political force to. insure the- CRC's existence, advise on budgets, and assist in locating 
funds land commun it/ resources for the Center. 

« The advisory committee has the potential to provide many ongoing services to the Career -Resource, Center. 
Since the primary purpose of a CRC is to expand an indivfdual's knowledge of options in career fields, it is essential to 
toork closeiy with those providing employment. Such people can (I) provide advice not easily obtainable elsewhere; (2). 
serve an important' role in public relations; (3) support and advise on policy from a layperson's viewpoint; (4) actively 

1 r . r . ,. . . , 

aid placement efforts; (5) assist in keeping educational programs current; and (6) assist in school CRCs in bringing the 
gap between school and the world of ..work. In fact, for.students in school, advisory commiitee members can provide 
-adult role models through speaking engagements and work-site shadowing experiences (ED 141 524). . 

Conducting a needs assessment is a critical step in beginning a Career Resource Center. Information about 
^client needs can be gathered from a number oT sources:* potential clients, such ds students,. staff and community, 
members; individuals who have existing career centers; or areview of the literature (ED 143 883). Existing resources 
(i.e., people, programs; materials, spacVfuridsMhat might be used to establish a Career Resource Center should be 
evaluated. Only after specific needs are clear!y"defined-^an goals be set. In conducting a needs assessment, the 
following steps should take place: ' • ^ 

(I) define the purpose-what will the informatfon be used for? ^ 
" (2) define content— what information is needed? * 



(3) 'determine, how the information will be collected; V 

(4) collect information; , \ 

(5) analyze information;" '.' J 

(6) -set priorities. •• j 



Careful planm'ng^cannot be emphasized enough, for'thfe time spent setting goals and outlining implemenJation pays off 
by giving the Center a logical, defensible basis foi^its operations 52*4). V 



In addition to-the needs assessment, it js important to secure administrative and staff support, coordinate the 
Career Resource Center with existing programs, and explore various funding options. To determine funding options, 
one should first look at reallocation ofexisting funds." Later it will be important to secure local funding in order to 
assure the Center's cohtinuify. Ongoing evaluation' will be necessary to prove that the Centers. services are needed 
and that quality services and materials are being effectively presented. > 

The final stage of planning is preparing a written proposal. The proposal must fiescribe objectives, strategies, 
and anticipated outcomes of the^lanned Career Resource Center. * * *. ' 

« * * . • 

r ' " " % , ' 1 *- 

: s . "■ - '.. ( 1 , 

j j i 

Physical Design j ' 

* N Career Resource Centers can be set up in/ wide range of ways-the main consideration is that they be easily 
accessible. It is best to make d~CRC large enough to hold a class-size group, but this is not mandatory. A Career 
Resource Center may be (I) simply a shelf collection in a jibrary or teacherjs room; (2) a larger collection in a special 
place .under the responsibility of a part-time person; or (3) a comprehensive collection in a separate location that is 
the major Responsibility of a stqff member. The choice of physical space may be determined by the number of clients 
served, the!bud§et for resources, and available space. Within financial and spatial constraints, it is important to aim 
for an accessible location, an attractive setting, efficient space allocation,. and arrangements for clients to use the 
Center independently. ' . . , " 

Effective management of space is important in setting up a Career Resource Center. Examples of floor plans 
are available for consultation regarding space (ED 129 994, ED 1 12 213). * •. 
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Staffing 

The staff in the Career Resource Center is crucial to its success in creating a warm, inviting, comfortable 
atmosphere and in attracting CRC clients (ED 181 183). In addition, a highly competent staff is necessary 'for the 
development' of effective relationships with administrators and community members (ED 115935). Staffing will' 
depend on needs and budget. A high-budget Career Resource Center might have, a director, counselor, and secretary, 
whereas a low-budpet CRC might.be totally staffed by volunteers (EO 188 535). Most models, suggest employing a 
coordinator and utilizing paraprofessiona Is, with an emphasis on teamwork. Professionals must know about- changing 

"career patterns, locally' and nationally,^ in order to provide current, accurate and easily understood information. 
(ED 120 5%) and to assist with placement.' Paraprofessiona Is' may help students locate resources in' the Center,, 

'(ED 181 383, ED. 140' 1 98, ED 123 499, 'ED 1 18 935, ED-IOj 263). It is also.useful to .have a clerical aide to assist in 
cataloging new. materials, updating the community resource files, writing, for' free materials and performing other 
clerical duties <ED ,193 515). jn schools it is usually the guidance department that operates the Career Resource 
Center (ED 127 461, ED 109 313); however, administrators, teachers, librarians, students and other personnel should 

"also be involved. The school librarian can be an integral part of a CRC or, minimally/a consultant' "(E J 238 127, 
ED 193 515, ED 139 424). A team approach should be taken in order to assure'a client-oriented atmosphere and thus, 
promote further use of the CRC. • ' , • 

Staff working in. the Career Resource Center would benefit from inservice training to become knowledgeable 
about the functioning of the CRC and therole they play in it and to increase their own self-assurance. Such inservice 
training should invoke structured contact with staff and. community members as well as visits to other career 
resource center facilities. 

* 

Types, Selection and Organization of Resources 

Before .materials are selected, it is crucial" to assess what resources are already on-hand in the school . 
organization and relocate them to the CRC (ED 181 183). 'Materials should be current, 'accurate, visually attractive, 
appropriate to client characteristics (age, reading, level, background, special needs) and to CRC goafs: They should 

. ' . . t • • . • , ■ 

■ . D 

i, i ' ■ 
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also meet legislative requirements and fit into the overall CRC budget* Information is best presented in a variety of 
. .modes in order to accommodate individual learning styles-print, audiovisual, ana 1 human resources are all important 
modalities to 

■ . ,.. ■ r 

Research indicates that printed .materia. s are the type most used in CRCs (ED 1 72 101, ED 167 940) and, 

fortunately, they are not difficult to obtain. -A plethora of commercial career-related books exist in paperback and 

hardback today. Free brochures and pamphlets with conderfsed career information are printed by' 5 professiona I 

associations, educational institutions, business and -industry, 'and governmental agencies. In addition, subscription 

services offer updated career information in an easy-to-read and interesting format 3 (ED 1 88 535). Several documents 

offer bibliographies of printed materials as well as selection criteria checklists (ED 219 712, ED 219 538, Eb' 203 976', 

ED 188 535, ED 1 82 667, & 182 555, ED 177 295, ED^ HI 978, ED 171 926, ED, 1 66 399, ED 164 957, ED 148 883, 

ED 02 1 300),. H^e quarterly Career Education Resource Connectio n .also provides a newsletter model with current , 

lists ©^appropriate and usefyj resources. A selection criteria checklist asks such questions as (ED 143 883); 

(I ) Is the content of the item appropriate to aid clients in meeting at least one CRC objective? • J 



(2) Is the item appropriate to use with the population the serving? 

'(3) Is the item current? - " | / ( / 

(4) . Is the item one that will not become outdated in a short time period? ■ ■;, ■ i 

(5) Does the item have user appeal?'' 8 . * \ . '■' 

(6) Is the information in the item accurate? • ■ / . / ! 

I ■ • ; ! ■. j' 

' (7) Is the. content comprehensive? \ '; j i . ! 

t (8) Is the material free of sex stereotyping? > ■ • •■ 

(9Hs the material free of racial stereotyping? , " ' !^ ' , 

"(IQ) Is the price of the item appropriate in relation to the budget? ' y N j 

, Audiovisual materials such as filmloops anifilmstrips are a good motivator, particularly for clients with reading ' 
or learning problems. Filmstrips have dramatic appeal and present career informationlin a mode that is moresfamiliar 



than reading to most clients . Microfiche is another medium commonly used in CRCs that provides excellent updated 

career dh|l educat iona^in for mat ion , as do recently developed computer systems. 

These resources can be easily grouped in three broad categories: educational, occupational,' and personal-social 
* • \ • ' ■ ■ i . i ' - 

information^ (ED lf)8 535). Educational information provides data iabout schooling and training 'opportunities in 

materials such as college catalogs}, adult education course catalogs, dictionaries of schools and training opportunities, 

and financial .aid reference Books and brochures. Occupational information describeiTob definitions, duties, working, 

conditions; entry requirements, salary and benefits, lifestyle,, opportunities' for advancement, and employment 

projections locd|ly and nationally. Personal-social information is concerned with attitudes and values, life planning, 

decision 'making, and use of leisure time (leisure-ED 101 386). °This area reflects current career development theory 

emphasizing the essential integration of career/life planning as opposed to the isolation of career planning from the 

rest of one's life goals. 



CRC materials should be filed to meet the needs o 



the clientele, considering factors such as accessibility, 



adaptation^ to local input, ease of maintenance, and appearance (ED 181 183). Common methods of filing occupational 
information are (I) by alphabetized job-tit Ies,j2) by D.O.T. codes, (3) by occupational clusters, and (4) by relationships 
to school subjects (ED 203 976, ED 181 183). It might prove useful to consult a local librarian before deciding upon a ' 
filing system and creating a card catalog. '', . 

- v 
Tests and Inventories 

Appraisal instruments and inventories are often made available to clients usjng Career Resource Centers. Such 
instruments are useful in confirming self-observations (ED 156829). The advantages of using standardized 
instruments over individual counseling sessions are numerous: (I) the questions and content areas are comprehensive; . 
(2) the biases, are more consistent than subjective interviews; (3) they are cost effective in collecting information and' 
providing data to a large number of students; [k) they force the individual to discriminate among interests, aptitudes, { 
and goals, an essential step in career planning and decision making; and (5) they provide a uniform way of comparing 
responses to an appropriate reference group. 



Prospective users of career assessment instruments 



i " 

must review inventories carefully for reliability, validity, 



ngrms^Janguage faitness, and ease of administration and i nterpretation, Kapes and Mastie (1982) provide a useful 

guide to selecting vocational instruments, Such instrume ts need, to be "selected, administered, and interpreted by 

individuals with adequate training and expertise, Paraprofessionals and teachers may assist in administering, 

instruments and locating related career information, tyjt trained counselors must be responsible for' 'reading all 

instrument manuals carefully. .In. addition, it is important 1o remember that standardized instruments are -not meqnt 

'to be used alone or as finite measures* However, when 'such Instruments are used in combination vyith other" 
'• . \ I . • . • 

• information ajid, interpreted^properly, they can bring career guidance service a clear sense "of fqcus and more' 

comprehensive samplrng'than is usually'pqssible*through interviews and observations (ED 181 183). . ■ ' 

, ' . ' ' ■ . • > ' I ' '.. 

Computer-Assisted Programs ; • j 

' « Computer-assisted guidance systems have been in existence over a decade and have become an important 
resource in many Career Resource Centers. Computers are most frequently used in CRCs as a means of retrieving 
' accurate ,and current career information which can be used as part of the career counseling process, There is no other 
tool that can so efficiently store, sort, retrieve and compare! information for an individual's use. In addition, trie ease . 

• 'of updating and' revising stored information is a major benefit of computers. It is crucial to remember, however, that 
the valued-computers \n career counseling ( still depends on how well the counselor ana 1 the client use the information 
it provides as a basis for dialogue (ED 181 183). At a minimurrj, the computer will save the counselor time in locating 
information so that time may be better spent utilizing professional counseling skills. 

Eight states, (Alabama, Colorado, Massachusetts, Michigan, Minnesota, OhioTWashington and Wisconsin) were & 
recipients in the 1970s of Federal grant qwards to develop statewide occupational information systems. The Michigan* 

.system (MOIS) will be, presented here as an example, MOIS focuses on three major areas-information development, 

■ •, i. * ,. *•• ' . . » 

information delivery, and user services. Information is collected and organized and can be disseminated via 

■ _ > a ', . ■ < 

microfiche, ComputerLand papercopy. Th£ user services area is dedicated to developing and training school and 
agency personnel to utilize MOIS data banks ana" delivery, subsystems through regional workshops. 



MOIS occupational file contains over 1500 occupational specialty titles in 392 MOISCRIPTS reflecting 95% of 
thd employment in fytich'igan. On each topic,' information is given concerning: (I) nature of the job--job definition, 
duties, occupational specia|ities,--machtries, tools, equipment, work aids; (2) working conditions; (3) opportunities for 
advancement; (4) worker requirements; (5) employment outlook, locally, statewide and nationally; and (6) more 
sources of information; ■. . i 

• fJO.IS post-secondary program |iles describe^ I post-secondary 'education programs available in Michigan, 

• Post-secondary school files provide comparative and 'descriptive data oi> 351 Michigan tv(o-year and four-year 
colleges, universities, and private vocational schools. MOIS apprenticeship file identifies 52 major apprenticeable 
trades and describes bflsic program characteristics'. The military file presents 139 related military training 
opportunities for compatible MOIS occupations. The school subject' file identifies 99 subjects related to preparing for 

t the MOIS occupations. MOIS adult education program file includes 3 adult education programs, 

> In addition to vocational information computer systems, there are now software systems available that actually 
provide career 'guidance, In addition to information-retrieval and file-searching capabilities, these systems, include .. 
teaching of strategies for 'decision making; attention to values as' a factor in vocational choices; storage of student 
records and specific data sucl/ds students' past uses of the system so that they- can review their [career planning 
process; and online administration $d interpretation of instruments to assist in vocational planning. -Such. systems 
have -significantly increased costs over the more common, .online vocational information systems, e,g., MOIS 

, (ED.J67 M). ' . ■ ' ' ' '. ' • 

>• < There is no doubt that computers ( I ) are cost-effective; 0 motivate clients to think about their preferences and A 
relate them 'to 1 the world of work; (3) increase user, .knowledge of occupational information;^) .provide clients with 
information to keep for future reference; (5) save 1 counselors' the time of researching information] (6) increase the 
time a counselor spends counseling; (7) increase the possibility 'of counselors using more reliable occupational' 
information; and (8) introduce more structure to the career decision-making counselin.c>process (ED 181 183). 
However, computers must gain the support of, counselors and become incorporated into a systematic guidance program 
in order to become full/ effective tools. The Career Resource Center provides one avenue for- computer-assisted' 
guidance systems to ream these goals. .* 0 r- , , 



Publicity 

A well-planned public relations effort is essential to the success of the Career Resource-- Center,. as good 
publicity promotes CRC use among a wide range of potential clients, Marketing goals are to obtain resources from 
the community and sponsoring institution to support the CRC, to establish links with these resources so that they can 
assist CRC staff in reaching target populations, and to attract target populations to 1 use the Center (ED 188 535). 
Basic marketing strategies include use of local media-newspaper, radio and television— which the advisory committee 
can be instrumental in handling. It is also' important to have an effective, ongoing system of communications with 
members in the school or organization, sOch as faculty, counselors, administrators and clients. Specific forms of CRC ( 
publicity ore newsletters, bulletin boards, carejer days, community resource directories, orientations, open houses, 
CRC information booklets relating education subjects to occupations, "Department of the Month" programs, -and 
. brown-bag lunches (ED 182 667). 

Outreach centers to draw people into the CRC have also been set up in malls and other popular public places. 
An'outreach' technique that has been used in states across the nation is a mobile Career Resource Center to help 
publicize career education and to inform educators of CRC services. Out of these mobile units, statewide 
information networks have developed (ED 146 416). 

Services and Activities 

•"•7. - 

A Career Resource Center is more than a library. It is an ideal setting for conducting group counseling related- 
to special needs, e.g., teaching decision making, administering and interpreting tests and inventories, providing 
individual counseling , and conducting class-related activities (ED 167 940, ED 141524). A CRC can 'also provide 
computer-assisted guidance (ED 181 183), opportunities for visiting business and industry (ED 136 013) and establishing 
intern^hips.(ED 183 796), and placement (ED 

Orientations tc^ the Career Resource Center are designed to familiarize clients with CRC resources and 

% ■ " f 5 f 

procedures. Two types of orientations are useful: (!) large group situations, where the whole faculty or student body 
are introduced to the concept of career development and an overview of the goals and activities of the Career 



Resource Centerj'and (2) small group meetings where part of a class, a faculty department, or a' group of porents or 
community members familiarize them'selves with the resources and potential services of the Career Resource Center. 

Infusing career education into the classroom has been a fundamental goal of career education since its 
inception. In line with this goal, the CRC can provide teachers with program planning materials, student career 
materials, and instructor r oriented materials for planning and implementing career units, within the classroom with 
CRC auxiliary help (ED '177 295, ED 166 399; ED 1 42 782). By supplying class resources to instructors, the CRC 
reaches a larger number of students, with he effect of directly increasing its own staff (ED 1 82 667). \ ' 
-Counselors can qlsp.benefit from a Career Resource Center, as its multiple services to students can reduce 
some of thccounseling load. Examples of such services are assistance wjth pre-grdduation decision making, financial 

' # t, , m 11 

'J * r , . » 

aid, and career expiration. A CRC is also particularly suitable for fostering parental involvement' iri career planning 
and decision making. ; J • ' •■ 

» . i. 

Evaluation , ' - 

An evaluation process for the Career Resource Center should be established ,by the advisory committee at the 
project's inception and should be gjjuilt-ih component of ongoing operations. Ifshould be.simplejToutine^'inexpensive' 
and regular (ED 188 535). For example, student or client -traffic is an accurate indication of how well the Center is 
meeting client needs because most clients are self-referred (ED 167 940). Methods for evaluation range from these 
client usage statistics, to third-party .assessment reports (EDJ72 101, ED 166 422, ED 132 169, ED 124 834, 
ED 120392). Evaluation helps improve CftC management and services and also provides accountability to justify 
further financial support. 

A thorough evaluation should consider facilities, personnel, material' and equipment in relation to progress in 
.CRC objectives, success of individual programs and activities, and effectiveness of CRC operations. It is also 
important to examine impac) data, learn wjjat effect the CRC has on its clients, and decide whether or not the CRC 
is an effective means of providing needed career guidance 4 or career education activities; 



MODEL CRC PROGRAMS 
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\ School-Based Programs: Elementary. , 

| Career Resource Centers are 'still scarce at the elementary school level. Alt'howh it is 'recognized that 
elementary, school students need to develop .healthy attitudes about work, and efforts infuse career education 
concepts into the elementary classroom are widespread (ED 21 3- 95 1 , ED 1935(5, ED, 150 278, ED 142 782), few 
schools have utilized the Career Resource Center concepl, The most common method of developing a Career 
Resource Center at the elementary level js through a shelf collection as part of the already established library or 1 
media center. ■ 



In an evaluative report citing the development of 17 Career Resource Centers in. Pennsylvania (ED 120 389), a 
recommendation was made to. Establish satellite, centers in elementary, schools, in hallways, libraries, or a mobile 
van. 'A career education project of the Central Savannah River Area Cooperative Educational Services Agency, hired 
an elementary specialist to assist teachers in grades K-7 in (I) adapting curriculum, (2) locating community resource 
people, (3) developing and implementing learning, activities, (k) locating and selecting teaching materials, and 7 (5) 
continuously evaluating and changing activities for the successful implementation of the career education project. In 
addition, an aide was hired to update the community resource file, locate appropriate career materials, and assist 
with general clerjcal duties (ED 193 515). . 

. . ■ ; ' , 

» ' , ' • • -7 

School-Based Programs: Junior High. 

An exemplary Career Resource Center, was established in White Bear Lake Independent School' District . 
(Minnesota) as part of an existing junior high school media center complex (ED 107 758), CRC guides were developed 
to facilitate independent student use of the Center. r Th> Center helps- students obtain information regarding self- 
awareness, job opportunities, job titles, specific careers, and colleges and vocational training schools. Students also 
have the opportunity to engage in self-analysis, career interest assessment, and the development of effective job- 
' hunting skills. . • 1 ' 



A more comprehensive Qnd independent Career Resource Center was established in Spring tyjlls, pennsylvoniQ in 
order to properly utilize ~Qndj disseminate career information to students in grades/-? (ED 1 18935)* A 
paraprofessional trained by the school district served as a career resource specialist, working cooperatively with the 
•guidance staff in the school' In addition to standard CRC objectives, .the.Center was designed to assist fQcii'ty in 
integrating career information into! instructional activities, t# assist parents in becoming active, concerned and 
understanding in their children's career development, and to utilize^ community resources in encouraging a better 
understanding of the relationship of education to work. This project lists "detailed resources appropriate to the junior 
high level and special resources for 'minorities, potential dropouts, women, and exceptional stunts, Other- rriode Is 
for CRCs at the junior high level ore 'also available (ED 1 64 770, ED 163 195, ED 1 18 935). ° ' ' , ■ • 

v'/'-v- / ' , . ' ^ ■ . ; ; •••• 

School-Based Programs: Senior High. ' ' •'•!,' ' 

Models of Career Resource Centers at the senib/high level (ED 127 ED 124 833, ED ED 110 888, 
ED I IZ 213, ED 1 10 803) include an exceptionally practical handbook based primarily on" the Quthor's experience in, 
New Jersey (ED 112 213). this handbook describes- roles, physical facilities, staff, public re| a fior>s, collection, of 
information, delivery systems» evaluation, and job placement. An extensive and detailed apper% includes materials 
used in* implementing CRCs in New Jersey, e.g., samples of a floor plan, letters, forms, community resource file 
.cards, career-oriented class ] activities, careers related to subject areas, forms notifying tochers of -ovfliloble 
resources, evaluation forms for speakers and field trips, job placement registration cards, johi interviewing tips, record ' 
cards for placement, and.^uch more. The handbook strongly , advises visiting other CRCs and l%p^ind ideas, rather 
than trying to "reinvenj the wheel." Many useful references to CRCs in other states are also ciyi- Job placement is 
' viewed as a particularly' important and integral CRC function and is described at length, j" 

•' ' ' ■ • .' \ ', ' I ' ■ ' ' ' 

School-Based Programs: Post-Secondary ' * j j ' 

William 'James Collefe (Michigan) developed a Career Resource Center as part of a mode| to demonstrate the 

infusion of ; career education Into liberal arts education (ED 1 83 1%). Primarily, there were four areas-of activity in 

•tf • .... .. - 9 I 



th? Career Resource Center! (I) internships qnd experiential' educational opportunities in .the local working 
community; (2) simulation Activities for career education; (3) establishment of, a CRC^dvisory committee 'to 
coordinate CRC functions with the Community Cdrelr Education Council and William James College Governance 
Councilyand (4) coordination of admissions, placement, and counseling functions within the CoHege. , 

; Internships were a central focus of the Career Resource Center. An internship request form was mailed to off- 
campus organizations which, in turn,'provided information on the kinds of supervised work experiences they had open 
to students. -Internships were posted on bulletin board and sent to faculty advisors. WJ.C. students, reported 
internships to be jhe aspect of their education most helpful in career preparation.' 

Florida State University in Tallahassee has an innovative Curricular-^Career Information Ser-yice 'located in a 
residence hall (ED 171 010). The basic purpose of this program is information dissemination. ' Materials cover a wide" 
multimedia range^and are of a self-help nature. Student-to4tudent c'ontacfis maximized' and there pre no formal 
career counselors available. Efforts are made to collabojc^' with= other s university tiff ices of departments V 
programming, publications, and special projects. Internships and.placement 'services in college work-study settings ' 
are,also'available. . \ 

Community college CRCs will be reviewed along with community agency programs-, as many of these agency, 
programs are runjhrough community colleges (ED [79 274, ED 1 1 9 099). , ; < ' ' . 1 

For additional information on college Career Resource Centers, see EJ 261 045, ED 188 535, and ED \kf 5\ 
. . ,' : ; ; ' ■: •, 

School-Based Programs: Faculty and Staff Development ' ' ' • , 

In some respects, staff development is an even mpre important Service of a Career Resource Center than that ' 
of serving students individually. In reaching staff the. CRC is, in ^ict/reachTng more students, and there is a direct ; 
increase in the staff's career/life planning capability ond also in the number of CRfc users. During the past five years, 
several models for CRC staff development have emerged P 182 667, ED 181 386/ ED 181 384, ED 181 383, 
ED 181 382, ED 173 629, ED 163195, ED 160. 800, ED 128 656, ED 101263, ED 134 816). • w \ >' ' ; 




0* staff development module was developed, field-tested and revised by a six-state consortium coordinated by 
the American Institutes for Research on\|he Behavioral Sciences (ED 182 (,(>!), The goal 0 f this module is to help 
participants (guidance personnel in secondary schools and community colleges) organize Career Resource Centers for 
faculty use, become aware of resource materials, and learn about materials to collect, evaluate and develop for 
classroom use, Faculty resource materials are a support system for faculty to assist them in the delivery of career 
education to, students, These' resources include program ; ming material^ student career materials, and instructor- 
oriented materials for planning and implementing career units within the' classroom, with the auxiliary help of the 
CRC. The model aims at developing 'a. cooperative effort benefiting the instructors, the students, and the Career 
Resource Center. An extensive resource list and samples of materials are included, 

i. " ■ ( 

■ * 

Speciql Populations: Rural Adults * . 

Wisconsin has had two major career education programs dealing with rural adults (ED 131 315, ED 129 '#4, 
ED 1 15 %3). North Central Technical Institute'^program (f;D I IS 963) emphasj ? ed low-income out-of-school persons 
in need of entry job s or retraining. A materials resource center was expanded and began loaning materials to ; 
clients, Programs were developed to aid. self-awareness, coxeer awareness, career development, and career, 
exploration. Activities^ included classes, small group sessions, counseling, career material displays, tours and 
informational meetings. Public awareness was increased through local media,. 

Another interesting program worked' with Cochtaw Indians on a resection school (ED 173 05 1) to increase the 

• ■ •♦• 

' knowledge these Indians had regarding occupations and occupational role models, , 

Is ' I . , - ■ * 

Speciql Populations! bisadvantaged/Handicapped ' / 

The Career Development Project of United Cerebral Palsy of Florida, |nc", was instituted in order fo address the 
special needs of disabled adults (EJ 248 205). Services were thereafter expanded to include disabled youths, Client 
outcomes and objectives were (I) to increase occupational, educational, Q nd legal rights information available to 4 
disabled persons; (2) to provide resources for improving 'decision making skills;' (3) to offer opportunities for self- 



r assessment and identification of 'occupations in fields of stud/ for further exploration; and [k) to provide opportunities 
and resources for learning employobilit/ skills. , '. ' 

Career Resource Centers were established -with unique, self-directed, multimedia career materu^, Mjf.iiM 
was paidyo packaging module materials and arranging the' physical .layout of the Career Resource Centers to 

^facilitate accessibility. A structured approach to career exploration, Jecision making, self-assessment of inhe?' , 
values and skills, assessing occupational and educational information, and employability skill 'development was 
utilized. The need for clients to use resources outside the Center was also stressed. A secondary goal of the project 
was to link community agencies and establish reciprocal referral systems in developing community bases 'for 
continuing support. • 

Training and employment programs were provided ^ for selected disabled adults as career development 
technicians, These ^technicians helped in the Center and had disabilities including post-polio, cerebral palsy, spinal 
cord injury, congenital limb deformity, 'and scleroderma, Clients had diverse visual, hearing, and orthopedic 
irnpoirments. One Center adapted materials to serve clients retardation. .<' I 

This project concludes that, disabled persons C an assume a more proactive role in their own career planning;! that 
existing career guidance programs will work to increase services to persons with disabilities, given effective materials 
and technical assistance; that disabled persons can be trained as paraprofessional career guidance technicians and 'can 
effectively assist others; and that unemployed persons with physical disabilities can acquire unsubsidized work 
experience and can then obtain meaningful work positions. , i 

• J • . . ■ 

Special Populations: Working 

A handbook has been developed to encourage the establishment of ongoing programs to expand the educational 

' and career development opportunities for working women 5 (ED 219 w5). Establishing a Career Resource Center is the 

focal point of /hese programs, It \$ suggested that such a CRC be located in a familiar pice that, is easy }o get to and 

has room for/small group meetings as well (js- private counseling, the schedule must fit the needs of working people, 

i.e., evenings, the noon hour, and Saturday. It. is also suggested that materials be categorized as follows: 0) 



employment (job opportunities, Job choice, job search, working conditions, placement, alternative work patterns); (2) 
education and training; (3) labor unions; (4) women in the work force; (5) self-employment; (6) legal rights; (7) local 
support -services; and (8) periodicals. ' Samples of CRC activity records "are given, as well,as suggestions for funding 
measures (see also ED 162242). ■ • 

i 

' - * i ' 

Special Populations! Out-of-Schribl Youths 

Career Resource Centers were first initiated due to .growing 'numbers of out-of-school youths, and.it is 
important .to keep in mind that this population still demands.the services a CRC can offer, for they have the greatest; 
need for immediate career planning. . ' ' 

Career Resource Centers for out-of-school" youths are similar to other commmunity CRCs. In Minnesota,, a 
Community Career Center, for school dropouts and other out-of-school youths was created to offer information on 
alternative educational plans and career decision-making assistance (ED 078 214). This Community Cajeer Center 
proved to be a successful extension of the school district counseling program. School district counselors referred alf ' 
dropouts to the Center, a process the? was crucial to the success of the program. In fact, the Center Was staffed by a 
counselor from the school district^, well as a career research technician to aid with placement. . 1 . 

The Center was located in a community space away from the school in order'to make it more comforfable for 
school dropouts to attend. Priority was given to meeting expressed client needs, which were, in order of priority; (I) 
obtaining a job, (2) educational counseling)^) personal counseling, and (4) career counseling^, The staff kept the 
Center open evenings and maintained frequent contact with clients by telephone or conference. In order to help 
clients with employment, the staff estabjished contact with employers and employment 'agencies, emphasizing job 
development rather thai! simply placement. It is recommended that school districts take more responsibility, for out- 
of-school youths and contribute toward funding community Career Resource Centers that will give g priority to school 
dropouts. In addition, as a good portion of the funds for the new federal Job Training Partnership Act (JTPA) is 
targeted to< out-of-school and other youths' aged 16-21, JTPA agencies can hejp with community CRCs that focus on 
this population. - 1 • * 



Community Agency Programs 

As the concept of career education has expanded to include life education; the notion of appropriate clients for ' 
Career. Resource Centers has expanded from school students, to persons out of school, and then to adults out of 
. school. Thus, the community Career Resource Center slowly evolved, . * 

The career education 'movement has grown to include adults and to demand- community involvement in adult 
programs (ED 164860). A community Career Education Resource Center includes the following components! (I) an 
occupational information center; (2) an occupational simulation center with series of simulation games, exercises and 
tasks; (3) a personal resource 'center with a variety of activities, such as community members talking with clients 
about their careers; and (4) a placement center. ' »" j 

The Oakland Community Carte/ Education Resource Center put the above ideas into effect (ED 203 034). This 
Center, designed to serve adults and out-of-school youths, was constrOcted as the hub of a network of over 300 
existing service agencies. Consisting of a centrally located office with a hotline telephone system, the Center was 
staffed by a project director, a community agency liaison responsible for overall operations, a hotline manager who 
handled assessment and interviews of all clients and service agencies as well as updated the referral system and kept ' 
files, and a newspaper editor who assembled local and national resources. Loaned personnel from other agencies were 
involved, and this reinforced community agency commitment to the Career Resource Center. v 

Business and Industry •' , . 

The idea of establishing a Career Resource Center in business and industry is still novel. . One such center that 
has attracted' some attention is at the Lawrence Livermore National Laboratory, an applied research .facility of the 
University of California (EJ 238 182). ; The Career Resource Center serves as a focal point for employees to seek 
information on additional educational opportunities, career 'development, reference material for on-site training 
courses, and resources jo increase the effectiveness of supervisors and managers. _ r 

The Center is organized around a user self help system. A professional career resource, specialist previews and 
approves the purchase of resource materials, conducts classes on* lifelong learning and usage of the Center, and 



publicizes the Center in newsletters. The specialist also counsels employees regarding career development and assists 
^with resume writing and outplacement. ' ' . 

) The Center, organized much like a traditional Career Resource Center in an. educational setting,, is well- 
(respected by management and employers and is an integral part of the Employee Development Department. It is seen 
y as\an inexpensive way^for management to yisibly affirm its interest in maintaining dynamic employees and for 
^employees to meet the high standards set by management. ».. • ; • 

REMINDERS FOR COUNSELORS AND CAREER SPECIALISTS \ ' 

• . ■ v/ - : ' ■ - - ' , 

1. Recognize the value of CRCs as a delivery system that can provide more services, and more individually 
]ilored programs to' students/clients and that still place primary responsibility for career development with .the 
individual. • • ' 

2. ' Use CRCs as outreach tools to bring home, school, agencies and community "members together, to improve 
client services, and to prevent costly duplication of service. 

3. Use a systematic approach in developing Career Resource Center^ Designing ,a CRC requires conducting a 
needs assessment, establishing immediate, intermediate, and long-range goals,; and building in an evaluation 
component to meet CRC goals and to provide accountability. ' 

k. Take the initiative in building cooperation among administrators, teachers, and other school/agency 
personnel. An advisory committee can facilitate administrative and financial support of program planning. 

5. Design a CRC to meet the unique needs of clients. Continuous assessment of client need is essential to 
assure relevance of fRC program activities. , • • 

' 6-.-Keep all CRC materials and services current and organized, 



SUMMARY 



The model program presented here (ED J43 883) provides a systematic' and comprehensive structure for 

developing a Career Resource Center, This model includes establishing an advisory committee, planning, physical ••• 

' . ■ ... ) i 1 

design, staffing, selection and organization of resources, publicity services and activities, and evaluation. The model 

\ . •' i» \ . • 

programs presented here demonstrate the applicability of the, CRC to a wjdej variety of educational levels, special 

populations, and community and business/industrial settings. The many resources describee 1 and referenced here 

provide a wealth of information fowounselors or other professionals who wish /to become instrumental 'in developing a 

Career Resource Center in their own setting, 
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n E0231749 CG5193C4- 

Effects of Conceptual Level and Supervision Structure en 
Counselor Skill Development. 
Repp, Kathleen Stlrrett; .Stone, Ceroid L 
Journal oF Counseling Psychology, v27 n5 pSOO-00 Sep 
I9BO • • >, ' « • ■ 

Reprint: UMI * 

Language: English ■.:-..'•«■■ 
Document Type: JOURNAL -ARTICLE (080); RESEARCH REPORT- ( 1*43): 
GENERAL REPORT (110) 

_. Effects' of cpncoptual level' and. degree of supervisory 
structure on training in /' reflection of - y feeling wore 
investigated," ( Self -report /measures supported predictions for 
low conceptual 'level participants; behavioral measures yielded 
ninimai support, /Supervised trainees improved' minimal ly on 
quantitative dimensions /and significantly, on qualitative 
dimensions of reflection />f .feeling, (Author) 

Descriptors: *Affect/vo Behavior; ♦Cognitive Ability; 
♦Counselor Training; Counselors: - Empathy; Feedback'; 
Microtooching; Models;/ ' ♦Skill Development; * Super yisony 
Methods' ' / ; ' ' \ 

Identifiers: ♦Conceptual' Level Hatching Model • 
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EJ265387 CE512169 , !,V 

Managing Cooperative Education and Placement Together'. 

McKay, C. Forrest; ( Lamb, Samuel H. , 

Journal of Cooperative Education, %vtB n3 p57-64 Sum v 1982 
' Available from: RepHnt: UMI ^ 

Language: English , 

Document Type: JOURNAL/RTICLE (080); PROJECT DESCRIPTION 
(141) ; • . ^ 

Discusses possible solutions to the problems, of declining 
enrollments and reduced federal aid, Solutions include, tapping 
new markets, I.e., older students, and living with 'reduced* 
staff and budgets while striving for Increased productivity. 
Another solution Is to comblnfe plpcetoent function^ and 
cooperative education to enhance f^dents' potential for 
locating employment after grad^torf; (JDW) \ 

Descriptors:' . Career P^fafinlrig; tCooperatlve^Educatlon; 
Declining Enrollment^ *Educat1ona1 Administration^ Higher 
Education; *Job Placement; Nontradltlonal Students; ^Student 
Efnp1oyment\ ^\ 

Identifiers: *Career Resource Centers 



EJ261045 CE511949 . . ' | 
Entering the Mainstream: Focus on the Career Resource Center 

Program at Rock Valley College. Jj ' 

Mllbrath, Clement D.; Far ney, Patricia J. . | ! 
Journal of Career Education, v8 n3 p225-33 Mar. J982 
Available from: Reprint: UMI 1 f , 

Language: English J 1 

Document Type: JOURNAL ARTICLE (080); 'PROJECT DESCRIPTION " 

(141) ! , 

Describes a career exploration program that assists 
freshmen in formulating realistic and flexible person* 
plans, Aspects of the program that are dlscusset 
Initial organization, * technical services, guidance 
career resource center development and growth, antH, 
advisement and guidance services. (CT) , 

Descriptors: *Career Exploration; 'Career 'planning; *Col1egfc» 
Freshmen"; *Gu1dance Centers; 'Resource Centers; Two Year 
Colleges 

Identifiers: 'Career Information Centers; ' Rock Valloy 
Col lege IL ■ ' • ' 
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EJ248J05 CG520873 

Self -Qf rated Career Planning forepersons with Disabilities. 

Anr'srson, Judith A.; Reardon, Robert C. • , 
Journal of, Employment Counseling, v18 n2 p73-81 dun o 1981 
VAvaMable from: Reprint: l)Hl 
kangiiage: English ■; >y 
■ Document Typd : JOURNAL ARTICLE (080); PROJECT DESCRIPTION 
(141); EVALUATIVE REPORT (142) 



ERIC 



Describes, a career deve 1 opment j project that addresses V the 
needs of disabled adults by:' 4l ) ' developing a 
ila^base^ ^ ise.lf-dl rected ; career piping program; I2 1 



prodding a' training program for 15 disabled adults working as 
paraprofos8lona1» career guidance technicians; and (3) 
establishing linkages: with educational institutional and 
community agerlc1es.,( Author) * / 

Descriptors: Adults; Agency Cooperation; 'Career Development 
i Career Planning; .learning Activities; Learning Modules; 
♦Peer Counseling; 'Physical Disabilities; Program Descriptions 
; Program Evaluation; 'Resource Centers; 'Self Directed Groups 
;, Training Methods * J \ 



EJ246655 CE511108 ) 

Whys, Hows of Starting Career Resource Cwters. 

Pol|p f James B. ; Mlheilch, Andrew L. . , 

Llllnols Vocational Education Journal, v37 n2 p30-32 Win 198 
1980 . ' ' 

Available from:* Reprint: UMI / 

Language: English J 
'Document Type: JOURNAL ARTICLE (080); PROJECT DESCRIPTION 
(141); EVALUATIVE REPORT (142) tf 1 

Examines several elements of "developing a school career 
resource center: assessment , of school's career development' 
activities and materials; administrative support; plan of 
action;' location; Interest sections; Information on education, 
careers, , self-assessment, special Interests; selecting and 
'gathering materials; advisory committees; ' oubllc retlat Ions 
.■■ programs^ and an evaluation component. (CT) 1 i 

Descriptors! Advisory Committees;, ^Career Development; 
♦Educational Resources; *Needs Assessment; Program Development 
; Program Evaluation; % Public Relations; Secondary Education; 
♦Self Evaluation (Individuals) 

Identifiers; *Career Information. Centers • * 



. EJ2398Q8 CES 10700 * ' '4 
r Inplementlng Career Education at the Local Level: Pima 4 
County Developmental Career Guidance-Project. . j 

McKay, Joyce * .... 

Journal of Career Education, v7 n2 p134-40 Dec I960 

Available. from;. Reprint; UMI " 
• Language: English , ' ' U 

Document Type:/ JOURNAL ARTICLE (080); PROJECT DESCRIPTION ' 
(141} . * 1 

Discusses aspects , of the Pima county (Arizona) career ; 
guidance project: counseling theory, the 'counselor-consul tant j 
model, community 1 resource center services, project ' 
accountability, and future needs. (CT) 

Descriptors: Accountability; Career Cqfeling; *Career 
Guidance;' . *Cortmun1ty Resources; . ^Counseling Theories; 
^Demonstration Programs; ^Guidance Programs; *Resource Centers 

Identifiers: ^Arizona (Pima County) w 
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EJ238I82 .CE510611 
Career' Resource Centers In Business and Industry. 
Vjp\v\ EUzbbeth 

Training and Deyelopraent Journal, v3S n2 p54-57 Feb 1981 

Available from:' Reprint: UMI 

Language: English 
\ Document Type: JOtf' ^ ARTICLE (080); POSITION PAPER (120) 

Discusses career c as a reiatlvely Inexpensive way for 
management' to affirm its Interest In maintaining dynamic 
employees. Describes the Career Resource Center at the 
University of California's Lawrence Livermore National 
laboratory, Its organization and services. (JOW) 

Descriptors: 'Business; 'Career Development; *Caresr 
Planning; 'Industry * „ 

. Identifiers: ♦Career Information Centers; lawrenco Llverraof/e 
National laboratory CA , 5 ' 



El!2°38127 CE510556 
A Guide to Setting Up'a Career Resource Information Center: 
Martin, Gall M. 

Occupational Outlook Quarterly, v24-n3"p12 : 17 Fall 1980 
( Available fromsRepr Int: UHI 
•■ Language: English , 

Document Type: JOURNAL ARTICLE (OBO); NON-CLASSROOM MATERIAL 
(055) : §j 

Details a 'method of setting up and administering a career 
resource cepter In a public library. Gives specific sources of 
Information^ materials, (JOW) 

Descriptors: 'Career Choice; 'Career .Planning; 'Library 
Administration! . ^Library Material 'Select Ion; 'Occupational 
Information; 'Public Libraries; Resource Centers • 

Identifiers: 'Career Information Centers 



EJ206963 IR5,07073 ' / 

Career Edition Data Bases and Systems. 
Laird. Nicola R, , ■ 7 
School Media Quarterly, ...v6.nl p2B-32 Fall 
, Available from:^ReprJnt: UMI ' 
Language: ENGLISH * < 

ocument Type: JOURNAL kllCLE (080)t WKIASSROOM MATERIAL 

(W5') / . , ; 

.'Describes thrrfe career education data bases ana systems as 
examples of what Is available to the' school media specialist 
Involved. An > the^structure of time, space, and resources to 
create a program of Instruction geared to the personalized 
needs of students and teachers. (Author/CHV) 

Descriptors; 'Career Education; Curriculum Development; 
♦Data Bases; Guides; Information Centers; Information Networks 
; *Inf oration Systems; Mudla Specialists; Resource Centers 
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FredMckson, Ronald H; And Others 
Personnel and Guidance Journal, v57 n3 pi06-69 Nov 1 1978 
, Available from: Reprint: UHI 
Language: ENGLISH 

Barriers to adult career change are Identified and a 
five-county regional learning service using paraprofesslonals 
Is described. Results In working with more than 200 adults 
making career changes are reported. (Author) i 

Descriptors: 'Adults; 'Career Change; Career ■ Oto ice; 
♦Counselor Role; Paraprofesslonal Personnel; Program 
Descriptions; 'Resource Centers 



EJ120484 CE50325I 

Career Educatlbn "Hoosler StyleV 

r Smith; Paul L. t Jr. 

Career Education Digest, 2, 5, 24-7 Mar/Apr 1975 
Language: ENGLISH 

The author describes the Indiana Career Resource Center-- its 
objectives and services. A primary effort has continued to be 
thst of serving an ever-expanding geographical area, and to 
serve various organizational structures. The future activities 
demand Increased awareness and preparation of Us staff. 
(Author/JB) , * 

Descriptors: 'Career Education; . 'Inservlce Education; 
Institutional Generation; 'Instructional Materials; 'Resource 
Centers; 'Resource' Materials 

Identifiers: Indiana 



E J106593 SP50299S 

Providing Career Education through Teachers; Three Related 
Models , 

Nelson, Randolph J. 

Peabody Journal of Education, 52, 1, 14-7 Oct 1974 
Language: ENGLISH 

Descriptors;.. 'Career Education; 'Career Guidance; Career 
(Tanning; Inservlce Teacher Education; Institutes (Training 
Programs);, 'Models; Resource Centers; School Business 
Relationship . . * 
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ERiC rs ttf Adult Career Change, 

Hasan . ( . • 
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EJ087823 EC060042 I * ( 

A Public School Program of Economic Independence for Special 
Education Students > 

Greenspan, Stanley; Horvath, Richard 

American Annals of the «0eaf , .118, 5/ 567-84 Oct 1973 
Language: ENGLISH / 

Described Is the vocational education and work experience 
program for- 1600 handicapped students, % 3 to 21 years of age. 
In the Mount. Diablo* School' District In California, and 
emphasized Is the component - for 100 aural Jy handicapped, 
students In preschool ';hijough hlg^ school- (MC) 

Descr Iptors: *Career j Education; . Curriculum; Employment 
Opportun 1 t les ; * Exceptional • Chi 1 d Educat 1 on; *Hear Ing 
Impairments; Resource/ Centers; *Schoo1 Districts; Special 
Education Teachers; *Work Study Programs 

Identifiers: California / V. 

I 

EJ061015 VT503746 

Career Development In New Jersey 
Gamblno, Thomas W. 9> 
Research Bulletin, 17, 2, 11-17 W 1972 
Language: ENGLISH 

Describes the basic Ideas underlying the Governor Cahl 1 1 
Career Development Vocational Education Pilot Project. I 
(Editor) 

Descriptors: *Career Educat *on; Career Guidance; *Career 
Planning; *Deve1 opmental Programs; Educational Objectives; 
Inservlce Education; Job Placement; *P11ot Projects; *Program 
Descriptions; Resource Centers ; 

Identifiers: New Jersey 
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ED202495 008102 iG 

CommunUy College* Vocational 
Variables and Faculty Growth, 
Land 1 3, Jcfcne T. 

25 Mar 1901 2 Ip. : Paper prepared jfoTthe Annual Copunlty 
College Research Conference (Monterey/ CA, March 25-27, 1981), 
EDRS Price • MF0I/PC01 Plus Postage 
language: English 

Document Type: POSITION PAPER (120); PROJECT DESCRIPTION 
141 )i CONFERENCE, PAPER (150) 
neonrnphlc Source: U;.S,; Cal Ifornla 
Journal Announcement; RIE0CT8I . 
After examining societal factors that shape the role of« 
vocational education/ ^ this paper presents Instructional- 
delivery, and faculty development models designed to meet the 
vocational education needs of contemporary society. The report 
first identifies, jis part oft a model for educational 
viability, three forces' affecting vocational programming: 
society's demands for a trained workforce, the Individual's 
demands for fulfilling employment and upward mobility, and tte 
subject matter taught In response to the demands of both. Ths 
Interaction of these forces Is then; examined In an historic)! 
review of the development of vocational Ism In American higher 
education. A discussion follows of forces currently affecting 
vocational education. Including increasing fiscal conservatism 
and the dlvernity'of students .and their needs, and demands, The 
paper their pwents four modes v for Increasing educational 
effectlvenete: (.1) a student achievement model, which, Wepleta 
student success as a function of his/her ability to define and 
work toward personal goals; (2.) a mode) for Individualized 
Instruction, which gears the instructional and adjunct 
operations of a college toward meeting the learning objectives' 
of students; (3) a counseling modei^ designed to Increase 
retention by helping the student to set and achieve, realistic 
aals; and (4) a faculty .growth mod*!, which, provides 
cent Ives and support. Diagrams Illustrate the models.' (JP)\ 
Descriptors: 'Academic Achievement; Access to Education: 
Collie Faculty; ♦Educational ■Counselling; Educational History: 
Educational Trends; ' 'Faculty Development; ( *Indlv1duallzcd; 
Instruction; Models; Social Stratification;, SocWoconomlc" 
Influences; Student Educational Objectives; Two Year Colleges; 
Two Year" Col logo Students;, 'Vocational Education ' 
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for technical CarW Jobs, e Career (tesoUrto Canter 

^Blal, Doris, Jr. 
I90J 9p. 

EDPS Price - MFOl/PCOl Plw* hisiago. 
language: English 

DocumhI lypa: BIBUOORAFHV « 13* j, PROJtCf OtSCfltCf ION (Ml) 

Geographic Sourca: U.S. i NnwyJvanli 

Jwrnal Announcement: ftlEdAKfei 

This paper, dmr Ibas a- career reaourca center fCRCl and lis 
Importance to toxical career • prograns. the role of the 
professional ai;«l/ In helping Hudents make crucial decisions 
a described. I r<ivlan# of tll«ra)tura) le prassntad which 
I lata resources-end Itif orw/- , fun thai nay be helpful In bbIII 
up a career resource center. Oata are reported from eludlaa o 
college career programs along tilth recomcndatlona for 
developing career guidance cant era, A doacrlptloh of tha CRC 
al Harcuns ' Junior. College (Pennsylvania) to duecrtbsd, 
Including the guidance activities, full-time, part- Ins and 
Burner |ob placements, ampfoyer-college relations, the career 
library, the crede.nl let Ing process, , and job recruiter vlfills. 
(JAC) ' 

Descriptors; »caraer Counsel Ingi CollegB 'stutfentet 
•Employment ■ Servlceii Higher tducailoni Mob Placement! 
literature Reviewst Program Descriptions) Program uoalgni 
Student Development; »Student Parsormsl Servlciei Sludont 
Personnel Workorsj «Tachnlca1 Occupations 

Identifiers: fCarear Resource Centers 



iUoh s program. Chapter 3 than addressee the development or a 
program designed to most Ihe needs Identified through tho 
Aeteasmanl process] establishing a rasourca center Is tho 
Joc4| point of IhB program. In chapter 4; technlquea which 
local adalnlalrslora can uao era prBSBntad, while the I Inal 
unaplar auggaits ways, to get organization* lo undertake and 
lupport an opportunity program, jncludlng outreach, 
oMenlallon, and- organisation. . the appendix cohto Ins an 
annotated bibliography, two ceaa studlss from Ihe project, 
iURBtarlaa of the training aeaalonB, raaourca agencies, and a 
ilitlhj ol people who participated In the experiment. |KC) 

OaacrlplorB: Adults; CarBpr Counsallngi ♦Caraer Development: 
Mraer Educe! loni tcaraar Outdances (Continuing Education:' 
Ideational Naadai Educational Resources) •Employed women; 
Ouldallnaai Kmoda Aaaesonentt 'Program Development; Program 
Itylanantetloni 'Resource Canters: Raaourca Materials; Unions 

Identifiers: Project Opportunity 



E0JI95<5 Cf 033330 ' < .' 

, Greater f sources end Opportunities f"of VorftEna Woman. 
Project fjppoi tonlty. ' 

fox, Shlrjey Robot*; And Othara 
' Coal II Ion of labor Union Woman. Da troll, Hlch.i 'Mlonet 
Inal. lor work and Learn Ing. tfeahlngton, D.C. 
1980 IJIp. 

Sponsoring Agency: Mtoman'e-Educfltlonei 1^1 ty Aot Program 
(ED,), Washington, DC. 
EORS Price -Wot Pius poataga. PC Not Aval I table from EDRSi 
■ . language: Engl tah 

Oocumant . type; NOH-ClASilDOU MATERIAL (OBB)l PROJECT 
DISCBIPIIDM (Ml) • ... 

. Geographic Source: U.S. t 01|lr lot oP ColuablQ • 
Journal Announcement: RSEJAN§3 » . ' *■ 

Ba5?d on Pro|ect Opportunity (a cooperative pVject to 
7 provide union affiliated women «Hh opportunities (or 'caraar 
explore! ton. job counseling, and continuing education), thla 
hanoVwfc Is a guide to encourage Ihe ealabllBhmsnt of gn-golng 
program* whoso basic purpose le lo expand the educational and 
carew development opporlunllles/for working woman, It le 
Intended tor use by a wide variety of organisations whose 
Members mny or nsy not btlong id .unions. Ths handbook^conlalns 
five chanters. Chapter l/fwtroduces the book and provides an 
0V FRIC Pvo * w{ Oppgrtuj)-;^. ' while chapter 2 explains how 
" lieeds/asMssfflent In determine local needs for 
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ED2I953B CE03318B ' 
Adult Resource Center-A Community/University Project, 

Vegso, Kathryn A. ' 

Mar 1982' f 5p . Paper presented at the American Personnel 
and Guidance Association (APGA); Annual Meeting (Detroit, HI, 
"March .17-20. I9B2). • ■ , 

EDRS P,rlce - MFO1/PC0I Plus Postage. , . 

Langi|age; English / . , 1 

Document Type: CONFERENCE PAPER (150); PROJECT DESCRIPTION 
(141); ; 

Geographic Source: U.S. Ohjo '■' 0 
Journal Announcement: RIEJAN83 

Cooperative planning, ; based upon a decade of reentry 
for adults, culminated In the establishment of a 
the Adult Resource Center at the 
University of "Akron (Ohio), Located In a, renovated bgll ding 
between the campus and the downto^ bommunlty, the . Adult, 
Resource Center serves as a liaison with social service 
agencies, businesses, ( and other educational units In a 
10-county area. The Center .provides guidance to adults In 
.deciding If, when, or where they want to coptlnue to learn, 
the center serves. 700 persons per month, providing Individual 
and .group career/life planning ' services from learning 
consultants-peer counselors ..who have made changes In their 
own lives and recognizee the value of continuing to'learn. The 
Center also provides programs of career alternatives for 
educators, faculty development for new learners, academic 
advisement, outplacement services, retirement planning, and 
management development. Much of the success of the Center .Is 
based on a continuing evaluation process to. determine the 
needs of adults and the effectiveness of the service. Future 
directions of this human resource development service wtllbe 
determined by many factors, such' as educational budgets, 
changes (n the v work place, Increased needs for marketing 
strategies of admissions personnel In postsecondary 
Institutions, Improved technology which may make the 'service 
available In. .the home or work place*' and Increased needs of 
professionals and retired persons, (Author/KC) 

Descriptors: Adult Education; *Adul t Learning; *Adu1t 
Students; *Career Counseling; 4 Career Development; Career 
Guidance; ^Career Planning; 'Educational Innovation; 
Educational Needs;,' Lifelong Learning; *Peer' Counseling; 
, Postsecondary. ! ; Education; * Prbgraip Development; Program 
Evaluation; *Resource Centers 9 * 4 
Identifiers: tinj^rslty-of Akron OH ; 



Document Type: RESEARCH REPORT, (143); TEST, QUESTIONNAIRE 

(160) , • k 

Geographic Source: U.S.; Michigan 
Journal Announcement: RIESEP82 * 

In 1980, a study, was conducted to determine the status of 
guidance and counseling at Michigan's community colleges. The 
Dean of Occupational Education, Dean of Student Services, and K y 
a guidance staff "member from .each of the 29 community colleges/ 
In the state were asked to provide detailed Information ons the 
counseling and ' vocational guidance services offered; Job 
placement office/ status and rat Ivi ties; Individuals with 
counseling or advisory responsibilities; sources of career 
expl orat I on/dec I s I on -mak I ng I nf qrmat Ion for s tudents ; 
professional development activities, of guidance "'personnel; 
conduct of occupational skills needs assessments; career 
resource centers; , articulation agreements; promotional 
activities conducted; needs... for consultation/technical 
assistance; status of features considered beneficial to 
community colleges; exemplary Wdels, processes, or courses In 
career guidance; y and preferred methods for disseminating 
survey result^.' The Interviews revealed that: (1) all 29 
colleges' .provided special services for' the unemployed, 
displaced hbmemakers,' and nontradltlonal occupations, and 
career exploration seminars; (2) 27 school's had a formal job 
placement office; (3) seven colleges provided release time for, 
professional development; and (4) '25 colleges conducted, 
occupational needs assessments. Jhe survey report outlines 
study purposes, methodology, findings, and recommendations. 
The questionnaire and original study report are ; appended. (Kl) ' 

Descriptors: Articulation (Education) ; Career Counseling; 
"♦Career/ Guidance; 
Counsejor Role;' 
Questionnaires; Staff Developme 
Colleges : 
. Identifiers: *mchlgari 
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Institutional Research^ 'Job Placement; 

tateySurveys; Two tear 



ED218714 JC820132 ■ < 

Status 'Survey "of Guidance and, Counseling Services In 
Michigan Community Colleges. } t 

instructional Development and Evaluation Associates, Inc. 
Berkeley, Mich. 

Feb I9BI, 127p. 

Sponsoring Agbncy: Michigan State Dept. of Education, 
Lanilnq, Community* Col I, Services Unit* 
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Career Ertwatlon Management Activity Guide, 
Gould,. Catherine 

Malne o State Dept. of Educational and Cultural Services, 
Augusta, Office of Career Education. 
' 1981 I14p, 

Sponsoring Agency: .Maine State Employment and Training 
Council, Augusta. 

EORS Price - HFOI/PC05 Plus Postage. 

Language: English ( 

Document Type: NON-CLASSROOM 1 MATERIAL (055) 

Geographic Source: U.S.; Maine 

Journal Announcement: RIESEP82 ■ ' , 

Government: State " . ! 

This booklet, written by practitioners In the field, la 
designed to be a practical "how-to* guide to help teachers and 
administrators to set up a K-1? career education program. The 
first section of the guide presents a. rationale for career 
education, and general Information on setting up a local plan 
for comprehensive cawr education. The second section of the 
manual 'presents career education program activities for 
. administrators, staff, and students. Activities proposed for 
administrators Include a needs assessment, a career education 
plan, community action councils, a public relations program, 
.and advice on • working with- Comprehensive Employment and 
Training Act (CETA) agencies. Staff activities suggested for 
developing and. conducting a career education program Include 
an Inservlce teacher education program, career education 
planning matrix, career resource centers, using video In 
career education, using media caters, using labor market 
. Information, and the Career, Informational (very Syetert (CIDS) 
- as a counselor/teacher resource. • „ Activities which can be 
conducted for and by students are a career fair, a career 
1 awareness fair, mini-workshops. Job shadowlfig, community-based 
. learning, resource site development for . community-based 
.learning', independent study program, , and a Job placement 
program. For each activity, : grade levels, objectives, 
Information on how to conduct the activity, needed forms, and 
the name and address of a contact person Is provided. All the- 
activities were developed by career education teachers and 
administrators In Maine. (KC), 

Descriptors: Administrator Guides; Advisory Committees: 
Agency Cooperation; Career Awareness; *Career Education; 
♦Educational Planning; Elementary Secondary Education; 
Gutdellries; Independent Study; Inservlce Teacher Education^ 
Job Placement; Labor Needs; 'Learning Activities; Learning 
Resources Centers; Needs Assessment; ♦Program Development; 
♦Program Implementation; Public Relations; .Resource Centers; 
School Community Relationship; Teaching Guides,; Video 
Equipment 

Identifiers: Career Information System; Maine 



Oct 1981 25p, ■ ; 

Sponsoring Agency: Maine State Dept. of Educational apd 
Cultural Services, Augusta.; Maine State Employment and 
Training Council, Augusta. 

EORS Price - MF01/PCOI Plus Postage. 

Language: English 

Document Type: PROJECT DESCRIPTION (Ml) 

Oepgraphlc Source: U.S.; Maine 

Journal Awouncement: RIESEPBi 

Government: State 
i. A Join! project In Maine was conducted to Improve' 
Comprehensive Employment and Training Act (CJETAJ/school 
cc>Uv !; cratlon ,tn the delivery of career education services to 
students In grades 7-12. Following "a needs assessment and 
succesiful application for a funding grant, participating 
agencies formed local CETA/cnreer education linkage teams 
which were responsible for program planning and 
Implementation, Each school system carried out the following 
programs: (I) development and Implementation of' a 
comprehensive career education curriculum for K-12; (2) 
Implementation of five experimental career education programs; 

(3) establishment pf a career education resource center; and 

(4) delivering career and' occupational Information; in 
addition; state-level subcontracts were let to contractors who 
completed a series of career education conferences and 
workshops throughout the state;* performed a programmatic 
assessment of career education In Maine;' published the Career 
Education Management Activity Guide; established a work 
education . resource center; v? 8n d' published Maine's 
Work/Education Quarterly. As a result of the project, eight 
recommendations were made for ■ Increased funding for career 
education and Increased linkages between the schools' career 
education programs and CETA agencies. (KC)\ 1 ; 

Descriptors: *Career Education; Cooperative Planning; 
•Cooperative Programs; ♦Educat'lonal Cooperation; Education 
Work Relationship; Federal Programs; ' ^Information 
Dissemination; Institutional Cooperation; Job Training; 
Occupational Information; Program Improvement; Resource 
Centers; Secondary Education; Shared Services; ♦Statewide 
Planning; Vouth " 

Identifiers: ♦Comprehensive^ Employment and Training Act; 
♦Linkage; Maine 
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Preparing Maine's Youth for the World of Work. 
O Jr Catherine; Thompson* Stephen 
:RJCi East Educational Consortium, ME. 
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'A Massachusetts Guide: Promising Practices In 
Education. \ 

Thayer, May M M \ Ed.; 

Massachusetts Univ. 
Services. '■ \ 

Dec 1981 94p.;\For a related document see CE 031 733. 

Sponsoring Agency\ Massachusetts State Dept. of Education, 
Boston, Olv. of Occupational Education, 
: EDRS Price- MFO1/PC04 Plus Postage. 

Language: English \ 

Document Type: NON-CLASSROOM MATERIAL (055); PROJECT 
•DESCRIPTION (141) \ 

'Geographic Source: u\s.; Massachusetts 

Journal Announcement:! RIEAUG82 

This guide provldesWfcrlptlons of 33 promising practices . 
In career education ln\ Massachusetts, which represent a 
cross-sefct I on of geographical locations, student populations, 
and program components. It Is designed for use by school 
administrators, guidance Wsorinpi, teasers, and cownlty 
members who are looking for suctions on how to Implement, 
revise, or augment career eytuc/vtlon programs In their schools. 
The programs described provide for curriculum Infusion, , staff " 
development, community collaboration, career guidance, 
resource 'centers, and services to special populations. The 
guldens divided Into four sections Including an Introduction. 
Section 2 , covers the specif 1c \program descriptions which are' 
subdivided by these grade 'levels: comprehensive <-.(K-l2), 
elementary, middle-Junior hlgn, high school, and combined 
Junior-senior ' high. Each V description contains this 
Information: objectives, -program emphasis, description of 
activities, planning procedures A staffing, training; advice 
and suggestions from project directors, materials (when 
available), and contact person. \ Section 3, on planning and 
Implementing career education programs, Iseacbrlef summary of 
suggestions and advice solicited from program directors. Part 
4 t 'the geographical index, Is a guide to locating programs 
within specific geographical areas. \(YLB) ■ 

Descriptors: 'Career Education; 'Career Guidance; Community 
Cooperation; Demonstration Programs; . Disabilities^ 
Disadvantaged; . Elementary: Secondary 'Education; 'Fused 
Curriculum; Program' Descriptions; Program Development; 
♦Program Implementation; Program Improvement; Resource Centers 
,; School Community Relationship; 'Staff Development 

Identifiers: 'Massachusetts; 'Promising Practices 



In response to the failure of North lake College's Career 
Resource Center to meet Its Intended objectives, this report 
"fevleWB the strengths and weaknesses of the original center 
proposal, assesses the present organization of the center, and 
outlines steps for Its reorganization. The paper begins by 
providing background on the college and the center, which was 
created to provide students and community members with 
resources and services for self -assessment, career 
decision-making, occupational Information, ■ educational , 
planning, Job-search skllis, and career adjustment. The 
present state of the center Is then described, revealing that , 
It Is unstaffed, the materials are dispersing, and few/ 
• students are be I ng served . PI ans for the center 1 s 1 
reorganization, 'which are based to a large extent on a revle^' 
lof the literature, are presented with respect to: (1) securing 
\a larger, more appropriate location; (2) creating an 
attractive and gomfortable environment; (3) staffing 
Requirements; (4) selecting resources In 'the areas of 
occupational, educational, and social Information; (5) the 
best filing system for the center's bound and unbound 
material b (the advantages and disadvantages of four filing 
systems are considered); 16) computer-assisted guidance; (7) 
multimedia technology; (8) budgeting; (9) program content, and 
delivery systems; (10) publicizing the center; (11) ongoing 
evaluation; t aid (12) options for the future. (AYC) 

Descriptors: Administrative Prnblems; Budgets; 'Career 
Guidance;- Computer Or lented Programs; .Del (very Systems ; 
Educational Technology; Faille, Filing; 'Guidance Centers; 
Media Selection; 'Occupational' Information; Personnel Needs; 
♦Program Development; Program Evaluation; Publicity; 'Resource 
Centers\ 

Identifiers: North Lake College TX 
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Reorganizing,, the Career Resource* Center in a Community 
College. 
Kelemen, Paul ;* Thorpe, Diane 
[1980 53p. 

EDRS Price - MF01/PC03 Plus Postage. J 
, Language: English S 
O n ocument Type: PROJECT DESCRIPTION (141) 
cnipographlc Source: U.S.; Texas 
Li^fe^ iurna renouncement: RIEN0VB1 , ' 
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Oakland Community Career Education Resource Center, Final 
Report, 

Industry-Education Council of 'California, Burllngame. 

[1979 3tfp,; Some pages will not reproduce well due to 
light, broken 'type.' For related documents see ED 163 226, ED 
167 775, arid ED 170 537.. / 

Sponsoring Agency: Office of Career Education (ED) t 
'Washington, D.C. 

Contract No. : 300-78-0516 

EDRS Price - MF01/PC13 Plus Postage. 

■ f Language: Engl i sh 

Document Type: PROJECT DESCRIPTION (141) 
V Geographic SourcerU J.; Oal If or'nla 
Journal Announcement; RIEN0V81 

A community career education resource center (CCERC), 
designed to expand the, audience 1 of career education programs 

. to include- adults and out-of -school youth, was developed in 
Oakland, California, The center was constructed as the hub of 
a network of existing services. Included In the network of 

> over 300 agencies linked by the Oakland CCERC are the Oakland 
Public Schools, the Employment Development .Department, the 
National Alliance of Business, the Oakland Youth- Employment 
Service," the, Community Careers Council, Oakland Adult School, 
and Per a Ita Colleges'. Center 'services Included simulation, 
counseling, occupational' Information, placement,' teacher 
training, and providing experiences In the world of work. 
Examination 1 of the development and operation of . the Oakland : 
; CCERC Combined with national survey conducted by the project 7 

• made possible the identification of some central principles 
concerning the formation of a CCERC. The Oakland CCERC. 

- expanded the career education audience "and,- filled service gaps 
in the area of linking components' thus enabling existing 
agencies to function cooperatively antf better serve and refer 
their -clients. Six. appendixes contain Information on 

' developing, implementing,* and funding a CCERC. (HN) 

Descriptors: ♦Adults; Articulation .(Education); Career 
Counseling; ♦Career Education; ' Community Centers; Community 
Programs; Community Services; Coordination; Counseling. 
.-Services; ; Educational Cooperation; Educational Facilities; 

' Educational , Needs; Educational Resources; Inservlce Teacher 
Education; Job Placement; finking Agents; National' Surveys; 

• Needs Assessment; Occupational Information; "Out of School 

■ Youth; Program Descriptions; *Progr.am Development ; *Program 

• Effectiveness; .Program Implementation; ♦Resource Centers; 
Simulation;. Surveys; Work Experience .Programs 

Identifiers: Educational Brokerage; Education Amendments 
1974; ■♦Oakland. Community Career Educ Resource Center CA 
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i Getting Ready for School Improvement In Career Education. 

Smey, flapbara A. ' . ' ; 

-Research for Better 'Schools, Inc. ^Philadelphia, Pa. 
, Jan 1981 ' 52p. ; italicized print end colored pages will not 
O produce well; For related documents see CE 028 216-221. 
ERJC ponsortng Agency:' .National Inst, of ' Education" (ED), 
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Washington, D.C. 

, EDRS Price - MF01/PC03 Plus Postage. 
Language: English 

Document Type: INSVMOTIONAL MATERIAL (051); TEACHING GUIDE 
(052) 

Geographic Source: U.S.; Pennsylvania 
Journal Announcement: RIEAUG81 

These" 5 materials for a one-day workshop on reviewing topics 
relevant to school Improvement efforts in career education 
consist of six activities.. Topics covered In the activities 
are an overview of the workshop, the initial meeting .between 

, linkers, diagnosing a 'school's readiness for change, getting 
school community people Involved In planning foj- school 
Improvement in career education,, r .wager la 1 structure for a 
career education program, and career education resource and 
technical assistance centers. Each activity contains a 
statement of purpose, Its estimated time, an explanation of 
its format, and specific Implementation suggestions. Twelve 
activity handouts are provided. These Include a workshop 
agenda,- a role play scenario, role profiles, an Instrument for 
designing fl school's readiness to change, lists of groups 
comprising a school community and factors encouraging and 
discouraging . people from "'serving In school communities, 
suggested recruiting actions, a worksheet for designing a 
career education program managerial structure, and a design of 

-and suggestions for such a structure. (Five other career 
education workshops -covering career education concepts and 
practices,' linking agents, program design, opinion surveys, 
and school Improvement processes are. available separately 
through ERIC— see note). (MM) 

Descriptors: Behavioral Objectives; *Career Education; 
Change Strategics; Community Involvement; Definitions; 

Educational Change; . Educational Facilities; Educational 

Improvement; Educational Resources; *Inservlce . Teacher 
t'iucafton; Instructional Materials; Learning Activities; 
Unking Agents; Meetings; Planning; Program Administration; 
♦Program Development; ♦Program Improvement ; Recruitment; 
Resource Centers; Role Playing; School Co^iunlty Relationship; 
School Districts; School Involvement; fefeshops 
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Evaluation of Career Education Projects, 1979-80, "Report 
JB124. 

Chern, HermineC; And Others 

Philadelphia School District; Pa. Office of Research and 
Evaluation, 

Dec 1980 287p.; For related documents see ED 132' 169, ED 
156 697, ar]d ED 163 038. / 
EDRS Price - HF01/PC12 Plus Postage. 
Language :. English ■ 

Document Type: PROJECT DESCRIPTION (141); EVALUATIVE REPORT 
(142) 

Geographic Source: U.S.; Pennsylvania 
Jour ft 1 Announcement: RIEJUL81 

This document contains evaluations of the thirty 
vocational/career education programs funded during the 1979-80 
school year in the School District of Philadelphia; The first f 
> section consists of a brief summary of the conclusions and 
recommendations cevwning each program. The reminder of the 
document cons I - the complete evaluation reports for each 
of the projer : ^jh evaluation follows a format providing 
the following >■ nation: category, project area, proposal 
number, buor^ person responsible for project, and 
locations). narrative portions include (1) project 
description, (2) project history, (3) project objectives as 
stated In the prdposal, (4) project Implementation, (5) 
evaluation plan: questions answered, (6) attainment of 
objectives, and (7) conclusions and recommendations. (VLB) 

Descriptors: Adult Vocational Education; Basic Skills; 
Bilingual Education; *Career Education; Daily Living Skills; 
Disabilities;" ^Disadvantaged; Employment Potential; Guidance 
Programs; HeaTth pccupat ions; Home Economics; Individualized 
Instruction; Job Skills; Mainstreaming; Objectives; Parenthood 
Education; Program, Descriptions; 'Program Effectiveness; 
Program Evaluation; Program Implementation; ' Remedial 
Instruction; Resource Centers;, Secondary Education; Service 
Occupations; ' *Staff Development; Student Organizations; 
♦Vocational Education; work Experience Programs; Work Study 
Programs 

Identifiers: ^Philadelphia School District PA 
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EDRS.Price - HFO1/PC07 Plus Postagff. 
Language: .Engl ish 

Document Type: PROJECT DESCRIPTION (141); 
(142) 

Geographic Source: U.S.; Georgia . J 

Journal Announcement; RIEMAR81 

This document contains the final and evaluation reports of a 
Central Savannah River Area Cooperative Educational Services 
Agency (CSRA CESA) career education project to effect' 
incremental improvements In elementary, junior high, and 
senior high schools In the Columbia County School System. The 
final report, describes these major 'activities: infusion; of 
career education Into teaching of basic skills, establishment 
of resource centers and . a teacher advisory system, and 
development of Implementations-materials (guide for 
Implementation of the teacher advisory system and three 
teacher, guides); (Some. guides are available separately--see 
note.) the evaluation report describes the final evaluation to 
determine student and teacher advancement during the project 
(1976,-79). Following a discussion of program components, 
goals, and objectives, results are given of the evaluatk 
which used four process Instruments: Program of Exploration In 
Career Education Knowledge Test (PECE), Self Observation 
Scales, Senior High Assessment of Reading Performance, V and 
Criterion Reference Testing on Career Development (CRT). These 
results, Indicating program .success are reported: scores 
Improved for the PECE and CRT and were often higher than 
Georgia norms, and responses to a Teacher Survey showed that 
teachers felt good about career education. Extensive tables of 
results and scores and statistical analysis are Included. 
(VLB) ' . 

Descriptors: Basic Skills; ^Career Development; 'Career 
Education; *Career Guidance;. Demonstration Programs; 
♦Educational Improvement ; Elementary Secondary Education; 
t Tused Curriculum; Material Development; Models; ^Program 
Effectiveness; Program Implementation; 
iummatlve Evaluation; Teacher Attitudes; 
♦Teacher Guidance 

Identifiers: +CSRA CESA Project GA; 
1974; Georgia (Columbia County) 
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ED193515 CE027027 

CSRA CESA Project for Incremental Improvement liVCareer 
Eduction. Final Report, October 1, 1978, to Septemter 30, 

1973. ' v 

Harper, Margaret T. . - ^ 

Central Savannah River Area Cooperative Educatlohal Services 

Agency, Thomson, Ga.; Colombia County SchooS System, Appling, 

1979 161p.; Some pages wll 1 not reproduce well due to 
light and broken type. For related documents see CE 027 028, 
CE 027 032-033,' ED 163 226, and ED 167 775. 
Sponsoring Agency: Office of Career Education (DHEW/OE), 
O igton, D.C. 
ERJC au No.: 554AH80466 
^■nm ract No.: G007BC0015 
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3 CE026863 • 

' b and Career Education: Ideas for Action. Handbook of 

or Involving and Integrating Labor In Career Education. 

gls, Nicholas J. ti 

i PubHc Schools,, bhlo. 

1/ 193p. 

orlng Agency: Office of Education (DHEWL Washington, 

act. »vo.: 300- V8 -0375 * 
Lib"'.? from: Superintendent of Documents, U.S. Government 
9 ice, Washington, DC 20402 
Price - MF01/>C0tf Plus Postage, 
age: English 

ant' Type: NON-CLASSROOM MATERIAL (055) 
aphlc Source: (J.S,; ultttrict of Columbia 
al Announcement: RIEFtB81 
nment: Federal 

handbook provides specific examples of activities and 
res of labor -education collaboration within the context 
career education program. It Is intended to help 
ted communities day . \o or expand labor's active 
ment In the educational process, After an .Introduction, 
on lists a number of concerns shared by organized labor 
cation. Other brief sections focus on career education 
hide for establ Ishlng communlcat ion with labor, Ohio's 

development program, and labor-career' education in 

Three sections concerning labor resources 1n education 
the general structure and function of the various labor 

found In the community and Identify areas of .expertise 
erests. In the next section guidelines for planning and 
ntlng inservlce labor-education programs for educators 
ovlded. Following a section providing direction for r 
Ing Integrated curriculum units on organized labor,' 
ryrlev^aj labor -education Instructional units with 
lessons and objectives are provided. The next section 
xamples of additional ways In which labor education can 
orporated Into other areas of the school curriculum. A 

section provides direction for developing a 
jucatlon multimedia resource center and describes the 

materials which should.be available. A bibliography Is 
i. (VLB) 1 ' \ , " ■ ■ 

iptors: Career Development; "Career Education; 
Jlum Development; +Educational Cooperation; Education 
lationship; Elementary Secondary Education; Guidelines; 
ice Teacher Education; Integrated Curriculum; *Labor; 
aiwnds; Labor Economics; Program Development; program 
-station; Resource Centers; School Business Relationship 
3l Community Relationship; Unions; Units of Study 
Iflers: Ohio 



j-'ft 1979 195p. ( . 

VwsoNng Agency: Massachusetts State Dept. of Education, 
CtaiA'f. Dlv.of Occupational Education. 

Hna^rlco - MF01/PC08 Plus Postage. " 
Language: English . 

Document Typs: PROJECT DESCRIPTION (141); GENERAL REPORT 

(140) , — 

" Geographic Source: U.S.; Massachusetts 

dourna 1 "Announcement : RI EJANS 1 •' 

This summary provides an overview of Project OPTION, 
designed to reduce the influence of sex role f stereotyping on 
student career choice; .to increase student, parent, school, 
and community awareness of the negative • consequences of sex 
bias; and to promote sex-fair and sex-affirmative teaching 
strategies. The materials Include: ( 1) background Information; 
' (2) surveys of student career plans and sex role attitudes; 
(3) activities used w1 th students, teachers, 'administrators, 
parents, employers, and community members to reduce sex role 
stereotyping and increase career option . awareness; (4) • 
Instructions for aotabl Ishlng a career resource center; (5) an 
assessment^-ihe impact of, Project OPTKON: and (6) a 1 1st of 
planned fol low-tap strategies. The appendices contain examples , 
of the forms, questionnaires, resource 1 Ists, and reference 
.materials usad 1n the project. Although geographically, 
specific, this document provides a model program: for reducing 
sex bias in student occupational choice that is' adaptable to y 
other settings. (Author/HLM? 

Descriptors: +Att1tude Ctwnge; *Career Choice; Career 
Development; Elementary Education; Elementary School Students; 
♦Learning Activities; Middle Schools; Models; Parent 
Participation; Program Descriptions; +Resource Centers; *Sex 
Fairness; *Studen't School Relationship; Vocational Education 

Identifiers: *Project OPTION 
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:t OPTION: Opening People to Increasing Opportunities 

, Maureen V. ; And Others * ' 

leen Valley Regional Vocational-Technical High School, 
:a, Mass. 1 
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. Adult Accr*?s to Education and New Careers; A Handbook for 
Action. 

A$ Ian Ian, Carol B.; Schmelter, Harvey B., ( Ed. e 
.'College Entrance Examination Board, New York, N.Y. Future 
Directions for a Learning Society. 
1980 149p. 

Available from: College Board Publication Orders, .Box 2815, 
Princeton,' Nd 08541 ($9.75) 
EDRS Price - HF01 Plus Postage. PC Not Available from EORS. 
Language; English 

Document Type: NON-CLASSROOM MATERIAL (055) 
Geographic Source; U.S.; New Jersey 
Journal Announcement: RIEN0V80 

In an effort to help' colleges" and universities meet the 
needs of the growing portion of the adult American population 
seeking postsecondary education; this handbook provides 

-guidelines for the establishment of adult career centers. 
Although not prescribing a single model x or Instructing In 
counseling techniques^ the handbook defines overall goals and 
objectives, provides a framework for planning, generates 
ideas, Identifies choices, .Indicates strategies and sequences 
that have worked for .others, and suggests practical solutions 
to common problems.. Eight chapters address these areas: (1) 
rityectjves,; (2) services and methods for offering them; (3) 
:arw materials collection planning and accumulation; (4) 
'acuities planning (Including a floor plan of an existing 
:enter); (5) planning and selection of staff; .(6) finance, and 
he Integration of budget and program planning; '..(7) marketing 
doals and. methods; and (8) program' evaluation. Sample 

(Checklists, reports, outlines, and budgets are Included 
throughout. (MSE) 

* Descriptors: Administrator Guides;. Adult Education; *Ad'Jlts; 
Budgeting; Career Change; 'Career Education; 'Career Planning; 
Counseling Objectives; ^Counseling Services; Delivery Systems;- 
Facility Planning; 'Guidance Centers; Higher Education; 
Marketing; Organizational Objectives; 'Postsecondary Eduction 
; Prigram Development; Program Evaluation; Resource Centers , 



Section 1 describes the content, format; and use of CIS 
Information files. Each type, of file Is discussed Individually 

*and sample printouts are Included. Section 2 provides 
materials, on QUEST, the twenty-one question process by which 
. the user constructs an Individual profile by expression 
work/job preferences that are matched to an individualized 
list of occupations.. Section 3 concerns thase topics regarding 
site coordination: standards for CIS use, publicizing CIS, 
Involving faculty, CIS and the. guidance process, utilizing 
paraprofesslonals and student aides, career resource centers, 
CIS statistical package, . and troubleshooting. Additional 

. resources provided In section . 4 jnclude a glossary "and 
resource lists compiled by Seattle Public Schools, Including 

•student reference^ materials, reference books for students, 
professional reference, and M kfts and sets. , The final section, 
amounting to over one-nal^of the manual/consists of Learning 
- v activities developed- by users or., site coordinators for 
Implementing CIS In counseling centers and classrooms. 
Activities are grouped Into career guidance and the subject, 
matter .:veas of- language arts, social studies, science,, 
mathematics, physical education, art, personal finance, 
business, industrial arts, health, and food services. (HB). • 
DescHpto^s: Career Counseling; 'Career EtervHon; , *Career 
Exploration; 'Career Guidance; 'Computer L^cMted Programs; 

'Cooperative Programs; Coordination; Educational Technology; 
Gu.ldaw Centers; 'Information Services; 'Information Systems; 
Learning Activities.: Occupational Information; Postsecondary 
Education; Program' Descriptions; Program Implementation^. 
Resource Materials; ,'flcondary Education; Vocational Interests 

Identifiers: Career Information System; Oregon; QUEST- 
Process 



' ED1B7855 CE024709 . .\ 
: CIS Implementation Handbook. ;■ 
Steward, Naomi; Wiles, Jeff a • * ^ ■ 

Oregon Univ., Eugene. Career Information System.. 
Sep 1978 295p.; For related documents see Cf 024 707-703 
and ED 151 514.' 

Available from: Oregon Career Information System, • 247 
Hendricks Hall, University , of Oregon, Eugene, OR 97403 
($1.1.00) 

EORS, Price - MF01/PC12 Plus Postage. 
Language: English 

Document Type; NON-CLASSROOM MATERIAL (055); BIBLIOGRAPHY 
(131); PROJECT DESCRIPTION (141) 
^ Geographic Source: U.S.; Oregon 
,1 Journal Announcement: RIEN0V80 

O s handbook, for school and agency staff presents 
E^^natlon on Implementing a. Career Information System (CIS). 
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ED186615 CE024460 { 

Career Education Training and Instructional Materials' , 
System. Annual Report, September 16, 19.78-Sept2wt?or 15, 1979. 

Montana Univ., Missoula. National Center for Career 
Education. 

, 1979 ' 162pj; Not available Jn paper Copy due to poor print 
'quality. For related documents sde E0 163 226, El) 167 775, ED 
170 468, and, ED 182 556. . / , 

Sponsoring Agency: Office of Career Education (DHEW/OE), 
Washington, D.Ci 

Bureau No.: 554AH70344 

Grant No: : G007802032 . <■ 

. EDRS Price - MF01 Plus Postage. PC Not Available from EDRS, 

Language: English 

Doc wt, Type: PROJECT DESCRIPTION (141) 
Geo .phlc Source: U.S.; Montana 
Journal Announcement: RIE0CT80 

■This annual report reviews progress for fifteen 
scope-of-work items of the National Center for Career 
Education's (NCCE)l Career Education Information Training and 
Instructional Materials System (CEITAIMS) (September 
1978-S6ptember 1979). These results to date are reported: 
acquisition of ' ',8,687 t items nationally; collection and 
* classification of 8,486 items; maintenance of a materials 
' system for national access; provision for access to materials 
through the Natl onajl Lending Library, Pre-Packaged Starter 
Libraries, Topic Catalogs; add computer tie-Ins to NCCE's data 
bases; Implementation of major revisions of existing materials 
processing and Information segment; dissemination of bimonthly 
newsletters to 8,200 Individuals and over 450 mini-libraries 
to state coordinators of career education and practitioners in 
thirty-four states and territories; delivery of basic training 
models and special services; refinement of needs assessment 
instrumentation fori use by local practitioners; maintenance of 
staff .to deliver/ staff development tnservlce national ly; 
maintenance of dialog with national, regional, and multi-state 
agencjes; maintenance and expansion of exchange of Information 
with other dissemination agencies; and participation In 
significant c6nferences. Appendixes, amounting to"* over 
one-half of the report, Include The Career Educator's Guide to 
Resources and Technical Assistance, available from NCCE, the 
NCCE Mini Libraries Demonstration Kit, and a third-party 
• evaluation. nLB) 

Descriptors; Annual Reports; *Career Education; Data Bases; J 
Educational. Resources; information Dissemination; Information 
■ Processing; Information Services; Information Souhces; 
♦Information Systems; Inservlce Teacher Education; 
Instructional Materials; Media. Selection; National Programs; 
♦Resource Centers; Resource Materials; *$taff Development; 
♦Technical Assistance 

Identifiers: Education Amendments 1974; National Center for 
Career Education MT 
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d'"lfan James College, A Model for Integrating Liberal and 
ERJCr Education. Final Report: *)K 



Grand Valley State Colleges, Allendale, Mich. William dames 
Coll, ; 

Sep 1979 72p.; For related documents see CE 024 339, ED 
132 284, and ED ,138 786. 

Sponsoring Agency: Office of Career Education (DHEW/OE), 
Washington, D.C. • 

Contract No. : 300*77-0472 

EDRS Price - MF01/PC03 Plus Postage. 

Language: English 

Document Type: PROJECT DESCRIPTION (141) 
Geographic Source: U.S. ; Michigan 
Journal Announcement: RIEAUG80 

A project was conducted at William dames College (Michigan) 
to develop a model designed to demonstrate the Infusion; of 
career f education Into liberal arts education, The project 
focused on. the following five types of activity: (1) 
Increasing faculty understanding of, career education to 
provide strategies for relating teaching to career choices; 
(2) expanding community 'involvement In all- aspects of career 
and liberal arts education offered at William Janes College 
(WJC); (3)- establishing a career resources center to prj/lde 
academic and career counseling; (4) evaluating contract 
activities by an external evaiuator; and (5) Informing other 
liberal arts Institutions of thfe accomplishments of this 
demonstration model. Initially, the bulk of staff energy was- 
spent on 'facility seminars, workshops, and systematic 
development activities, Next, the project focused on community 
collaboration efforts", and then finally on the development of 
a career resources center. External evaluators assessed the' 
general Impact of the project on the college and measured 
specifically to what extent the college accomplished the 
learner-oriented objectives established early In the contract. 
(Specific results of the external evaluation are available 
separately- -see Note.) At the end of the performance period, a 
national conference was held to Inform participants from other 
liberal arts colleges, and other Interested educators; about 
the results of the WJC project arfd to explore Implications for 
replicablllty. (BM) • 

Descriptors: ♦Career Education; Community Involvement; 
♦Demonstration Programs; ♦Faculty Development; *Fused 
Curriculum; ' Information Dissemination; ♦Liberal Arts; 
Postsecondary Education; *Program Development; Program 
Evaluation; Resource Centers 

Identifiers: Education Amendments 1974; Kin lam James 
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Communicating Career Education: Business/ Industry, Labor 
and Government Models, The Northwest Connection Occasional 
Paper Series, Issue 3, March I960. 

Drulan, Greg 

Northwest Regional Educational Lab., Portland, Oreg. 
Mar 1980 9p.( For related documents see CE 024 124-l£5. 
Sponsoring Agency; Office of Career Education (DHEW/OE), 
Washington, D.C. 
EDRS Price • MF01/PC01 Plus Postage. 
Language: Engflsh 

Document Type: NON-CLASSROOM MATERIAL (055); PROJECT 
DESCRIPTION (141) 
Geographic Source: U.S.; Oregon 
Journal Announcement: RIEAUG80 

This last In a series of three papers on models for 
communicating and disseminating career education programs 
highlights models used In four sectors, 1,.e.,\ business, labor, 
Industry, and government. * Focus is on four levels of 
dissemination: spread, exchange, choice, and Implementation. 
First, the differences in the networks represented by each of 
the four sectors are covered. Next, the aforementioned levels 
of dissemination are covered consecutively and IncTuiflF- 
examples of how business; Industry, labor, and government are 
using each level of dissemination to cover career education. 
Finally, the paper concludes with .suggestions regarding the 
future of disseminating career education. (EH) 

Descriptors: Business; 'Career Educatlbn; Demonstration 
Programs; Government (Administrative Body); Industry; 
Information Centers; 'Information Dissemination; Information 
Networks; "Information Services; *Inf ormatlon Sources; Labor; 
'Models; Program Implementation; Resource Centers; Resource 
Materials- » 

Identifiers: tlnlted States 



and resource exchange centers, 
u 1 1 1 1 zed by some states are 
Implementation strategies used 
described, such as networks, 
Interaction. This" paper includes 
states and for each Includes the names and addresses of 
project contaGt person and career education coordinator; 



Next, choice mechanisms 
discussed. Finally, the 
by several states • are 
training programs, ' and peer 
a table,- listing thirteen 
the 
and 



the available dissemination services. (EM) 

Descriptors: *Career Education; Demonstration ..Programs; 
Guides; Information Centers; 1 'Information Dissemination; 
Information Networks; 'Information Services; 'Information 
Sources; 'Models; Program Implementation; Resource Centers; 
Resource Materials; State Programs 
Identifiers: United States ' . . 
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Communicating Career Education: State Models. The Northwest 
Connection Occasional Paper Series, Issue 2, November 1979. 

Drulan, Greg 

Northwest Regional Educational Lab., Portland, Oreg. 
Nov 1979 9p.; For related documents see CE 024 124-126. 
Sponsoring Agency: Off Ice of Career Education (DHEW/OE), 
Washington, D.C. 
EDRS Price - MF01/PC01 Plus Postage. 
Language:, English 

Document Type: NON-CLASSROOM MATERIAL (055); PROJECT 
DESCRIPTION (141) ' ' / 

Geographic Source: U.S.; Oregon ' 
Journal Announcement: RIEAUG80 

p This second In a series of. three papers on models for 
communicating and disseminating career education programs 
highlights selected state models, Focus Is on four levels of 
dissemination: spread, exchange, choice, and Implementation. 
" rj ^ _i several spread mechanisms utilized by states to 
ERIC l,nate career Nation Information are covered, Then 
najs'a presentation of varied examples of state Information 
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CommunJcattng Career Education: National and Regie ij 
Models. Tha Northwest* Connection Occasional Paper Series, 
Issue 1, September 1979. , 4 

Drulan* Greg 

Northwest Regional Educational Lab,, Portland, Dreg. 
Sep 1979 t3p.; For related documents see CE 024 125-126. 
; Sponsoring Agency: Office of Career Education (DHEW/OE). 
Washington, D.C. 
% EDRS Price * MF01/PC01 Plus Postage. 
^ Language: English ' 
•Document Type: N0N-CLASSRI3DM MATERIAL (055) 
Geographic Source; U.S.; Oregon 
Journal Announcement: RIEAUGBO 

This first In a series of three papers on "models for 
„■ communicating and disseminating career education programs 
covers national and regional models. Focus Is on four levels 
of dissemination: spread, ■ exchange, choice, and 
implementation. First, common mechanisms for spread are 
described, such as newsletters, ^boochures and materials 
packets, handbooks/guides, catalogs and sourcebooks, and 
Journal articles. Next, two types of exchange models are 
described, including examples: (I) service agency-client model 
> k and (2) a model involving a person in a linkage role. Then 
follows a discussion of choice In which a guide to regional 
and national models for disseminating career education Is 
presented. This guide covers thirty-two organizations and for 
9 eachi includes project name, contact persdh and address, mode 
of access, and communication services" 1 . Finally, the paper 
discusses implementation strategies for career. education, such 
as training, technical assistance, conferences and regional 
meetings, and peer interaction strategies. (EH)' 

Descriptors: *Career Education; Demonstration Programs; 
Guides; Information Centers; information Dissemination; 
^ Information Networks; *Ir?formation Services; 'Information • 
Sources; ^Models; National Programs; Program , Implementation; 
Regional Programs; Resource Centers; Resource Materials 
Identifiers: United States * 
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H 

• Ajflocy (T!)Ra CESA) implemented a career education project for^ 
evades !'/ 15 in the Columbia County School System to develop a 
repllc^'iii model for incremental Improvements. The major 
emphaslft was the infusion of career education activities Uv: 
the teaching of basic % skil Is. Program activities Involve;; 
establishing career education resource centers in the 
libraries, providing professional materials for teacher use,- 
developing a teacher advisor system for career guidance, and 
Implementing a mlnT' experience-based career education program. 
A .draft s£t of career education activity handbooks was also 
, developed for each gradd or subject area. A longitudinal 
evaluation used these materials: Program of Exploration irt 
Career Education Knowledge Test (PECE). Self Observation 
Scales (SOS), Senior High Assessment of Reading Performance. 
. (SHARP), Criterion Reference Testing on Career Development 
(CRT), and teacher questionnaire, PEC€ and CRT scores showed 
gradual improvement. SOS results were difficult to Interpret 
since an alternate form was administered In the second year. 
Scores generally Increased except 7 f or those for school 
affiliation^ SHARP was administered dnly in 1979 and only 
interschool comparisons were made. Responses on the teacher 
survey which, were similar to previous responses showed 
ppsitive teacher attitudes toward caree^ education. (YLB) 

Desqriptors: 'Academic Achievement; +Bas1c Skills; Career 
Development; *Career Education; Career Guidance; Elementary 
Secondary Education; *Fused Curriculum; Instructional 
Improvement; Integrated Activities; Longitudinal Studies; 
Hinicourses; Hodels; 'Program Effectiveness; Program 
Evaluation; Resource' Centers; Self Concept; Student Attitudes; 
Studqnf Improvement; Teacher Attitudes 
Identifiers: Experience Based Career Education; deorgla 
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Evaluation of CSRA CESA Project for Incremental Improvement 
In Career Education, 1978-1979. . ^ 
Bartos, Robert 8. ; Smith, Lyl$ R. 

Central Savannah River Area Cooperative Educational Services 
Agency, Thomson, Ga. ■ 
[1979 44p. 

Sponsoring Agency: Office of Education (DHEW) , ' Washington, 
D.C. 

Bureau No' : 554AHB0466 ' . , 

Grant No.: G0078C0015 ► 

EDRS Price - MF01/PC02 Plus ^Postage. 

Language: English 

Document Typo: EVALUATIVE REPORT (142) 
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^R^C^ 3 ' Savannah River Area Cooperative Educational Services 
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1 Developing Career Center Resources for Faculty Use. HoduU 
33. 

Fredrtcksen, Harlene; Swan, Robert 

American Institutes for Research in the Behavioral Sue/ices, 
Palo Alto, Calif. 
- May 1979' 123p, 

Sponsoring Agency: Office of Education (DREW), ? Washington, 
c.{ 

• Available from: National Consortium Project, ... American 
Institutes for Research, P.O. Box 1113, Palo Alto, CA 94302 
($3.20) , 

• EDRS Price. - HF01 Plus Postage. .PC Not Available from £005. 
Language: English 

Document Type: CLASSROOM MATERIAL (0:0) 
Geographic Source: U.S.; California 
Journal Announcement: RIEdULBO 

• mis staff development wodule Is part of one of three groups 
of career guidance modules developed, field-tested, and 
revised by a six-state consortium coordinated by the American 
Institutes for Resfcarch. This module is designed for guidance 
personal who are responsible for career resource centers In 
secondary schools and com/nun I ty colleges. The go*! of this 
module Is to help participants: (l) organize career resource 
centers for faculty use; (2) become aware of resource 
materials; and (3) learn atout niateri N al£ -to collect, evaluate, 
and develop for classroom use. The module format consists of 
an overview, goals, objectives, outline, time schedule, 
glossary, readings, skill development activities,, und 
bibliography. A Coordinator's Guide Is also Included with 
detailed instructions for presenting the module In a workshop, 
setting as well as the facilitators roles and functions, and 
tho criteria used in assessing the 'participant's achievement 
of modulo objectives, (Author /HLM) 

Descriptors: Conw&inlty Colleges; ♦Educational Resources; 
♦Faculty; ^Guidance Personnel; ^Materia! . Development; 
•Resource ' Centers; Resource Materials; Secondary Education; 
Student Personnel Workers; 'Teacher Education Programs; Two 
Year Colleges , 



To deliver career education assistance to practitioners by 
facilitating the flow of usable materials and resources on a 
nationwide scale, -the Career Education Information, Training 
end Instructional Materials System project (1) undertook 
operation of NCCE's (National Center for Career Education) 
materials and education services at the University of Montana 
and (2) participated In .jactlvltle? of "national 
slgnlf lcance"-e.fy , acquiring career education materials from 
all states and generating national computer services. The 
prototype center established at the university provided 
training, identification of J appropriate Instructional 
materials, 1 and national, communication of career education 
materials. Activities were directed toward maintenance of the 
Instructional materials-processing (Identification, collecti- 
on, classification of materials),, qua I Ity control (e.g. , 
Continuous field testing evaluation and revision), resource 
center and data bank, and dissemination. The main thrust was 
local level curriculum development In career education through 
inservlce siaff training and use of resource and specifically, 
developed materials. A training ( Inserv^f) mode] developed In 
1976-77 was field tested In various settings, Shorter' 
orientation and clarification sessions In career education 
were also carried on, and over 5,500 prospective users uere 
informed about NCCE and tis work. (Appendixes, amounting to 
over one-half of the .-^nt, Include an evaluation of and an 
ex.tens.lvo.... report. on x\\\ ' vjuntaln. Bel I project , „an eva.lua.Uon 
of another Inservlce tracing project, and comparing cwectf 
education information ano technical assistance systems.) (VLB) 

Descriptors: 'Career Education; Curriculum Development; Data 
flases; Educational Resources; Information Dissemination; 
Information Processing; 'Information Systems; Mnservice 
Teacher .Education; ♦Instructional ^ateriais; Media Selection; 
Models;* Net lonal Programs; Quality Control; Research and 
Development Centers; 'Resource Centers; Resource Materials; 
Staff Development; 'Technical Assistance 

Identifiers: Education Amari«nts 1974; Mountain Bell 
Project MT; ♦National Center for Carear Education 



ED182556 CE024199 

Career Education Training and Instructional Materials 
System. Final Report, 1877-1978, 

Montana Univ., Missoula. , National Center for Career 
Education. 

1978 313p.j For related documents see ED 132 284, ED 138 
"786, and ED 170 468 

Sponsoring Agency: Office of Career. Education (DHEH/OE), 
Washington, D.C. ' 
Bureau No.: 554AH70344 
. .Grant No,: G007700093 

EDRS Price - MF01/PCI3 Plus Postage. 
O-f Language: English ■?/ ' . 
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The Catalog, 1978*1979,. Revised Edition. 
Keene, Lois, Ed. 

Career Education Resource Center, Englewood, Colo. 

1979 196p.; Not available In paper copy due to small, 
brown print; For related documents see ED 163 204 and ED^ 164 
957 

Sponsoring Agency; Colorado State Board for Community 
Colleges and Occupational Education, Denver.; Colorado State 
Dept. of Education, Denver.; Office of Education (DHEV), 
Washington, D.C. 

EDRS Price - MF01 Plus Postage. PC Not Available from EDRS. 

Language: English 

Document Type: BIBLIOGRAPHY (131); DIRECTORY (132) 
Geographic Source: U.S : ; Colorado 

Journal Announcement: RIEJUL80 J 
This catalog provides an annotated list of the career 
education materrals which may be borrowed for previewing from 
the Career Education Resource Center In ; Colorado. Covering 
materials of jnterest to educators In kindergarten through 
postsecondary programs, the catalog Includes 1 terns produced by 
classroom teachers, commercial publishers, business and 
Industry, and state and federal projects. The major topics by 
which the materials are categorized are ar> follow: classroom 
subject areas such as mathematics, language, art, and home 
economics; consumer education; guidance; reference, including 
Information on. teaching strategies and historical background; 
* career clusters, as defined by the U.S. Office of Education 
(USOE); and business and Industrial materials.' The -section on 
community resources contains the following Information: (1) a 
description of *ha State Community Resource Bank philosophy 
and objectives; (2) a listing of program directors to contact 
for local /community resource infmat^on; (3) how to order 
this Information; 14) a list of tim, Organizations, schools, 
and other community groups ^ t o contact for Information; (5) a 
11st of fifteen USOE occupational c <sters; and (8) a Hot of 
statewide museums with d^scrip^or*:; artf information on 
location, hours, tours, fees, and grade. level. The typesl of 
materials Include audiovisual aids,, lessen plans, student 
materials,' bibliographies, dictionaires, learning activity 
packets,, teacher guides, and textbooks. (LRA) 

Descriptors: Annotated Bibliographies; Business; Career 
Awarene'ss; *Career Education; *Cofrmunity Resources; Consumer 
Education; Guidance; Industry; 'Instructional Materials;, Job' 
Skills; Museums; Occupational. Clusters; 'Occupational 
Information; Reference Materials; Resource Centers 
Ident 1 f 1 ers u Co 1 crado 



Sponsor-'^ Agency: Office of Educstion (DHEW), Washington, 
D.C. / 

Report No.: I5l ; N-0-89785*629-5 
■ Available fro*: National Consortium Project, American 
Institutes for Research, P.O. Box 1113, Palo Alto, CA 94032 
($3.20) 

EDRS Price - HF01 Plus Postage. PC Not Available from EDRS. 
Language: English 

Document Type: CLASSROOM MATERIAL (050) 
Geographic Source: U.S.; California 
Journal Announcement: RIEJUNBO 

This staff development module is part of one of thrc«? groups 
of career guidance modules developed, field-tested, and 
revised by a six-state* consortium coordinated by the American 
Institutes for Research. This nodule is designed for 
paraprofess lonal and professional personnel In career resource 
centers, grades 9-14. The goal of this module is to help users 
provide resources and information on the use of time. T n 
module format consists of an overview, goals, objectives, 
outline time schedule, glossary, readings,^ skill development 
activities, and bibliography. A Coordinator's Guide is also 
included with detailed Instructions for presenting the module 
in a workshop sett *ng. as well as the facilitator's roles and 
functions, and f ,¥ . criteria used in assessing the 
participant's achievement of module objectives. (Author/HLM) . 

Descriptors: 'Evaluation Criteria; Guidance Personnel; 
■* Information Sources; Inservica Education; 'Leisure Time; 
♦Library Material Selection; Parwofessional Personnel; 
Postsecondary laication; Professional Development; Resource 
Centers; *fcource Materials: Secondary Education; 'Skill 
Development 
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\ Providing Leisure Information In the Career Resource Center, 
Module 32. < \ 

Klein, Ron; Swan, Robert \ 
\ American Institutes for Research in the Behavioral Sciences, 

Palo Alto, Calif,; National Conso? turn on Competency-Based ■ 84 

q-** Development^ ^ 
ERIC' 1978 99p.;>orirelated^un«nts see CG 014 129-136. 
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DevelopWy Facility Maintenance Coitpe'.^clttg for Career 
. a^sowiice Technicians, Module 2t. Revised. 
Johnson, Clarence' o. 

Amerifcan Institutes for Research In the Behavioral Sciences, 
f>a!o Ajlto, Calif.; National Consortium on Competency-Bawd « 
Staff Development. 

Jul /197S 100p.; For related documents see CG 01.4 129-137. 

Sponsoring Agency: Office of Education (D.HEW), Washington, 
'3.C. \ < 

Rspgrt No.: ISBN-0-89785-6MM) 

Available from: National Consortium Project, --American 
Institutes for Research, P.O. Box 1113, Palo Alto, CA 94302 

($3,20) 

EDSS Price - MF01 Plus Postage. PC Not, Available from EDRS. 
language: English 

DoclifTiGnt Type: CLASSROOM MATERIAL (050) I 
Geographic Source: U.S.; California 
Journal Announcement: RIEJUN80 

Thfs staff development module Is par of one of three groups 
of career guidance modules, developed, field-tested, and 
revised by a six-state consortium coordinated by the American 
Institutes for Research, This module is designed for people 
working In career resource centers, specifically career 
resource technicians and aides. The goal of this module Is to 
help users develop skills in selecting .educational, 
occupational, and leisure .Information, selecting speakers, 
constructing a calendar of events, and arranging materials for 
student use. Th9 Module format consists of an overview, goals, 
objectives, outline, time schedule, glossary, readings, skill 
dev el or i^ent activities, and bibliography. A Coordinator's 
Guide/ is a/so Included with detailed instructions for 
present tal thtf module in a workshop setting as well as \ the 
x facilitator's roles and functions, and the criteria used in 
^'■HStiesslny the participants' achievement of module objectives. 
(Author/HIN) 1 | 

Descriptors: 'Equipment Maintenance; Guidance Personnel; 
Information Sources; j Inservice Education; library Material 
Solution: 'Occupational Information; Paraprofessional 
Pfjrtonfielj Professional Development; 'Resource Centers; 
Qesource Materials; Secondary Education; 'Skill Development 



EDRS Price - MF01 Plus Postage. PC Not Available from tORS, 
language : English 

Document Type: CLASSROOM MATERIAL (050) 

Geographic Source; 'U.S.; California* * 

Journal Announcement: PIEJUN8Q 

This f}>aff, development module \% part of one of ihres groups 
of carfcor guidance Mdulea dw loped, field-^sted, and 
revised by a six-state consortia coordinated by 'the American 
Institutes for Research. This mv^ule Is designed for people 
working In career resource centers/ particularly technicians 
and aides. The goal of this module !?, to Help users - gain an 
understanding of their function unci develop ski lie in 
Interviewing, telephone procedures, and conducting 
Individual /group orientations. The afldu.a format consists of 
an overview, goals, objectives, out! ipfi, time sch^uU., 
glossary, readings, skill development activities, and 
bibliography. A Coordinator's Guide Is also Included with 
detailed Instructions for presenting the module In a workshop 
setting as well as the facilitator's roles and functions, and 
the criteria used In assessing the participants' achievement 
of module objectives. (Author/HLM) 

Descriptors: 'Communication Skills; Guidance Personnel; 
Information Sources; Inservice Education; ^Interviews; 
♦Orientation; Paraprofessional Personnel ; Professional 
Development; Resource Centers; 'Resource Staff ; \Secondary 
Education; 'Skill Development; Telephone Communications 
Systems 
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Developing people Relationship Competencies for Career 
Resource Technicians, Motfule 20. Revised. 

Pad ick, Jill; Dobson, Da?* 

American Institutes for Research in the Behavioral Sciences, 
Palo Alto, Calif.; National Consortium on Competency-Based \ 
Staff Development. ** 

Jul 1978 | I01p.; For related documents see CG 014 129-137, 

Sponsoring Agency: Office of Education (DHEW) , Washington, , 
D.C. ■ / 

Report. No,: ISBN-0-89785-610*4 

Available from: National Consortium Project, American fifj 
T^tutes for Research, P.O. Box "^113, Palo Alto, CA 94302 . 
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Planning a Career Resource ^< ,,)odl ^ 10, Revised, 
Kllnge. Clella; lAnd0th ^ 

American Institutes f 0r |W arch ln thG Behavioral Sciences, 
Palo Alttf, Calif. Natl0 n^ Consortium 0n Competency-Based 
Staff Development, , . 

' Jul 1978 94p. ; p 0r re|at0 d documents see CG 014 129-137. 

Sponsoring Agency: Off Ice ° f Educatlo MDHEW), Washington, 
O.'C. ■ f 

Report No.: ISBN-0-89785-61 1 ' 2 

Available from; Nat|ona , Consortium p roJeCt) Amerjcan 

Institutes for Research p 0. Box 1I13 ' Palo Alto/ CA 94302 
($3.20) 

EORS 'Price - MF 0t p, U8 po8t0 ge. PC Not Available from EDRS. 
Language: English 

Document Type; CUs SRO0H ^1'ERIAL < 05 °) 

Geographic Source y s , Ca i if ornla 0 

Journal Announcement! rjejUN 80 * 

This staff deve| 0pillent moc|u ]e Is part of m of three gr0Ups 
. of career 9 ulda "ce modu : , e s developed. f ^m-testod. and 
revised by a slxrstate c 0 nsort ium coordinated by the American 
Institutes for Research, This ^ odu ^ Is designed for guidance 
personnel who work | n counsel^ and ^Idance with students In 
school settings. grQde$ ?-j4< The goal of this module Is to 
help users review the con^P 1 of a car eer resource center, 
Identify needs, d^termlnq obJ ect,ves - establish priorities, 
select programs, and ||flp , e ment plans. The module format 
consists of an ove rvjew a )s, objectives, outline time 
schedule, glossary, r ; ading5 , skill development activities, 
and biography. 4 Coord)na tor's Guide is also Included with 
detailed Instructions for presenting the module In a workshop 
setting as well as the f ad I i tator ' s roles a nd functions and 
the criteria us^ jn mm \m the participant's ach evement 
of module objectives. ^thnr 1 '^ 

• Descriptors: Care^ ^ m] \r Career Education; Aj I dance 
Personnel ; Inform, ^ , Inservlce Education; \ *Needs 

Assessment; Postsec;^ v . y E ^aHoft; Professional Development; 
•Program 3oslgn: *? 1lx ^ n ^ # elopmenv. ♦Resource cW 3 : 
Resource Materials? ideation 



are presented<in chapter I, The next five chapters discuss (1) 
' program planning and development; (2) school ami community 
resources; (3) liws. regulations, and policies; (4) career 
guidance techniques; and (5) work exploration and placement. 
Chapter 2 contains an outline for planning and developing a 
career guidance program: the planning process (an overview), 
needs assessment, setting objectives, evaluation, and 
follow-up. Chapter 3 provides methods and programs t for 
organizing and using school and community resources, Including 
developing a resource directory, career guidance resources, 
career resource centers, and communicating with the public.,: 
Chapter 4 .deals with federal and state laws and regulations 
related to youth employment and to equal educational 
opportunity and affirmative action. Three areas of career 
guidance techniques are addressed In ' chapter . 5: group 
activities, assessment Instruments, and computer, uses.. Chapter 
6 provides Information to help students test out and acquire 
actual Job experiences and prepare for placement. Topics 
Include labor market overylew, work experience, 
apprenticeship, and job and postsecondary school placement. 
(VLB) 

Descriptors: Affirmative Action; Career Counseling; Career 
Education; 'Career Exploration; Career Guidance; Career 
Planning; Community Resources; Equal Education; Federal 
Legislation; 'Guidance Programs; Job Placement; 'Program 
Development; Program Guides; Resource Centers; School 
■Community Relationship; School Districts; *Secondary Education 
I St e Legislation; Student Placaant; Work Experience 
Progn • Youth Employment 
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Exploring Careers. 

Bureau of Labor Statistics (DDL), Washington, D.C. 

1979 557p.; Photographs will not reproduce well 

Report No.: BLS-Bul 1-2001 < 

Available from: Superintendent of Documents , U.S. Government 

Printing Office, Washington, D.C. 20402 ($10.00; for 100 or 

more copies, 25% discount) 
' EORS Price - MF02/PC23 Plus Postage. 
Language: English 

Document Type: INSTRUCTIONAL MATERIAL (051) 
* Geographic Source: U.S.; District of Columbia 
Journal Announcement: RIEHAY80 
Government: Federal 

This document contains a career education resource guide for 
junior high school students which Is designed to build career 
awareness by means of occupational narratives, evaluative 
questions, 'activities, and career games. The Information is 
presented In the following fourteen occupational clusterc; 
industrial production occupations; office occupations; service 
occupations; education occupations; sales occupations; 
construction rrajpattomi; transportation occupations; 
scientific and teases! occupations; mechanics and repairers; 
health occupations; sxlal scientists; social service 
occupations; performing arts, design, and communications 
occupations; and agriculture, forestry, ' and fishery 
occupations. Based on Interviews with actual workers, the 
occupational narratives emphasize what people do on the ]cb, 
.how they feel about It, and the importance of knowing oneself 
when considering a career. This resource guide can be used in 
middle schools, Junior high classrooms, career resource 
centers, or youth programs run by community, religious, and 
business organizations. (BM) 

Descriptors: *Career Awareness; ^Career Education; 
Employment Qualifications; *Individual Characteristics; Job 
Satisfaction; Junior High Schools; learning Activities; 
♦Occupational Clusters; *Occupational Information;; Resource 
Materials 
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American Association of Community and Junior Colleges, 
Washington, D.C. . . 

[1979 ,138p.; Occasional small print may not reproduce well 

Sponsoring Agency: Office of Career Education (DHEW/OE), 
Washington, D.C. 

Available from: American Association of Community and Junior 
Colleges, One Dupont Circle, NW, Suite 410, Washington, DC 
20036 ($8.00) 

EORS Price - MF01 Plus Postage. PC Not Available from EDRS. 
Language: English 
Document Type; DIRECTORY (132) 
.Geographic Source: U.S.; District of Columbia 
n/y Journal Announcement: RIEAPR80 

© jis two-part sourcebook presents an overview^ of -career 
:RJCatlon services as revealed by a survey' of member 



institutions of the American Association of Community ,and 
Junior Colleges and profiles the career education activities 
of 80 Institutions In 33 states. Part I outlines the survey 
findings In relation to: (1) the availability of eight career 
education program components. (I.e., career resource center, 
collaboration with community and feeder schools, career change 
services, work experience opportunities, career infusion In 
liberal arts, career education staff development, and breaking 
career stereotypes); (2) the avaijablllty of 16 specific 
career services to students; (3) the types of populations 
served and their needs; (4) the outside groups used by the 
colleges In their career programs; (5) the career education 
programs available for college staff; and (6) the types of 
outside assistance these colleges need to maintain their 
programs. The program profiles presented In Part II provide 
general college information, Including location, enrollment, 
and student characteristics; career program Information, . such 
as populations served, number of staff, date established, the 
availability of program-developed materials and Information 
and assistance, and the names of contact persons; and a brief 
narrative describing the program. (JP) 

Descriptors: ■ *Career Awareness; Career Change; *Career 
Counseling; 'Career Development; College School Cooperation; 
Community Colleges; Cooperative Education; Experiential 
Learning; Institutional Characteristics;, Job Placement; 
National Surveys; Nontradltlonal Occupations; 'Program 
Descriptions; Program Guides; *Res,ource Centers;. School 
Community' Relationship; Staff Development; Student 
Characteristics; ^Two Year Colleges " 
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The Career Resource Center: A Guide for Implementation. 
Fine, Richard D, 

Roanoke City Public Schools, i/a, Dept. of Vocational and 
Adult Education. 

1978 59p.*; Some pages in this document may not reproduce 
well due to heavy type ; Prepared In cooperation with the Blue. 
Ridge ETV Association 

' EDRS Price - MF01/PC03 Plus Postage, t 
Language: English 

Document Type: NON-CLASSROOM MATERIAL (055) 
Geographic Source: U,S.; Vlr & nla 
Journal Announcement: RIEMAR80 

Presenting Information on how to Implement a career resource 
center In a school, this guide Is divided Into five sections. 
The first sectlorj, explains career development, the career 
resource center, the rationale for Implementation, and why 
career Information Is Important to career development. Section 
2 lists seven objectives used In establishing a career 
resource center. The planning and organization of a career 
resource center Is discussed. In section 3. Included are five 
models for selecting staff members, and teacher orientation 
activity . guidelines. The coordinating counsel, spatial 
considerations, publicity, and evaluation and modification are 
also discussed. The fourth section explains how students, 
teachers, counselors, administrators, business and labor, and 
parents can use and benefit from a career resource center. 
Section 5 suggests career resource material which could be 
used in a career resource center. (LRA) 
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Educational Resources; Facilities; Facility Planning; Guides; 
Human Resources; ; Information Centers; Information Sources; 
Models; Objectives; Occupational Information; Parent Role; 
Planning; +Program Development; ^Resource Centers; *Resource 
Materials; *Resource Room Programs; Resourcs T :v)cher,s; School 
Communliy Relationship; Secondary Education; ;.;jsc1aJ Programs; 
Student Role; Teacher Orientation; Teacher kjIg; Teachers 



Government; State 

As a part of the training project which was to demonstrate 
the most effective methods and techniques for training school 
staff In the Infusion of career education Into the curriculum, 
this guide provides procedures which will enable educators, 
parents, communl ty representatives, and students to 
col laborate In developing comprehensive career education 
programs for local education agencies. Seven criteria were 
used to select five school districts to receive technical 
assistance and Inservjee training In career education. 
Following a description of the project and the career 
education Implementation flow chart and model, the process of 
Implementation Is presented In fourteen steps; (1) orientation 
and organization, (2) needs assessment, (3) organization of a 
career education cadre, (4) development of *a community 
collaborative network, (5) development of a local plan for 
career education, (6) development of -an Inservlce program, (7) 
development of a comprehensive career guidance program, (8) 
definition of the local Infusion process. (9) Implementation 
of a career education In kindergarten through adult education, 
(10) establishment of a career education resource center, (11, 
provision of career exploration opportunities, (12) evaluation* 
of the career education program, (13) report on the program 
evaluation, and (14) refinement and repeating of the cycle. 
Appendixes Include a list of project activities, aids to 
Implementation, guidelines for using community resources, ,,a 
staff Involvement survey, and an abstract of the Wisconsin 
state plan for career education. (LRA) 
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Program Evaluation; Resource Centers; School Community 
Relationship; Staff Orientation 
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dun 1979 134p. ; Parts, of this document may not reproduce 
l vel1 due to small light type; For related documents see CE 022 
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Implement I ng-Carefir Education! Resources Guide. 
California State Dept. of Education, Sacramento, 
1979 56p.; For a related document see CE 021 494 
Sponsoring Agency; bf f Ice of Education (DHEWh Washington, 

D.C. 
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. Available from: Publications Sales, California State 
Department of Education, P.O. Box 271, Sacramento, CA 95802 
($0.85 each) 

EDRS Price - MF01 Plus Postage. PC Not Available from EDRS. 
Language: English 

Document Type: NON-CLASSROOM MATERIAL (055) 

Geographic Source: ILS.; California 

journal Announcement' RIEDEC79 

Government: State 
, Part of, a series designed to assist California ' school 
districts "1th the implementation of care" educatlc" In K-12, 
this reso^ce guide covers the wea'th of experience and 
information available from government resources at the local, 
state, and federal levels and from resources in the community. 
Sources are listed that offer access to materials and services 
as well as to persons with expertise in career educatlor and 
who charge little or no fees. The lists of resources an 
divided into the four following areas: (1) community res r .< v js 
which include material and human resources, commr.ii , surveys 
(sample forms are provided), coordination a r d consul Idat Ion, 
and exemplary practices; (?) state and federal programs; (3) 
clearinghouses such as tho Educational Resources Information 
Center; and (4) publications such as journals, newsletters, 
teacher guides and aids,, and career education e >ures, and 
those of the State Department of Education,*^ Regional Career 
Guidance Centers, of the ' Federal Government, and of tlw 
California Personnel and Guidance Association, Tha appjndjxes 
cpntaln lists of state directors of career education, of state 
and national agencies and organizations, and of publishers. 
(ELG) 

Descriptors: ^Career Education; . Clearinghouses; Community 
Involvement \ Community Programs;' Community Surveys; 
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Govdrnmeijit: Federal ^ 

The Choctaw Career Education Program, established In 1975 to 
serve; grades K-12 In six BIA-operated Choctaw schools, Is an. 
attempt to fwovldo a long-term solution to the problem of 
limited occupational and career choices for Mississippi 
Choctaw. students, The two-component program is supported by a 
Career Resource Center. Tho K-8 component develops self- and 
career awareness at the oleii.3ntary grades and explores various 
career clusters at the junior high level. Aided by two career 
curriculum special Ists, teachers have integrated career 
education into nearly every elementary and junior high class. 
Generally, teachers at that level have a positive view of 
career education and of the program, 'The high' school component 
consists of career., counseling for students, especially 
upperclassmen, several times per year- Counseling deals with 
self-concept, values clarification, objective decision making, 
and goal formulation. Despite many problems, the program Is 
accomplishing its aims. Noticeable impact Is expected In the 
next three to six years. However, the ' program cannot 
compensate for poor academic preparation or lack of academic 
skills. Therefore, Indian education should be culturally 
pluralistic so that Indian students can function In both 
cultures. School curriculum should be measurable and learning 
for the "real world" should be essential in secondary 
education. (SB) - s 
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CCIS:. A Career Resource Center Case Study, 

Human Conservation Associates, Inc., Tallahassee, 
" 10 Dec. 1978. 220p.; Not available, In paper copy; Parts 
marginally "legible flue to colored background ; Document 
prepared- In Cooperation with the CurrlSulum-Career Information 
Services, Florida State University, Tallahassee 1 ' ; 
^Sponsoring Agency: fi Florida State Dept. 'of Education, 
Tallahassee. Div. of Vocational Education. » % 4 

Grant No,: 7-2F21 ( 

EDRS Price' - MFQ1 Plus Postage', PC Not Available from £dRS. 
Language: Engl 1 sh • ' 

Document Type: EVALUATIVE REPORT (142) ' 
Geographic Source: U.S.; Florida 
Journal! Announcement: RIE-NPV79 

A detailed case' study. of jjie j Currlcular-Career .Information 
Service (CCIS) at Florida State University Is presented., The 
information collected' Is expectfed to promate Improvements In 
services pffered by CCIS; .'provide guidelines for other 
profess 1ona)ls contemplating the developmerft of similar career 
centers; pnd provlcle ba^lc "hard£, data* necessary for program 
planning by state and federal career development and career 
education administrators. The report \s divided lnto»s1x major 
sections: (1) project description, detailing goals, activities 
and outcomes; ' .(2) evaluation methodology, 1 1 outlining some of 
;the less traditional methods used; (3) description of CCIS 
services, Including In-house, outreach, * Indirect and training 
services; J4) staffing! facilities and funding; t (5) process 
evaluation, containing seven short reports of Specific 
projects; (6) Impact evaluation, containing faculty awareness 
surveys and single -case studies; &nd (7) conclusions and 
recommendations, Appendices list and present a variety of 
addltlonalresources. (Author/BP) t 

descriptors: *Career' Development; Career Guidance; 
Counseling Objectives; *De1 1 very', Systems; ^Evaluation Methods; 
Higher Education; *Program Effectiveness; *Prograii Evaluation; 
♦Resource Centers; Resource Materials 

Identifiers: ^Florida State University • 



resources, conducting a community survey, coordinating and 
consolidating resources, . and examining exemplary practices. 
Four exhibits are included; (1) Individual career resources 
questionnaire. \2)< general career education opportunities 
survey? (3) survey of community resources for career education 
and ^placement, , and (4) military installation education 
resources survey. The second section presents state and 
federal <carfeer education programs In California. .Section 3 
'identifies' the sixteen ERIC* Clearinghouses, the San Mateo 
Educational Resources Center, and the National' Center for 
Career Education., The final section lists publications of 
stable departments of * education, ' regional Career guidance 
centers, the federal government, and the California Personnel 
and Guidance Associations In; addition, the section Hsrts 

„ .^...publications on.„ e^t'ablishihg-career-^centers, and it'J Ists 

*-gareer education Journals and newsletters, teacher guides and 
; a1ds, »and measures.' 'Appendixes name state 1 directors of 
* /education; national agencies and organizations ' and 
/ publishers. (tJs$) ' « 

Descriptors: . "Career, Education; '^Community Resources; 
♦Federal Programs; ' Gbldes ; Human Resources; Program 
Devel opment ; *Publ 1 cat ions ; Resource Cefnters ; Resource 
Materials; 'State 'Programs; Surveys < 

Identifiers: California; United States , 
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CE: Implementing Career Education.' Resources Guide. . 

, California State Dept. of Education, Sacramento. 
1979 56p. ; 
Available from: 1 Publications .Sales, California State 
Department of Education, P.O. Box 271, S*$ramento, CA 95B02 
($0.85) . * ' 
EDRS Pflce - MF41 Plus Postage, PC Ho't Available from EORS. 
Language: English J 
Document Type: CLASSROOM MATERIAL (050): TEST, QUESTIONNAIRE 
(160); RESEARCH REPORT (143) ■ , 

Geographic .Source: U.S.; California / . 

Journal Announcement: RIEN0V79* , \ 
Government; State 
• In this 'guide* four carder education resource areas are 
© Fled In four sections. In section 1 community resources 

material ; and human 
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ED171926 /C&020442 1 

Itfaho Career Education Program Developers' Guide to Selected 
Resources,- ■., , ' f; 
Northwest Regional Educational^, , Portland, Oreg. , 
dun 1978 2 !0p.; Not available in hard copy due to small 
. and 1 ight type 

Sponsoring Agency: Idaho State^Dept. .of Education, Boise.; 
. Office of .Education (DHEW), Washington, D,C. ^ 
EDRS Price • MF01 Plus Postage. PC Not Available from EDRS. 
Language: English • 

Document Type: NON-CLASSROOM MATERIAL (055) ; - BIBLIOGRAPHY^ 
(131)| . 4 

Geographic Source: U.S.; Idaho ' 

Journal Announcement: RIEN0V79 

Government ^State , v ' 

Intended to provide developers of career, education programs 
with a listing and analysis of career education resources, 
this guide Is part of the state plan fpr 'career education In 
Idaho (see CE 020 441 for. the 1978-79 plan). The resources 
,, 1 f %^whlch were selected by literature searches, program analyses, 

• and Interviews are divided Into six categories. The first, 

. v .Instructional materials, describes Resource < enters for, 
materials development and djssemlnation, catalogs and 
( ■ directories of curriculum materials, ' and' selected 
instructional materials. .The second, career education 
t facilities, provides options for facility* development and 
planning as wej^as descriptions of selected facilities. Next, 
• ■ personnel 1^^ covered, by annotations on planning, 

• Implementation, and assessment guides for^ administrative staff, 
and'on staff, development programs. Programs and practices, the 

\ fourth arpa) considers both* state and national career 
education' programs for K- 12 ' and then reviews programs \p 
Idaho. Fifth, business, labor, and other community resources, 
are listed'in a directory 'of community resource learning sites 
following . Information on how to develop and utilize community 
resource sites, The last section, funding sourcesl dlsiusses 
federal, , state, and.pther sources of financial aid. Eacliof 
the six, sections concludes with an analysis' describing some 
possible uses of * the materials listed and some potential 

. benefits from their, use, (ELG) 

• Descriptors: Administrators; 'Career Education; Community 
Resources; Educational Facilities; Educational Finance; 

' Educational Programs; 'Educational Resources; Elementary 
Secondary 'Education; Evaluation; Guides; Instructional, 
Materials; Program Development; Resource (Centers; 'Resource' 
•Mater 1a 1 s ; ' Staff 4 Oevel opment ; 'Statewide Planning 

• Identified: 'Idaho \ % » 



Contract. No.: 300-78-0516 \ ■ • . 

Available from: Superintendent of Documents, U.S. Government 
printing Off Ice, Washington, D.C. 20402 * 
EDRS Price - MFQ1/PC04 Plus Postage. 
Language: English • 

Document Type: NON-CLASSROOM, MATERIAL (055) 
Geographic Source: U.S.; California 
Journal Announcement: RIE0CT79 

This catalog offers options, Ideas,. * and experience from 
exictlng community career education resource centers (CCERC) 
which can contribute tof the development of more such centers, 
The 'catalog's content, based on a national survey of well 

•known CCERCs*, is ¥ div t idedinto several areas: (1) overview, 
which explains the function of a CCERC and Includes a 
discussion of linking agencies; (2) audiences, wJth,sect1ons 
on the different needs of students, adults, and youth out of 
school; (3) services, Including 'occupational Information, 
counseling, speaker bureaus, simulation 1 ; "'and evaluation; (4) 
volunteers; (5) communf*y Involvement; (6) operations, with 
short discussions on staffing, housing, advisory committees, 
and costs; (7) index; and (8) feedback/forum. , The index lists 
those programs which responded to the need for information 
about existing activities and centers; references are 
included. ( , A statement by Kenneth Hoyt, .explaining the CCERC 
concept, is also included. (CT) 
Descriptors: Administrator Guides; * Advisory Committees; 

, 'Career Education; Community Education; 'Community Involvement 
; Counseling Services; Guidelines; Housing; Occupational 
Information; Program Cost>s;' 'Program Development; Program 
Evaluation; Program Guides; 'Resource Centers; Simulation- 
Staff Utilization; 'Volunteers 5 
Identifiers:* 'Community Career Education Resource Centers 



E017O537 CE020652 * ? 

A Catalogue of Possibilities: The Community Career Education 
Resource Center. ' 
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McEver. Catherine 1 
OaklancI Community Career Education Resource Center/Calif . 
QT Oct 1978 86p, \ 
v r * ^nnnsoring Agency: Off lc,e of Education (DHEW), Washington, 
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ED169275, CE02O142 , |. 
V A Comparison of Career Education Information and Technical 
Assistance Systems. A Report Prepared for the National 
Advisory Council for Career Education. 

Elliott, David L. 1 j ■ 

Educational Products Information Exchange Inst,, Berkeley, 
.Calif. I 
„ 20 Uul 1978 85p.; Some parts of this document may not 
reprocluce well due to faint ■ . 

Sponsoring Agency:. National. Advisory Council lor Career 
Education, Washington, D.C.; Office of Education (DHEW) , 
Washington, D.C. Div. of Grant and Procurement Management, 

Contract No.: POO770624 . ; 

EDRS Price - MF01/PC04 Plus Postage. j 

Language: English ! 

Document fType: PROJECT DESCRIPTION (141); EVALUATIVE REPORT 
(14b) ■ *■!■ ' . | v 

# Geographic Source: U,S,; California j 
Journal Announcement: RIESE^79 r , 

A study was conducted (1) 'to describe the specific services 
of seven, major career education ^formation; and technical 
assistance systems, Including (but no* limited to) content of 
each system, services bffered$fc)lents. served, procedures for 
use, cost for each service, .service area (geographic), 
response formats, response time, "and utility of responses for 
clients served; (2) to compare and contrast the various 
systems in terms of the items In (I) above; and (3) to make 
recommendations on Issues to be resolved and steps to be taken 
'to assure m^lmum coordination and minimum overlap among these 
various systems. The system's included in this study are the 
National Center for Career, Education (NCCE); the ERIC . 
,CJ ear inghouse-f or' Career Education (ERIC/CE); thej Research ahd 
Development Exchange (RDX); * the National Network for- 
Curriculum Coordination In Vocational and Jechnlcal Education 
(NNCCVTE ) ; the Nat Ibnal Center for Research; in Vocational' 
Education (NCRVE) and Resourqes in Vocational JEdiication (RJVE 
or AIM/ ARM); the National Diffusion Network (NBN)j; .and the 
National Technical Information Service (NTIS). iThe analysis 
and comparison of these systems were done from the point, of 
view of the consumer, .the career education practitioner or 
researcher. (This- document contains ' descriptions of each 
system;, comparisons of the systems by Intended users,- 
Intents/purposes, 'and contents/methodology; .\and a discussion 
of Issues, problems, and recommendations.) (BM) I 1 

Descriptors: 'Career Education; Clearinghouses; Comparative 
Analysis; .Information Centers; Information' Networks;' 

♦ Information Services; ^Information Systems; 1 *Nat1onal 
Programs'; Program Descriptions; Program Effectiveness; Program 
Evaluation; *Program Imprbvement;' Resource, Centers. 

Identifiers: ERIC Clearinghouse for Career Education; 
National Center for Career .Education; National Diffusion 
Network; National Network forCurr Coord In Voc Tec Educ; 
National • Technical information Service; Research and 
Development Exchange; Resources In Vocational, Education 



New Imperatives for Guidance: ' ' ^ ' 

Walz, Garry R. , Ed,; Benjamin, Llbby, Ed. 

ERIC Clearinghouse on Counseling and Personnel Services, Ann 
Arbor, Mich. I- ,f ' . 

1978 503p.; Parts, ar^ marginally legible due to print 
quality 

Sponsoring Agency: National Inst, of Education (DHEW), 
. Washington, D.C* ' , • , * ■ 

Grant No". 400-78-0005 . 
Available ; from': ERIC/CAPS, 2108 School of Education The 
University of Michigan, Ann Arbor, MI. 48109, $8.50 
■, EDRS Price - MF02 Plus Postage. fC Not Available from EDRS. 
Language: English . , 

Document Type: COLLECTION (020);* CLASSROOM, MATERIAL (050) ; 
REVIEW LITERATURE (070) 

Geographic Source': U.S.; Michigan,, • j. 

Journal Announcement: RIEA0G79 J'. ■ 

. Many complex issues and Imperatives face those individuals 
responsible for the. development, ' maintenance and j functioning 
of guidance, counseling/ and pupil/student personnel service*- 
in today's educational institutions. The role of the counselor 
Is critical' and deals with a variety of areas such a?: (t) 
life/career' development concerns of students; (2) [development 
and evaluation of systematic guidance programs both' in iurban 
and rural settings; (3) research. Iij guidance: (4)j elementary 
guidance and parent education; (5) program*- for. minority 
students; (6) career resource centers arid the use of 
-computer-assisted information delivery systems; / and (7) 
sex-fair counseling programs and practices. (HIM) [ ' " 

Descriptors: Career Development; Counseling; j Counseling 
Services; ♦Counselor Role; Counselors; Educational Practices; 
Elementary Secondary 1 Education; ^Guidance; Guidance Programs; 
Guides; Higher- Education; *Pup-11 Personnel ^Services; State of 
the Art Reviews; Student Personnel Services "j 

Identifiers:' Information Analysis .Products ■ 
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Exper lento-Based v Career Education. High School Level 
Oemonstratton Project. Interim Report. Second Year, (September 
20, 19ft tdi September 30, 1978). . » 

•GceenvllVe County School District, Greenville, S.C. 
, Oct 197B 178p» ; Not available In hard copy due to ; 
reproducibility 'problems; For a related document see ED 150 ' 
283 . 

Sponsoring Agency: Office of 'Education (DHEW), Washington, ' 

D7C." \ . • ' „ : 

Bureau No.: 502AH6005(J 

Grant No.? G04 -76-03004 / ? 

EDRS Prfce - MF01 Plus Postage. PC Not Available from EDRS. 

Language: English * 

Document Type: PROJECT DESCRIPTION (141); EVALUATIVE REPORT 
(142) ■ ■ a ' 9 

, Geographfc Source: U:S. ; South Carolina , 

Journal Announcement: RIEAUG79 '* 

The Experience-Based Career Education (EBCE) program. at U. 
L. Mann High School (Greenville, South Carolina) was designed, 
to/ provide enrolled students with community-based career 
experiences and to make the career resource room a focal point 
for career education for a 1 ^ students and teachers In the 
school, An Individualized course of instruction was also 
offered .to ' EBCE students along, with their community 
experiences.' The 1977-78 school year , was the first full 
operational year of the. program. Formal pre- and post-testing 
was" conducted In achievement, career concepts, and attitudes 
for ; three of EBGE groups (N 5 ?7). Comparison data was 
gathered from non-EQCE students in the same tilgh school and ' 
from another (high school. Survey and Interview data were 
gathered at various times throughout the year from students, 
parents, and' community resource persons. Also, periodic 
observations were made of EBCE activities. , Some of the, 
evaluation findings were as follow: (1)' Improvements were made 
for the second year by expanding staff and facilities! and 
developing Wltlonal job sites; (2) program dissemination was 
ahead of;,expectat1on; (3) English and' mathematics performance 
on< standardized tests Indicated that EBCE students were 
performing as well as. comparison students; (4), EBCE student^ 
showed- [significant growth In writing skills as a result of a 
focussed effort on writing ability; (5) the Career Maturity 
Index showed total battery superiority of EBCE students to 
comparison students; (6) there i was some evidence of 
appropriate attitude development; and (7) a review of the 
guidance component by an outside guidance' specialist yielded 
high ratings for the entire guidance program. 

Descriptors: ^Academic Achievement; 'Career Education; 
Employerj Attitudes; *Exper1ent1a1 Learning; Guidance Programs; 1 
Individualized Instruction; Paren^ Attitudes; Participant, 
Satisfaction; Program Descriptions; >Program .Effectiveness; 
Program Evaluation; Resource Centers; • Secondary Education; 
•Student] Attitudes; Surveys; Vocational Maturity 1 

Identifiers: *Exper1ence Based Career Education;* J L Mann 
High School SC; South Carolina * . 



ED167735 CE019283 

LaGuardia Community College; A Model for a Comprehensive 
Career* Educational Approach to Higher Learning, Evaluation 
Report. (Volume III of Final Report). . 

La Guard! a Community Coll., Long Island, City, N.Y. } 
Sep 1977 82pT; , Not available In hardcopy due t<S light 

print; For related documents see CE 019 282, ED 132 284, and, 

ED 138 7B6 

Sponsoring Agency: Office" of Career Education. (DHEW/OE),, 
Washington, D.C. i 
, Contract No.: 300-76-0329 .' . 

EDRS Price - MF01 Plus Postage. PC Not' Available from EDRS. 

Language: Engl 1sh 

Document Type: EVALUATIVE' REPORT (142) . 

Geographic Source: U.S.; New York 
■ Journal Announcement: RIEAIIG79 

LaGuardia Community College (New York), with support from a 
contract with the U.S. ■ Office of Career Education, has 
developed and assessed a career education model for two-year 
colleges. From July 1, 1976, through September 30, 1977, 
LaGuardia designed, or refined,, and' pilot-tested career 
educational components that included a career resource cenjt^r, 
work experiences, carelr education Infusion Into curricula, 
career simulation actlvl'tjps, and careter advisement Following 
are some of the findings' rased on the evaluation surveys: (1) 
student ratings of the* career resource center, career 
advisement, and career simulation were consistently positive; 
(2) stucjents enrolled In a redesigned Data Processing 
Introductory course and work experience sequence viewed the 
infusion attempt as a successful one, however time limitations 
imposed on the* career education- Infused Philosophy course made 
that . experience' less positive In the students' ratings;" (3) 
the work Internship program was positively judged by both 
interns and employers; and (4) the effective reality test In 
the, workplace of-the- classroom-taught skills and concepts was 
seen as a prime outcome of LaGuardla's career education 
,program. Twelve recommendations concerning implementation of. 
carter 'education were also presented, Based on the pllbt-test 
daja, (A companion document, CE 019 282 contains a detailed 
description of the project objectives and- activities. ) (BM) 

Descriptors: Career Counseling; *Career Education; Career 
Exploration; Community Colleges; 'Cooperative Education; 
Demography; Employer Attitudes; +Fused Cgrrlculum; Internship 
Programs; Leisure * Time; .^Participant Satisfaction;, 
Postsecondary- Education; /Program Effectiveness; Program 
Evaluation; ^Resource Centers; Simulation 

Identifiers: Educational Amendments 1974 . 
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ED 1 67734 C?EM$<J2, 

LaGpardla^onbunlty College: A Model for a Comprehensive' 
Career>lmicational Approach to Higher Learning. Final Report, 

La^Guar die Community Coll., Lonjg' Island'CI ty , N.Y, 

r Sep 1977 6 '100p.; For related documents see CE 019 283, ED 

132 284, and ED 138. 786 ' * 

Sponsoring Agency: Office of Career Education' (DHEW/OE), 

Washington, D.C. ' 

.Contracrt No. : ,300-76-03^9 > ' 

EDRS Price * MF01/PC04 Mus'Postage. ^ 

. Language; English v ■ 0 

document Type; PROJECT DBSCRIPJWin 141) ■ 

Geographic Source: ;U»S.'; ; NevTYork 

Journal Announcement: RIEAUG79 *, 

'Divided' into two Mparts, this document describes 'the 

comprehensive ^career . education modeKat LaGuardla Communl ty 

College (Nj&vrlfork).' Introductory material In part 1 Includes a 

genera Ix/over view of the project, a description of ' the U.S.- 

OffJcfe of Career Education contract which enabled LaGuardla to 

,,expand Its career education efforts, and a description of the 

setting and project objectives; Project activities prior' to 

the O.C.E. contract, the contract objectives, developments 

during the contract period, and a summary and recommendations 

are presented for the following activities: (1) Implementing a 

career resource center; (2 ) using cooperative eduction as the 

reality test^of career education concepts and skills; (3) 

Involving the teaching faculty In career education Infusion: - 

(4) collaborating wlt'frthe business, labor, Industrial, ana 

puttflc sectors; and (Sj facilitating the productive use of 

leisure ,t1me. Finally, : the agenda for a national conference 

tfonducted to demonstrate the project results concludes part 1, 

Part 2 outlines the tasks,, activities, and time frames 

corresponding to the attainment of the Contract objectives, 

(CE 019 283 contains the project evaluation report.). (BM) 

Descriptors: *Career Education; Career Exploration;* 

Community 'Colleges; ♦Community Involvement; ^Cooperative 

Education; Faculty Development; *Fused Curriculum; internship 

Programs; Leisure Time; Objectives; Postsecondary Education; 

Program Descriptions; ^Program Development; *Resource Centers; 

SklH Development 6 ■ ' ' 4 _ 

Identifiers: Education Amendments 1974 
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. A' third-party evaluation of the Dls&lct of Columbia 
Experience Based ' Career Education Program (D.C. EBCE ) was 
.^conducted /iM 1978.' The program 'Involved' tenth- and 
• eleventh-grade students In* an Individualized program of study 
that Included academic Instruction, and career development 
opportunities. Using the Context,- Input, Process, and Product 
(CIPP)* design, ? the evaluation determined theprogram's success 
In meeting Tt's [goals, which Included - gal nlng si^port of : 
' "administration and parents;. Implementation, In terms of 
management; staff, ancf effectiveness of the* resource site; 
"academic quality; career development; and sex, equity. 
Evaluation Instruments 'Included the Everyday Skills Test 
(reading and mathematics), the Career Maturity Inventory, and 
the Tennessee Self Concept Scale* These were^admlnlstered on a 
pretest-posttest basis along with a writing, skfll test. 
Interviews ' and questionnaires wer*e administered to advisory 
council members, staff, administrators,- parents, and students. 
Additional Information was obtained, from records, documents, 
and observations.'. The conclusions drawn from these findings 
were as follows (1) D;C. EBCE Is reaching Its goals and isr 
supported by school administration the community,, and 
parents; (2) more' development of resource- site's Is recommended 
for future years; (3) the D.C. EBCE 's' academic program Is 
sound; (4) much progress has occurred "in the area of career 



development; and (5) the Far* West laboratory model adapts well 
hlngton, D.C, environment. ftata tables, and sample 



In thp Washl ^ 

questionnaires 'are Incjuded.) (CT) 

Descriptors: ^Academic Education; Basic Skills; ,*Career 
Development; *Career Education,; Experiential- Learning; 
♦Individualized Programs; Program Development; Program 
Effectiveness; 'Program Evaluation; Resource ^Centers; 
Secondary Education'; Sex^Falrness ' \ 

Identifiers: District of Columbia; *Exper1ence Based Qqreer 
Education; Far West Laboratory for Educational R arid D CA 



E0I66422 CE019640 

• An Evaluation SWdy of the District of tyluntola Experience 
Based Carter Education Program. Final Report. , 

Creative Research Associates, Inc., Silver Spring, Md. 

Sep .1978 117p. . 

Sponsoring Agency*: District of Columbia Public Schools, 
Washington, D.C. Dept. of Career Development,; Office of 
Education (DHEW); Washington, D.C. , " >. 
Contract No. : 0589-AA-NS-0-7-6A , 
EDRS'-PMc'e - MF01/PC05 Plus Postage. 
Language: English 

umenf type: EVALUATIVE REPORT ' (142) > ^ 
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ED166399 4 CE0I9331 

Roanoke" City - Career Education Program. Selected Units of 
Instruction In Career Education. 

Pltzer, C. Lewis; Gurtnen, Mary 
. Roanoke City Public Schools, Va. 

'30. Sep 1977 284p.; 4 Uoi available' In hard copy due to thin 
type* For related documents see ED 1*32 584 and ED 138 786 * 

Sponsoring Agency: - Office of Career Education (DHEW/DE) , 
Washington, 0..C. * 

EDRS Price - MF01 Rlus Postage 

Language: English 

Document Type: PROJECT DESCRIPTION 
Geographic Source: U.S* ; Virginia *J 
Journal Announcement: RIEJUL79 ' 
Government: Local 

This report contains excerpts from career education units 
' which* were developed by Roanoke City (Virginia) teacjjers for 
■ klndergarteh through adult education. Areas presented 'are* (1) 
career awareness. for the kindergarten; (2) a career model for 
elementary education; (3) a plan for 1 m|fl eraent 1 ng career 
education concepts In the elementary school; (4) career 
awareness 1 In the elementary schpo] ; -(5) development of s a 
career education program at the junior high school level ; ■ (6) 
career education In the special educatlort classroom; (7) 
survey of 'career Interests-Heading students; (B) criminology 
unk; *(9) Improving" attitudes and skills In homft 
economics-related occupational classes; (10h survey^of 
clerical porkers In the Roanoke Valley Industries; (11) "the 
development of 3 career resource, employment counseling and 
placement center; (12) career in>llfe-goal planning; and £13) 
In-service training film Ideas. A bibliography lists the 
audiovisual -and reading materials in career education 
available at the Patrick Henry High School and at the'Roanoke 
' City Public Schools' Medja Center. (CT) ■ 

Descriptors:* Adult Education; Attitude Change; Audiovisual 
. Aids; ^Career Awareness^ *Career Education; -Career Guidance; 
Career PTanning; '^Clerical Workers; Criminology; ^Elementary 
Secondary Education; Fllhs; Goal Orientation; Home Economics; 
, Inservlce Education; ^Instructional Programs; Kindergarten; 
Occupational Information; Occupational Surveys; Placement; 
Program Descriptions; ^Program Development; Resource Centers; 
♦Resource Materials;- Skill Development; Special Education; 
♦Teacher Developed Materials ; ■ 

' Identifiers: Education AmendmentS'^974; Roanoke (Virginia); 
^ Roanoke City Public Schools ,/ 



Available from: ERIC/CARS, 2108 School of Education, The 
University of Michigan, Ann Arbor, MI*48109 ' " 

EDRS Price > MF01/PC05 Plus Postage. 
0 Language; English " ? » 

DocumenMype: BIBLIOGRAPHY (131) f * « . 1 

Geographic Source: U.S.; Michigan 

journal Announcement: RIEJUN79 

Based upon a computer search of, the ERIC data base, this 
blbllogrophy and review focuses on care ( er resource center 
(CRC) * programs - those at the secondary ,and 
college/university levels as well as those % catering to special 
populations* From ' the 'citations presented,. Information Is 
pulled relative to planning, staffing, and operating CRC's. 
Brief guidelines are offered for' setting- up CRC's at all 
educational levels and. In various community 'settings'. (LP) 

Descriptors: Annotated Bibliographies; *Career Counseling; 
♦Career Education! +Facfirty Guidelines; Guides; Literature 
Reviews; 'Program Development; ''Resource Renters 

Identifiers: *ERIC; Information Analysis Products 



ED 165066 CG013145* y ^ 

■ ' Searchlight: Relevant Resources In High Interest AreasT 
Career Resource Centers. 7 

Mamarchev, Helen L.; Prltchett, Beverly 

ERIC. Clearinghouse on Counsel Ing arid Personnel Services, Ann 
Arbor. Mich! 

O^B 109p. , k , 

£ [Qhsorlng Agency: National Inst, of Education (DHEW), 
y HaH^angton, D.C., .1 : . ■ 

\< Grdht No,: 40O-78-00O5 
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The Career Education Resource Center Annotated Catalog, 
1978-18*9. 
Keene, Loifc, Ed. 

Career Education Resourpe Center,.. Eng1ewood f - Colo. 

197,9 194p. ; Not available in hard copy due to small, light 
print in the original document; For a related document see CE 
018 507 -fTi . 

Sponsoring Agency; Colorado Commission on Higher Education, 
Denver.; Colorado State Board for Community Colleges and 
Occupational Education^ Denver.; Colorado State Dept'. of/ 
Education, Denver.; Office of Education (DHEW), Washington, 
<0.C. 

EDRS>Pr1ce - HFOI^lW Postage. PC Not Available from EDRS, 

Language: English | 

.Document Type: BIBLIOGRAPHY (131) 

Geographic Sources U.Sl; Colorado 

Journal Announcement: RIEJUN79 ' 

This catalog provides an. annotated list of the career 

^.education materials which; may be borrowed for previewing from 
the Career Education Resource Center In Colorado. Covering 
materials of Interest to educators in kindergarten through 
4 post secondary 'programs, the catalog Includes items produced by 
classroom teachars, / cprnmerclal publishers, business and 
1r,duStry, and state .and- federal projects. The major topics by 
which the materials are categorized are a$ follow: classroom 
subject areas such as mathematics, ; language, prt and home 
economics; consumer education; guidance; reference, including 

' Information on teaching strategies and historical background; 
career clusters, as defined by the U.°S- Office of Education; 
and business and industrial materials. The section on 
Community Resources contains the following information: (J,) a 
description of Ihe State Community Resource Bank philosophy 
and objectives;'^) a listing of program directors to contact 
for local community resource Information; (3) how to order 
this information; (4) a list of firms, organizations, schools, 

^and other community groups to contact. for information; (5) a 
list of 15U,$.0.E. occupational clusters; and (6) a "st of 
statewide museums with descriptions and information "on 
location, hours, tours, fees, and grade level. The types of 
materials include audiovisual aidsT^asson plans, student 
materials, bibliographies, dictionarles.^leaPhing activity 
packets, teacher guides, and textbboks. (CT) 
..Descriptors: Academic Education; *Ahnotated Bibl lograpftlies 
Business; Career Awareness; *Career Education;. /Community 
Resources; Copsumer Education; 
♦Instructional Materials; Job Skills; 

' Clusters;., 'Occupational Information; 
Resource Centers 
Identifiers: *Co1orado Educ Network for Resource Enrichment 



Guidance;,, ■ Industry; 
Museums; Occupational 
Ref^ence Materials; 



50p.; For related documents 'see ED 132 427 -and ED t46 
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■ Available from; Superintendent r of Documents,^, S. Government 
Printing Office, Washington, D.C.* 2Q.4b2 (Stock Number 
017-080-01903-5) . « 
EDRS Price '* HF01/PC02 Nus Postage. 3 
Language: English 

Document Type: BOOK (010) ' , 

Geographic Source; /J.S.; District ,of Columbiia 

Journal Announcement: RIEJUN79- 

Government: Federal • . 

This third In a series of monographs on refining the career 
education concept contains six occasional papers: (1) 
"Psychosclerosis* and Career Education" ijlerftifies the kinds of 
attitudlnal change career education seeks to accomplish toward 
Infusion, collaboration, education, and American youth;' (2) 
"Youth, Work, and Schooling" specifies the major contributions 
the education system can make to employabllity and discusses 
possible strategies for educational change; (3) "Applying the : 
Concept of Collaboration to Educat lon/Wprk PoMcy" discusses , 
three key words (commitment, responsibility, and authority) 
and the implications they have for collaboration in 
education/work policy actions; (4) "Thoughts on EBCE and 
Career Education" presents a brief picture of the nature and 
current status of career education and four alternatives for " 
consideration by those currently working in Experience-Based, 
Career Education; (5.) "YEDPA: Obligations and Opportunities^ 
for American Education" specifies obligations of Jhe formal;, 
education system found in the Youth Employment Demonstration 
Projects Act of, 1977, provides a list of youth need^ to be' met . 
by the collaborative effort 'involving the education system; 
and identifies a series of opportunities for' basic. educat ion 
change; and ( (6) "The Community Careep Education Resource, 
Center Concept* discusses the rationale behind the concept, ( 
thft Center's nature and functions, and alternative approaches 
to establishing and operating this Center. (BM) : * " 
'Descriptors: *Agency Cooperation; *Att i tude Change; *Career 
Education; Community Involvement; Educational '/Change; 
Educational. Responsibility; Experiential Learning; Job 
Training; Nontradi t f onal Education ^Resource Centers; Student 
■Needs'; Vocational Education;* *Youth Employment 

Identifiers; ^Experience Based Career Education; *Youth 
Employment Demonstration 'Projects Act 
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Refining the Career- Educat ion Concept: Part III. Jorjographs 

on Career Education. Vriftf'- 
en j/^yti Kenneth 8. * , IvV 
£i^,^ flce of Career Education ( DHEW/OE.),' Washington; D.C. ■. 
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ED 164770 08 

Secondary 
Report. 

Rosevllle Area School District 6?3, Minn. 
90p. ; Not' available in hard copy due to thin type in 
original document; For related documents see ED 114 586 and ED 
.120 411 . : 

Sponsoring Agency: Office of Career Education. (DHEW/OE), 
Washington, D.'C. , - \ / 

Bureau No.: 554AH50058 * ^ / 

■ ( Grant No.: G007503T38 n , 4 / 

EDRS Price - MF01 Plus Postage. PC Not Available from EDRS. 
Language: English • 1 •-— / 

Document type:, PROJECT DESCRIPTION (141) ' "/ 
Geographic Source: U.S.: Minnesota , V 
Journal Announcement: RIEJUfl79 1 » 

Tiie Rosevllle, Area Schools' secondary career . education . 
project, was based <on a bry>ad definition of career education, 
emphasizing career development as a lifelong process. About 
.thirty community members, students, and district staff 
participated on project advisory or task ' forpe /committers, 
About one-third of the professional certified djstrlct, staff 
members participated in at least one of the staff . development 
options -which Included college courses arid, dn internship 
exchange program with business and community agencies, A major' 
component of the project was to develop and fleetest a grade 
7-f2 career education curriculum that would contribute to the 
attainment^ of five student outcome objectives. Sixty-four 
staff members were^Jnvolved in the development and/or field , 
testing, and a^CS^l of 765 class lessons were developed that 
covered all five student outcome areas at both the junior and 
senior high levels, In general, the students expressed the 
perception that they had* a bBtter understanding of 
career-related concepts as a 'result of working on- trie 
curriculum units. Attainment of student outcomes also was 
measured by testing the students before and after -the 
curriculum units with an Instrument specifically developed for 
each unit, Overall, the .results of tl\is /testing Indicated 
Httie difference "between pre and post test scores. .Teacher 
reactions' tat he career education curriculum were favorable. 
In addition, career learning centers were established In three 
schools and efforts were made, to deal with problems of racial, 
and sexuab stereotyping and malnstreaming of the handicapped.* 
(Author/BM) ' ;' 

, Descriptors: Career Awareness; *Career Education;' Career 
Exploration; Career Planning; Community Involvement; 
♦Curriculum Development; Decision * Making Skills; 'Faculty 
Development; High Schools; Interpersonal Competence; Junior 
High Schools; Malnstreaming; Program. Attitudes; 'Program 
Effectiveness; Ttprogram Evaluation; Program Improvement; 
Resource Centers; Secondary Education; Self Concept; 
Stereotypes; Work Attitudes' t 1 * 

Identifiers: Education Amendments 1974 
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CarafiT Education Project: Creating New Groups of ( Human 
Resources for Career Education through Strengthening Linkages 
within and among Schools. ; \ 

Policy Studies in Education, New York, N,Y. 
'Aug 1976"' 29p. f 
Sponsoring Agency:. Salt Imore County Board of Education, 
Towson, Hd.; Dffice of Career Education {DHEW/OE), Washington, 

EDRS Price - MFQ1/PC02 Plus Postage, 
Language; English '* , ■ ' ' ; * . $ 

Document Type: PROJECT DESCRIPTION (141) 
, Geographic Source: U.S'. ; Maryland 

Journal Announcement: RIEJUN79 
; :Jhe major goal of the Baltimore County (Maryland) career 
education project (1975-76) was to strengthen 4 the career 
education .programs in fifteen* schools, grouped into five 
clusters; through leadership training programs and through the 
development of linkages within and among schools* and between 
the schools and the ' community. Each vOf the five clusters 
included one senior high school, one of ^ Its feeder junior high 
schools, and a feeder elementary school.- A corps* of leaders 
(cluster, council) in each of the fifteen schools was created 
to carry 'out the objectives of t«he project. The major product 
of "the 'one-year w effort ' was the* development.' df an 
implementation and "linkage guide for school staffs. , In 
assessing project effectiveness, the evaluator concluded that 
(1) the majority of- the fifteen 'participating schools had 
created school leaders in career education; {}) Institutes 
conducted fbr school staffs by three Industries were 
considered ver^ effective; (3) minirresource centers of career 
education, materials were established "well throughout the 
project schools; and (4) a well designed, comprehensive guide 
for Infusing career education through cluster councils was 
developed, The one objective not fully met was providing 
opportunities . for school staffs -to articulate with their 
feeder schools. Overall, the evaluator, concluded that the 
project enhance^ career education efforts throughout the 
system! The fifteen cjuster councils were Involved with 397 
teachers who infused career education concepts and ideas to 
more than 10,000 students. (MF) *' 

Descriptors: tAr^lculat ion (Education); 'Career Education; 
Elementary -Secondary Education; Evaluation Methods; 'Faculty 
Development; Inservlce ■ Teacher * Education; ' 'Institutional 
Cooperation; 'Leadership-Training; 'Program Evaluation; 
Program,. Improvement; Resource Centers; School Business 
.Relationship; School Community Relationship; Teacher Attitudes 
Identifiers: Education Amendments 1974; Maryland (Baltimore 
County) 1 * 
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>. SCECAMP: Systemwlde Career Education Cluster-Based 
Articulated Model Program (K-College Level). Final Report, ' 

New York City Board of Education, Brooklyn, N,Y. Center for 
Career and Occupational Education, 

Aug I97B 207p,; For«a related document see CE 01B 454 

Sponsoring Agency: Office of Education (DHEW), Washington, 
( D.C. .i ' a v . 

\ Bureau No. : ' 502A250O2 ' fl * 

Grant No.: 320-75-00031(502) 

EDRS Price - MF01 Plus Postage. PC Not Available from EDRS* 

Language: English v . 

Document Type: PROJECT DESCRIPTION (141) 1 ■ 

Geographic Source: U.S.; New York ^ 

Jodrnal Announcement: RIEMAY79 

Government": Local 

The Systemwlde Career Education Cluster-Based , Articulated 
Model Program (SCECAMP) was designed to build and expand t upbn 
( the. successful career education projects and Innovative 
programs pre- existing 'In the New York City school system. The 
project encouraged participating schools to articulate fully 
toward the- end of providing students with sequential learning 
experiences and options,. which Would In tur^n lead to Increased 
student Information, decision-making skills, and understanding 
of personal values. Six overall goals directed the project and 
Included the following elements: (1) staff deyelppitient, (2) 
curriculum development, .(3) counseling and support services, 
(4) community. resources^ (5) dissemination activities, and (6) ' 
evaluation. As a result, more-.rthan K000 school personnel 
participated In career education staff development programs, 
and career resource centers were establ ished 'In model high- 
schools, Junior highs, and elejteptary schools. In addition, 
several significant products were'developed, Including career 
infused lessons In all subject areas (KH2); a career- 1 nfuped 
sample curriculum (K-6).;" a seventh-grade, math currlcOlum > 
dealing with careers which Involve use of percentage; a career 
activities manual (7-12); a student career guidance manual for 
secondary grades; a career education course of study (7-9); a 
variety, of audio-visual presentation's; a handbook of 
postsecondary educational opportunities In the New York City 
Metropolitan area; and a twenty-hour staff development' 
program. .Approximately 30,000 students were exposed to career 
education as a, result of this project. (A replication manual, 
CE 018 454, accompanies this report.) (BM) : " 

Descriptors: 'Articulation (Education); Career Awareness; 
♦Career Education; ..Career Guidance; Community. Resources; 
♦CurMculum Development; Dec is Ion, Making Skills; Elementary 
Secondary Education;* 'FacultyD&elopment; Fused Curriculum; 
Guidance Programs; ■ Information Dissemination; Inservlce 
Teacher Education;^ Program Development'; Program Effectiveness;, 
*Program/Evaluat1on^*Respurce Centers; Values 

tdentff lers:' New York (New York) 0 
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Hayes', Diane; And Others 

Institute for Career Research, Hanover, Mass, 

Jul 1978 629p. ; Not available In hard copy duo to veak' 

print In original document, For a related document see* CE 018 

430 

Sponsoring Agency;' Bureau of 
Education (DHEW/,0E), Washington, D,C. 

Bureau No.: 502A150002D - 4 ' 

Grant No.: G310-75-0010 

EDRS Price • MF03 Plus 'Postage- PC Not Available from EDftS. 

Language: English • « 

■Document Type: PROdECTJ)ESCRIPTION (141) 

Geographic Source: U.S. ; Massachusetts « 
* Journal Announcement; RIEMAY79 * 

■This document contains the appendixes: to the final report of, : 
the Occupational Competence Access Project (OCAP), a study* 4 
conducted ta facilitate student, access to (1) '"occupational • 
opportunities through the provision of* a guidance system 
, incorporating student capabilities; (2) occupational 
opportunities through the provision of industrially validated 
exploratory programs • In occupational preparation; and (3) 
occupational* eflployment arid training opportunities through the 
development of a comprehensive articulation between curriculum 
levels, curriculum areas, . and the world of work. (CE 018 430 
contains the final report.) The following materials are 
Included In these, appendixes: listings of OCAP's Career 
Information "Center resources; a manual for developing or 
expanding a career Information penter;. a report, of OCAP's 
career Interest 'Inventory survey; descriptions of the student 
file system, Instructional and guidance activities, the 
counselor's role, anil s'taff development activities and 
courses; project goals.and activities; a curriculum planning 
notebook'; an excerpt from the cpmmunl ty planning notebook; ' 
community resource listings; a needs assessment; project news, 
releases; and a ptrlx displaying careers related to school 
subjects. (BM) © 9 \ 

• Descriptors: tfbcess to Education; Articulation (Education),; 
Career Awareness; *Career Education; Career Exploration; 
♦Career Guidance; Community Resources; Counselor Role; 
Curriculum Development; Educational Objectives; 'Faculty ' 
Development; 'Guidance 'Programs; Informatlon^torage; Interest 
Inventories; 'Learning Activities; Occupational Information; 
Program; Content; Program Development; Publicize; 'Resource 
Centers; Resource Materials; Teacher Developed Materials; 
Vocational Education 
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Occupational Competence Access Project, Final Report. 

Post, Jphn 0., Jr!, t * • , 

. 'Institute for Career Research, Hanover, Mass. 

Jul 1978 189pl; Not available in hard copy due to 'weak 
print In original document, For a related document see CE 018 

" 431 f • | " * 

1 Sponsoring Agency: Bureau , of Occupational and, Adult 
Education (DHEW/OE),; Washington, D.C. a 
Bur*u No.: 502A15OO02D , j • 
Grant No.: G310-75-OOIO „ jy , 

EDRS Price - HF01 Plus Postage. PC Not Available from EORS. ; 
Language; English 

Oocument Type: PROJECT DESCRIPTION (.141) , 
^Geographic Source: !u,S.; Massachusetts c >\ , 

Journal Announcement: RIEMAY79 ' ' 

The Occupational, 'competence Access Project^ (OCAP) was 
conducted, to facilitate student access to ^j) occupational 
opportunities through thy provision of a guidance system 
incorporating student capabilities; (2) occupational 
opportunities through thjtf provision 'of Industrially 'val idated 
exploratory programs, in occupational preparation; t and (3). 
occupational enjoyment aijd training opportunities through the 
development of a comprehensive articulation between curriculum 
levels} curriculum areas, and the world of work. Some of the 
project's major accomplishments were establishment of career 
Information centers; development and Implementation oi career 
gulda'nce philosophy and'pol teles; development of Industrially 
validated curriculum -Iti, vocational areas; establishment of 
career fl development corpponents Iji several academic areas; and 
the establishment of a 'community resource system, Summatlve 
evaluation data were collected through a pre-ipos^test of all 
students at both project sites. The Impact the project had on 
the schools was also ( determined through Interviews and an 
'examination of school policy formation. The project was found 
to have positively Influenced the occupatlonal-awareness-r 
^career maturity, and oecision making abilities of the student 
population ^and to have had a favorable Influence on the 
school's personnel and policy directions. In 'addition, 
formative evaluation "Inputs, were .collected' og^ an ongoing 
basis, 1 (Several appendixes containing curriculum products, 
'forms, and other related material's are Included in a separate 
document, CE 018 431.) (BM) 

Descriptors :'*Jfccess to Education; Articulation (Education); 
Career ^Awareness; Career Development;, 'Career Education; 
Career Exploration; *Career Guidance; Community Resources; 
Counseled Role; ^Curriculum • Development; Decision Making 
Skills; Evaluation. Methods; guidance Programs; Program 
Development; Program Effectiveness; *Prograni Evaluation; 
Resource Centers;' Scljool Business Relationship; School 
Community Relationship; " Teachers-Role; ^Vocational Education; 
Vocational Maturity 
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Oshkosh Area, Publ ic^chools, Wis. ? j 

t 1976 235p.; Not available in hard copy ' due \S 
reproducibility problems^; For related documents see 'E0 I14 5BG 
ajrrcLED 120 411 i 
^Sponsoring Agency: Office of Career Education (DHEW/OE ) , 
Washington, D.C. 
Bureau No.; 554AH50468 

Grant No. : G007502309 i 
EDRS Price ; MF01 Plus Postage. PC Not Available from EORS, 
Language: English 

Oocument Type: PROJECT DESCRIPTION f 

Geographic Source: U.S.; Wisconsin * j 

Journal Announcement; RIEMAY79< j. 

Government: Lgcal ;i ■ 

The Oshkosh (Wisconsin) career education project (K-i2)* was 
conducted to provide! students with an increased number of 
career education learning experiences which capitalize on pnd 
exploit paree^r implications of various subject areas, and which 
capitalize on available community, business, labor, °and 
industry! resources. The major activities of the; project x 
included an intensive inservlce training program for teachers-' 
and counselors; publ icatlon of a career edupat ion newsletter;; 
formation of , a career education advisory committee; 
compilation of a- community resource directory; and development 
of a Tentative Counselor Role Model? with emphaps being 
placed on [the counselors' -role in career education. The 
third-party evaluators administered pre- .and posttest* .tc 
students of tHose teachersCwho participated In t^ inservlce'. 
workshops. Sixth graders were .administered "The Career 
Awareness Inventory," ' while the ninth anr! eleventh graders 
were tested with the "Career Maturity Inventory" and "Box 
Score." The sixth graders made very significant Increases on 
the posttest scores and compared very favorably wi'th 'jnatlonal 
norms and other area students. " The ninth and eleventh graders 
compared favorably with national norms and <bther area 1 
students. Also, a positive relationship \5as found between 
irjservldng of teachers and . the use of career education 
resources. In addition, results indicated that an inservlce 
leadership training . program for key people 1n. I various 
buildings Is essential for keeping career education activities ' 
developing and expanding. (Several project publ Ic'at Ions are o 
appended.) (Author/BM)' j 1 ' 

Descriptors: Advisory Committees; Career Awareness; ! *Career 
Education; Career Exploration; Community Jnvojlvement; 
♦Community Resources; ^Counselor Role; Elementary Secondary 
Education; Faculty Development; Information Dlssemjnatfop; 
♦Inservlce Teacher Education; Leadership Training; | Program 
Development; ^Program ; Effect Ivehess; *Program Evaluation; 
.Resource Centers 1 ' t? ■ • j ^ 

Identifiers: Box Score; Career Awareness Inventory; Career 
Maturity Inventory; Education Amendments 1974 ' 
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A' Coirounlty-Basecl Resource Center for Women: Process for 
Developing a Network, 

Landmali, Laura lea\ 

i)un 1977 Bip. ; Master's thesis, 
University \ 
. EDRS Pplce - HF01/PC04 Plus Postage 
^Language: English \ 

Document Type: PROJECT DESCRIPTION 
• Geographic Source: U.S.; Pennsylvania 

Journal Announcement: BIEAPR79 

This paper Investigates the changing role of women; the 
decline of the "feminine mystique, " the "empty nest" stage of 
marrjage f , sex role stereotypic counseling In secondary.' and 

. postsecoijidary educational institutions, and other problems 
resulting from tffe Increasing numbers. of women enrolled In. 
.col leges (and universities 1ri. the Unlfed States. I t describes a 
review of the literature which vindicates .that' women who are 
re-enteNng college frequently need a special set of services, 
which differ from. those of the traditional student. Selected 
school programs which have responded to women's expressed 
needs are discussed. To serve the special needs of older women 
today, and women of the future, a process model for developing 
a community-based resource center for women Is presented. - The 

^proposed i centers utilize human service agencies and 
educational resources of communities. The emphasis Is on 
augmenting and coordinating rather than duplicating services 
fori women In. communities throughout the nation. (Author); 

Descriptors: *Career Education; 'Community Resources; . 
'Fem/les;' Higher Education; Non traditional Students; Program 

' Descriptions; *Resource Centers; Sex Discrimination; *Sex Role 
; 'Womens Education 
Identifiers: 'Empty Nest 



current career -education programs and practices referred to, In 
Public Law ' 9^380, (See CE 018- 212 'for the final reporf'of 
this sjudy.) This document describes one of the ten projects 

.that were selected from among 250 projects submitted. It 
presents one locale's- way of successfully Implementing a 
career education activity, the results of which- are 
educationally significant. Each of the ten projects are 
reported In a similar format,' ' including , the^ following 
descriptions: project" overview; program envelopment; Materials 
and activities. parent and community Involvement; staffing' and 
management; costS; evidence of effectiveness; and conclusions. 
In this report of the MatchlngJtttltudes and Talents to Career 
Horizons (MATChJ) project, the-^tlmate goal is s stated asi 
follows: .to* Infuse a career education component Into the 
J regular K-8 curriculum. (Goals were formulated In ten areas of 
career education, Including- career awareness, consumer 
competencies? , ; career planning, : . and decision making.) The 
primary ^subjects are . Identified as K-8 students from a 

'heterogeneous community of yihltes, latinos, , arid blacks and the 
evaluation, design Is described as a pre- and posttest on 
Intact treatment and control classes using Four 
project-developed Instruments. (BM) 

Descriptors: 'Career Awareness; 'Career Education; Career 
Planning; ( Community Involvement; \ Consumer Education; 
♦Curriculum Development; Decision Making; Demonstration 
Programs; Educational Games; Educational Objectives; 
Elementary Education^ Evaluation Criteria; 'Evaluation Methods 
; Experiential Learning;' Faculty Development; Fused Curriculum 
; Individual Instruction; Junior High Schools; Parent 
Participation; Program Administration; Program Descriptions; 
Program Bevelopment; . ■■♦Program Effectiveness; Program 
Evaluation; Resource Centers; Resource Materials; Self Concept 
/Simulation; 'Teaching Methods 

) Identifiers: California (Ontario); Education Amendments 1974 
; Ontario Hontclalr School District CA ■ 



ED162107 .08 CE018222 

Project MATCH. OntaMo-Montclalr School District, Ontario, 
California. 

Baker, Octave V.; Stelnaker, Norman 

Amerlcah Institutes for Research In the Behavioral Sciences, 
Palo Alto, Calif.' 

30 dun ,1978 39p.; For related documents see CE 01% 212-223 
and CE 018 823 

Sponsoring Agency: Office of Career^ Education (DHEW/OE), 
Washington, D.C.; Office of Education (DFjEWh Washington, D.C. 
Office of | Planning, Budgeting, and Evaluation. 

Report No,: AIR-66700-6/7ft-TR2( 10) - rf 

Contract No.:, 300-77-0303 

EDRS Price'- MF0i/PC02 Plus Postage. 

Language: English 

"Document Type; PROJECT DESCRIPTION (141) 
Geographic Source: U.S.; California 
Journal I Announcement: RIEAPR79 

This : description of career education* activities In 
Ontarlo^Mqntclalr School District «(Cal Ifornla) v was prepared 
Q^artof, a study conducted to Ident if y evaluated, exemplary 
er education actlvltUs-iwWch represent the best of the; 
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■ Comprehehs J vo TCareor' Life Development Center, Final Report. 

Virginia Western Community Coll., Roanoke, 1 

Jul 1976 ^144p..; foot available- In hard copy due to 
reproducibility problems; For related documents see ED 114 586 
and ED 120 411, ' > 

Sponsoring Agency: ' Off 1ce of Career Education (DHEW/OE), 
Washington, D..C. ,J 

Bureau No, : 13.554, 

Grant No - G007502123: , ' 

EDRS Price - MF01 .Plus Postage..PC Not Callable .from EDRS. 
1 Language; English* * * 

Document Type: PROJECT DESCRIPTION ( t4 1 ) ' \ * 

Geographic Source: U.S. ;.V1rg1n1a [ \ 

Jburhal Announcement: R^EAPR79 . 

The Career life. Development Center (CLDC) d^veloMd at 
Virginia Western Community College Was designed w sprvu Both 
enrolled students and hon^student" residents of ihe locality.- 
The following eleven program components were , Implemented; 
career counseling interviews; cuhrlculum-based counseling 
strategies; diagnostic 9ent6r; Individual career Information 
profile;* career Information center; cooperative education; 
college work' Study; college plaqement office; publjfc radio and 
other outreach strategies; supplemental programming for, 
professional st£ff development; and program evaluation, The 
study sotight to Identify (1) selected personal -and demographic 
. characteristics of CLDC teers; (2) CLDC services utilized; (3) 
users' attitudes and opinion? toward specific Aspects of the 
Center; and (4) any users' comments and/or opinions concerning 
CLDC. The t study .population consisted of^'512 persons who had 
used at -least one of the CLDC's services, A mailed 
questionnaire • (appended) was used as the survey Instrument. 
Approximately 48%*v of » thte population returned the 
questionnaire. 1 The da^ Identified sex, age, race, educational 
status, and employment - status of the respondents, Results' 
vindi cated that 'the services most' often \ used were otestlng 
(40%) , occupational information (2551), and career counseling 
(25%). The attitudes and opinions of the users Indicated 
. positive support for all * aspects, of the CLDC and overall 
satisfaction with the services offered. ' (Numerous program 
materials and correspondence are appended. ), (Author/BM) ; 

Descriptors: 'Adults; *Career Counseling;' Career tducat Ion; 
Career Guldanc^j Community Col lejges;' Community Involvement; 
Cooperative Education; * , *Counsel1ng Services; "Curriculum 
Development; ^Demogr^phy^ Employment Services; Faculty 
Development; > Interviews;^ Job Placement; /Occupational 
lhformatl6n; 'Program Attitudes; *Prtigrani; Development; program 
Evaluation; ^Publicize; Questionnaires;' *Resource Centers; 
Testing; Work Study Programs 
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ED 114 586, and ED 120 '411; The third-party evaluation report, 
due to being printed on blue paper, and the photographs 
throughout will not reproduce well , * 

* Sponsoring Agency; Office of Career Education ' (DHEW/DE), 
Washington/ D,C. • 

Bureau No,-: CAN-52001343, , 

Grant No.: G007502317 
4 EDRS Price vMF01/PC06 Plus Postage. ^ 

Language; English • y 

, i ^Document Type; PROJECT DESCRIPTION (141) 

Geographic Source: U.S,; Mississippi' 

journal Announcement; RIEMAR79 1 ■ \< . 

Government: Federal 

The Greenwood (Mississippi) Career Education Rroject v wa£ 
conducted to meet the following objectives: (1) to employ a 
career staff and establish the administrative structure of the 
project; (2) to conduct inserv'lce workshops wlthfaculty 
members for the purpose of acquainting them, \jjth j project 
objectives and their • responsibilities; (3) , to expand and 
Improve a- career-centered education program as an integral 
part of the curriculum for grades 1-8 using a central career 
education resource center; (4) to develop and Implement a* 
career centered" educational program as an Integral part of the 
curriculum for gades 9-12; , (5) to 'develop a career education 
resource center for grades 9-12; (6) to develop career . 
curriculum gulttejf for grades 9-12; and (7)^ to provide 
continuous evaluation of the project. These major objectives 
were accomplished or developed to a satisfactory level. 
Several process objectives were accomplished to a, leaser • 
■ degree, (1) reflecting still a lack of adequate planning for . 
inservlce training prqgrams; (2) lack of adequate emphasis on 
Job. placement and Job placement records for 'students 
completing ^school or dropping^out of. school; and (3) lack of 
,an adequately structured" program which Included career 
decision-making skills, Job-seeking skills, and job-retention 
Skills for students at the high school level. A third-party 
evaluation team collected: data on students' attitudes toward 
careers and knowledge of careers. Additional data were 
collected via opinion sumys of teachers, parents, and the 
business and Industrial community. (Author/BM) 
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Parent Attitudes; Program Administration; Program Descriptions 
; *Program ( Evaluation;. Program Improvement; 'Resource Centers; 
Student Attitudes;- Surveys; Teacher Attitudes; Work Attitudes 
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' Combatting Occupational Sex-Role Stereotyping, * 

.jEvenson, dill S.; O'Neil, Mary L. 

, Far Vest Lab, for 'Educational Research'"' and Development, Sart ' 
Francisco, Ca^tf. 1 
May 1978 *40p. \ 

Sponsoring Agency: National Inst, of' Education (DHEW), 
Washington, D,C. f , 

EDRS P/lce « MF01/PPO2 Plus Postage.. 
. Language: ENGLIS^' ■ • ' % 

e Document Type: RESEARCH REPORT (143) » 
0 Journal Announcement: Rl'EDEC7B 
A study was conducted to determine the extent 'to which 
, student needs for nonsexlst career guidance and education are 
met by existing and developing career education strategies ajt 
'the secondary school level <and to propofee areas for; further 
development. Through a literature search an& the examination * 
4 of teachers, /counselors, and students; a spt of nee<Js~was 
Identified and/organized * Into three categories; knowledge 
about > occupational sex-njle' stereotyping - and. .career 
'decision-making; non-sexist attitudes; and behavior ,or 
activity ' to 'reduce stereotyping and broaden career choice. \ 
^rom the Ht^le Information, aval Table on strategies designed V 
to deal with this" problem,. It was determined that most, 
strategies concentrate on the knowledge, and attitude needs. 
Factors that contribute to effective strategies were found to 
Include the following! Ip-servlce training Jor school' staff; k 
use of vcontenf material based on the studpnts' experiences; ' 
^ear*ly Intervention; and follow-up support for students. Since * 
career education pan play a vital part in redoing sex-role 
stereotyping, this report recommends that It focus on the 
above four factors^S well as on (1) activities that Increase 
—young— women^s— career — iWttyatlon and help them plan 
realistically for the future; (2) resource centers for school' 
personnel for non-sexist career education and curricula 
materials; (3) eva^luatton studies; and (4) community-based 
..programs and activities that aid students in increasing career 
awareness. (Authof/ELG) * 1 ~ V 

Descriptors: Attitude .Change; *Career Choice; *Career 
Counseling; *Career Education; Career Exploration; Career -0 
Guidance; 'Change Strategies;' Community; Programs; Inservlce 
Teacher Education; Instructional Materials; Literature Reviews 
; Needs' Assessment; .Occupational Aspiration; Program* . 
Evaluation; Resource \ Centers; Secondary Education; Sex' 
differences;, Sex' Discrimination; *Sex Role; *Sex Stereotypes' 
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This guide Is* Intended to serve as a basic Information 
source for those seeking to establish a Career Resource Center 
(CRC) rln, a school or other community agency. The content Is 
presented In eight chapters. The' first one, an "introduction,- 
covers the role and benefits of. CRC'Sj while the focus of 
chapter 2 Is on the rationale for career education' and CRC's, 
The third chapter presents program criteria for a CRC within a 
school setting and examines staffing, location, funding, and 
working with teachers". Chapter 4 discuses, materials for the 
CRC, Including criteria f&r the section of materials, 
classification and filing of s occupational information, 
organizing a filing system, and materials to place 1n ^ the° 
Center. The use of tests and Inventories as well as* the 
computer In the CRC are briefly discussed 'in chapters S and 6. 
Chapter 7 focuses on how the CRC works, with the community and 
♦inclines brief discussions of a speakers bank, field trips, 
the CRC as a resource 'for students seeking employment, and 
adults In the community. A chapter on public relations 
conducts' this booklet. Guidelines for .preparing and 
evaluating occupational materials; a student' Interest survey 
form^ and a list of audiovisual equipment j for 1 the CRC are 
appended. (EM) 

Descriptors: Audiovisual Centers; +Career Education; 
♦Community Involvement; *Del Ivery Systems; Elementary 
Secondary Education; Facility Requirements; Information 
Centers; Information Dissemination; Information Storage; 
Occupational Information; personnel Needs; ^Program 
Development; Program Guides^ Resource * Centers; Resource 
Material^ ) Jest Ing i 
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Guide for the Development and Operation of Career Resource' 
Centers in Schools. . j , j 

Fredrlckson, Ronald; And Others * j x 

' * Massachusetts >tlnt v., Amherst.. Inst, for Governmental 
Services.. • ■ _ ■ ' j' 

Nov 1977 • 54p,j • Photographs In this document may not * 
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Experience-Based Career Education Schools; External 
Evaluator's Final Report on the Experience-Based Career 
Education Programs, Volume VI. * 
Watkins, Richard W.; Corder, Reginald 
Educational Testing Service, Berkeley, Calif, 
dun 1977 265p.; For related documents, see TM 006 289^95, 
and 525 

Sponsoring Agency: National Inst, of Education (DHEW) , 
Washington, D.C. 
Contract No.: NIE-C-74-0118 
EDM Price ; MF01/PC11 Plus Postage. 
Language; ENGLISH 

Document Type: RESEARCH REPORT (143) 
Journal Announcement: ,R I E0CT78 
« Student outcomes' and participant opinions. In four 
experience-based career education (EBCE) programs were 
compiled and compared. Difficulties were encountered in' 
finding op. creating measures for the 1 nine goals of the 
program: (t) career development; (2| self knowledge; (3) 
reading skills; (4) problem solving skills; (5) oral 
communication; (6) writing skills; (7) interpersonal skills'; 
(8) quantitative skills; and (9) maturation skills, Reading 
and .quantitative skills were measured by a standardized test, 
the Comprehensive Tests of Basic Sic Ills. Other outcomes were 
evaluated by structured, free response, interviews. Findings 
are presented from five respondent groups: students, former 
students, ^parents, 'resource teachers, and school staff . 
Results Indicated strong parental support for the program 
.because of improved student motivation; increased maturity, 
responsibility, and self confidence; and improved 
interpersonal skills- Other groups Indicated similar 
judgments. .No significant differences 1n reading or 
mathematics achievement were found when EBCE students were 
compared, to Control groups frtp the same school districts. The 
EBCE program- in general, fulfilled its expectations. (The 
appended program goals, Interviews, questionnaires, and data 
tables arc presented in TM 006 525.) (cTM) 
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Evaluation Methods; High Schools; High School Students; 
Instructor Coordinators; Interviews; Parent Attitudes; 
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Achievement; 'Research Methodology; Resource Centers; 
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Characteristics; Teacher Attitudes; Vocational Interests; 
•Work Experience Programs 
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and 927; Best copy available ; 

Sponsoring' Agency: National Inst, of Education (DHEW). 
Washington, D.C. , % 

Contract No.: N3E-C-74-0118 

EDRS Price ■ MF03/PC24 Plus Postage. 

Language: ENGLISH ■ 

Document Type: RESEARCH REPORT (143) / 

Journal Announcement: RIE0CT78 . | 

The 'Fffarlence-BasBd Career/ Education (EBCE) program was 
designed to provide on-site vocational experiences for M9h 
school youth In order to promote: (.1) career development 
skills and knowledge; (2) se1f-knowledge--1nterests, 
abilities, and values; (3) reading skills; (4.) problem solving 
skills; (5) oral communication; (8) writing skills; (7) 
interpersonal skills; (8). basic quantitative skills; and < 9 ) ? 
maturation skills. The appendix for the report on Student 
Outcomes and Participant Opinions in ExpeM.ence : Based Career 
Education (EBCE) Schools (TM 006 927) presents data on which : 
that report Is based, plus copies of the questionnaire ?nd 
Interview forms used. Test .copies are not Included, but test / 
score distributions and analysis of covarlance of reading and 
mathematics achievement test scores are presented/ Chi -squared 
tests are presented for other data comparisons when relevant. 
Data are presented separately for each of the. four EBCE 
schools and for control schools. For each EBCE school, date 
are presented separately for current students, parents, f_grfl er 
students! and resource teachers. (CTM) 

Descriptors: Academic Achievement; , ^Career Education; . 
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Student Attitudes; Student Characteristics; tables (Data); 
Teacher Attitudes; Vocational Interests; *Work Experience 
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Student Outcomes and Participant Opinions In 
Experience-Based Career Education Schools, External 
Evaluator'js Final Report on the Experience-Based Career 
ru^atlon programs, Volume VI. Appendices. ' 
Lfvv itkins, Richard w.i border, Reginald ' 
Educational Test ing Service, Berkeley, Calif. \ 
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Behavioral Observations a t Far West School: A Description of 
Experience-Based Career Education. External Evaluator's Final 
Report oh the Experience-Based career Education Programs; 
Volume VJII. , 

Creech, p. Reld ' < : * / 

Educational' testing service, Berkeley/ Calif, 
, Jan 1976 I05p. ; Not available in hard copy due to marginal 
legibility of original document;. For related"documents, see TM 
006 289-295, 5J5, 'and 927 « , j 

Sponsoring Agency! National Inst, hi Education (DHEW), 
Washington, D.C. 
Contract N1E-C-7H118 
EDRS Price ^ MF01 Plus Postage. pCMt ''Available from EDRS. 
language; ENGLISH 5 • . 

Document Type: RESEARCH REPORT" (143) 
Journal Announcement: ftlEOCT?'! t \ *• ; < 

Twenty students In 'an* Exp*< .weeded' Career Education 
program were randomly selected for'two periods of observation 
(Fall and Spring) at two kinds of sites (work-expeplftnce and 
school). Observations Vere coded, an^ ^Jtberrcomp 1 J ed and 
analyzed by computer. Results Indicated a surprising, 
similarity* 1 between act>v+ues 1 ofL 'the resource' 
(work-experience) sites and^at the^ool/ Three types of 
behavioral 'change were obeyed: (1) changes in the subject 
matter areas in which students engaged; (2) modifications in 
Instructional ] procedures^ including declines ( 1n the use of 
textbooks, 'Increases in the ude Of workbooks, ' Increases In 
student invplvemerft\ in J instructional' groups, a Increases. In 
writing activity, ^niHec^eases in the assignment of new tasks 
for students most licportantly, (3) changes In student 
bebavjor wnteh were suggestive, jof Increasing 'student 
rcaturation-^ncreases in acceptance of responsibility and In 
displays of Initiative.;. A list of student outcome objectives, 
Is appended* as well as the lexicon of code words used '1n^, 
recording f observations of student behavior. The objectives ' 
involve career ^development-.galf-development, career decl si on 
making and planning; basic skills-oral communications, 
writing, reading, -anil * basic mathematics; and life 
skills-Interpersonal , problem solving, decision making, and 
Inquiry. Elective life ekiu 8 objectives include "media skills, 
physical fitness, social tural awareness, and political 
awareness," { ( Author/CTM}^ ' < 

Descriptors: Behavior Change; . *Career Education; Classroom 
Observation Techniques; -Codification;- Data. Processing; 
Educational ' Objectives; evaluation criteria; High $mo)s\ 
High Jchool Students; Instructor coordinators; , * Job 'Skills; 
♦Learning Activities; ■♦Observation; ^Program Evaluation; 
Resource Centers;. Student Behavior; Student Teacher 
Relationship; *Work Experience Programs •' < 
. Identifiers: Experience Based Career Education; Far West 
SchooPCA , 
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on the Experience-Based Career Education Pr^grawis, Vcluroe V. 
Durgln, Edward Charles 

Educational Testing Service, Berkeley, Calif.' i 
Uan 197G 259p. ; for related documents,, see TM 006 289-295,1 
5^5, and 927; appendices contain light print; Best copy; 
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Sponsoring Agency: National Inst, of Education (DHEW), 
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Journal - Announcement : RIE0CT78 4 9 ■' ; ' 

The Experience-Based Career Education (EBCE), program was 
designed to provide on-site vocational experiences for high 
school youth In order to promote: (1)- career development 
skills and knowledge; |2) self-knowledge-Interests, 
abilities, and valttes; (Spreading skills; (4) problem solving 
skills; (5) oral communication;" i (6) writing skills; (7) 
Interpersonal skills; (8) basic quantitative skills; and (9) 
maturation skills. The" ethnographic approach to' 'educational 
evaluation was d^lbed as being' based on , participant 
observation. The for Career Education 

program 'at' Tlgard, Oregon, - had three major categories jof 
.outcomes: life skills, weer development (exploration)," and 
basic (academic) sk-Mts. 3 Social relationships betyeen students 
•and staff, and among students we're described* Activities at 
employer, sites were descr1bed ? and ^ evaluated. A case study 
concerning one 'student was presented In detail, and he 
transition fn'om youth to adulthood was briefly ' discussed. 
(CTM) • } < j 

Descriptors: 0 'Career .Education; Career Exploration; Case' 
Studies; Educational Anthropology; *Ethnography; Evaluation 
Methods; . High Schools; High School Students; ' Individual jzedi 
Programs; , Instructor Coordinators; , Job Skills;. Learning 
Activities; *Program Descriptions; ^Program Evaluation; 
Resource Centers; Social Structure; Student Attitude^; student 
Characteristics; *Student Reaction;- ' StCident Teacher 
Relationship; Teachers; Vocational Maturity; *Work Experience 
Programs . • * | 
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The Academy 'for Career Education: An Ethnographic 
Evaluation. External Evaluator's Final Report on the 
Experience-Based Career Education Programs, Volume IV. 

Smith, David M.; Theophano, Janet S. 

Educational Testing Service, Berkeley, Calif. 

Jan 1976 1'07p.; For related documents, see TM 006 289-295, 
525, and 927 
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The Experience-Based Career Education (EBCE) program was 
designed to' provide on-site vocational experiences for 
high-school youth In order to promote: (1) ( career development 
skills \ and knowledge; . (2) self- know 1 edge-- Interests, 
abilities, and values; (3) reading-skills; {4) problem solving 
skills; (5) oral communication; (6) writing skills; (1) 
.interpersonal skills; (8). basic quantitative skills;^ and, (9). 
maturation skills. This ethnographic Evaluation of^the EBCE 
prograiji inl.Olney High Schopi t Philadelphia, Pennsylvania, 
describes what If Is like to be a student in the program, what 
changes occur in student behavior and self image, how' actual 
outcomes compared the 'program plan, and what constitutes 
success In the program. The major problems observed were the 
inadequate coordination" between feleroents of the program, the 
lack of dlscernable grading standards, and the. lacl< of a- 
. feeling , of community,, or group membership. The program seemed 
to work well for self directed and 'self motivated students and 
not 'so well fo/* others. The main successes of the program were 
the students'* Increased self knowledge',, their knowledge. of the 
, "city, and to, some extent, .their knowledge about careers, ' The 
program, staffing, physical 'environment, and activities are' 
described, as well as the experiences and attitudes of several 
of Its students. (CTM) 
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The Experience-Based Career Edition (EBCE) program was 
desfgned to , provide on-site vocational experiences for .high 

♦ school youth In order to *or6mote: \ (1) career, development 

• sHIils and knowledge; (2) 'self "knowledge--1nter«sts, 
anilities, and values; (3) reading skills; (4) problem solving 
skills; (5) oral communication; (6\) writing , skills; (7) 
Interpersonal skills; (8) basic quantitative skills; "and (9) 
maturation skills. Aimed primarily toward program replicators, 
this evaluation of the EBCE program a t\the „ Far 1 West School,. 
Oakland,. California, systematically" describes fhe overt and 
covert structures of the program/ and . compares ' Its actual 
operations with ft? theoretical design, > An ethnographic 
approach ' was used to study the behavior' of program, 
participants: students, staff, and others, The. initial' 
research effort began with the construction of a model of the 
social structure, 4 and continued with efforts to get to know 
the students, As Intimacy with a^group of students increased, 
thd school's covert structure emerged. The final phase of the 
research 1 Included interviews with students and staff. Several 
issues of concern to EBCE replicators are highlighted: the 
student's attitude towa>d the program at the time of .entry; 
the setting, the planned activities, and. the staff; and the 
students' growth In career and personal maturity. Four case 
studies illustrate students' learning experiences^ 
(Author/CTM) . 
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Experience-Based Career Education^ Charleston" ^ West 
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The Experience-Baaed Career Education (EBCE) Program Was 
designed to provide on-site vocational experiences for * high 
school -youth in order to promote career development skills and 
knowledge, and knowledge of one's own Interests, : abilities, 
and values', The^ -following skills were also emphasized:: 
reading, .'problem solving,, oral communication, ' writing, 
Interpersonal relationships, . basic mathematics, . and 
maturation. Aimed primarily toward program replicators, this, 
evaluation of. the EBCE program In Charleston, West, Virginia, 
systematically describes th$ over,t and covert structures of 
the program, and compares. "Its actual operations vlthVlts 
theoretical jteslgn, An ethnographic approach was used to study 
^ the behavior of program part ic1jian ( ts: students, staff, and • 
'others. The research began 'with 'the construction of a model o'f 
the social structure, ^nd continued with efforts to get to 
know v the. students/' As Intimacy with a group °f students' 
increased, the school's covert structure emerged. The final 
phase of the research Included 'Interviews with students and 
staff* Several Issues, of concern* to EBCE replicators are 
highlighted; ■ the student's attitude 'toward the program at the 
time of entry; the student-learning coordinator relationship- 
and work experience placements. The experiences of three EBCE r 
students^are . described, (BW) . «j 

Descriptors: *Career Educatibn; Case Studies; Educational 
Anthropolbgy; Ethnography; Evaluation Methods; H<9h Schools- 
High School Students; instructor, Coordinators;- Job. Placement; 
program Descriptions; ' *Program Evaluation; Research 
Methodology; Resource Centers; Social Structure; Sociocultorai 
Patterns; Student Attitudes; *StUdent Characteristics; Student 
Placement; Student' Reaction; Student Teacher Relationship; 
♦Work Experience Progranfs f\. ' , ' ■ 

Identifiers: Appalacnia Educational Laboratory Wv ; ' 
♦Experience Based Career Education,; k|st Vlrglnla^CHariestoo) 



Parts of appendix (nay be marginally legible due to print 
quality i . |. 

Sponsoring Agency: bureau of Occupational and Adult 
'.Education (DHEW/DE), Washington, D.C? ] , 

Bureau. Nor: J 502AH60027 . I * 

Grant No.: G310-76 'O052 ' ' i 
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Evaluation was conducted of the first-year operations of a 
project conducted with the Cranston and Central" Falls' Schtfol 
Departments (fihpde Jfland) which allowed eleventh and twelfth 

. grade students to & participate Irr experience-based j career 
education (EBCE) as &n alternative to* the regular school' 
program. Project objectives",^ and evaluation) focused on , 
students, selected Instructional' staff of the two' 'tending 

.vocational technical high schools, ' selected guidance 
^counselors of the high schools, and the. economic community. 
Project procedures Included the implementation of the 
components' of career development, career guidance, and basic 
academics, and use of the Academic Resource Center (ARC) .to 

r further expand the Integration of English, and mathematics; 
skills Intp a , career 'education Context, The/ARCised an 
Instructional management system based on performance 
objectives and available curriculum- materials, It w&s 
concluded that the program- goals' of the First' year were 
successfully completed. .. Recommendations made "included more 
skill development, active Involvement in eliminating sex bias 
and ! .sex , stereotyping, an<j active recruitment of vocational 

■students. (Appendixes contain a description of the EBCE 
course, ah EBCE program" development packet,/ and t curriculum 
sequence for guidance classes.' The thlrd w party* final 
evaluation of the. first year Is available separately.) (TA) 
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SexB.las; Skill Development; *Work Experience Programs- 1 
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Experienced Based Careei; Education. Final Report. Welter 
17, 1977' to October 15, fljj; I 

Rhode Island State Dept. of Education, Providence* Dlv. of 
ji-tl ona 1 -Technical Education, , . j'-. 

Oct 1977' 64p, ; For a related documents** CE 01^959 . 
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The Implementation ^ of the East Shore Career Education 
Center Final Report, 

Sandagatia, Robert I. ■ • 

East Shore Career Education Center, East Haven, Conn. 

Jul 197TJ 65p t ; --Appendix B (four pages), program proposal 
forms; were removed, due to poor reproducibility ;f\Best*Qopy 
5 available j l\ 
^Sponsoring Agency: Connecticut Vocational Education Research 
and Planning Unit, Hartford, " \ \ 

EDRS Pri'ce - HF01/PC03 Plus Postage. , 
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Implementation act ivities tfor a one-year period are' reported 
for the East Shore Career Education Center (ESCEC), designed 
to Implement a continuous career education program for grades 
K- 12 In the communities of Branford, North Branford, East 
Haven, and' Guilford (Connecticut). Goals and objectives of the 
project Inbluded the following: to provide a Career resources 
center as -the focal poin^ of > career activities; to assist 
elementary and middle-school: teachers in infusing career 
education concepts, techniques, and activities Into the 
existing I cuprlculums; ' * to provide career awareness and 
^exploratory/activities for middle-school students; : -to*prov1de 
career" exploratory, activities and experiences ( for rflgh school 
students; } to provide. /shared career preparation 'activities, 
(vocational training) supplemental to, existing programs based 
0 on sharing local facilities and resources; ^nd ;to plan and< 
develop kp 12 carreer education programs and ; ,. services f or** 
special needs (handicapped) students, Specific areas such as 4 
" . the jleveldpmeht of shared vocational training courses and the 
provision of student services took priority ,over other goals 
and objectives. Some of the conclusions/recommendations rriade 
concerning! ESCEC's first year were (1) / meetings /-with ' local 
school, principals and key coordinating .personnel In local ■ 
school districts enabled ESCEC .to provide several districts 
with comprehensive inservlce coverage of their staffs, (2) 
efforts should be made tQ follow in-schtiol career Information 
programs with sharecj In-depth career Information programs on 
' specific areas of students' Interests, and (3) ESCEC Is well 
Into the | process of developing'/ a unique modQl for career 
education for the state of Conrject icut'. (TA) 
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Guidance; [comprehensive programs; ^Cooperative Planning; 
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Resource Centers; Shared Facilities; *Shared Services; 'Student < 
Needs; Work' Experience Programs 
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Nov 1977 ' 164p/;. Several pages of appendix, C (publicity 
(iflterlals) may ijot reproduce well, duetto bl'urred type ? 
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Evaluation for a one-year period (1976-77) 
the St. Charle^arlsh Schools (Louisiana) 
Experience Based Career Education (EBCE) prototype developed 
py Research for Better Schools, Inc. The EBCE program provided 
secondary ^ school , students with cognitive skills, career 
experiences, anc^ personal perspectives which aid' In selection 
and pursuit of adult llfe.goaVs." Three components used to 
achieve program goal s a were career guidance, career 
development, and' the academic t . resource center. Onk 
experimental and one control group '. was randomly selected, 
considering, demographic, * asplratlonal, 'and 4 achievement 
characteristics; • Four Instruments w£re administered' on a pre-\ 
posttest basis to measure studefit^performance In the areas- of J 

Third-part/ 



was conducted of 
adaptation of, the 



career skills, life skills, and basic skills, 
evaluation results Included the following: fl) In career 
'maturity there was no evidence of significant development when 
the performance of the experimental and contrqj 9 groups was 
compared. These results do not support program effectiveness 
1p the career knowledge or career maturfty program components. 
(2h Data analysls showed some* support for development 'in 
att iturfes toward learning environment and, In self-ioncept. (3) 
hypotheses about growth within the experimental group' 1n the • 
ba^ic skills ^rea. were proven,: (Appendixes contain- ^foject 
materials and the f th1rd-party evaluation report. ) (TA).- 
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Mobile Career Education Resource Unit 
Evaluation Report. 

Zajano. Nahcy C; Arnoff, Steven H. 
Rhode Island Coll,, Providence. Center for Evaluation 
Research, * 
15 Jul 1977 106p. 
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A. project to transport career education resources to 
teachers In Rhode Island's elementary and secondary schools 
was evaluated on the basis of Its seven objectives: (t) to 
publicize Information about career education and the materials ' 
,and services provided by the project, (2) to make 'available , 
career education materials, resources, and services to be used ' 
In classropm Instruction, (3) to demonstrate effective career 
education materials to the educational community, (4) to . 
develop a state-wide Information network about career, 
education, (5) to make available currlcular materials that 
classroom teachers can \use. to. Inform young women about . 
nonconventlonal career possibilities, (6) to develop career 
education materials for bilingual and/or non-English speaking 
students, and (7) to make career education Information 
available to survey a random sample of state elementary, < 
middle, and high school syperlntendehts, principals, teachers*^ 
and counselors to determine their awareness of the services 
and satisfaction with, and utilization of the materials. . The 
evaluator concluded that five tff the seven objectives (all 
except number 3 and number 6) were successfully accpmpllshed 
ajld that the project has been remarkably successful In 
advancing the concept of career education In' Rhode Island, 
(JT) 

■Descriptors: Administrator Attitudes; Bilingual Education; 
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Education; 'Information Dissemination; Instructional Materials < 
; ■■♦Mobile Educational' Services; '*Program Effectiveness;' 
Program Evaluation; *Resource Centers ; S *State Programs; Sta'te 
Surveys; Teacher Attitudes ; 
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Collage. A Collection of Career Education Resources. 

Jezlerskl, Kathleen, Comp; 

Ohio State Univ., Columbus. Center for Vocational Education.- 
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This catalog, consisting of three major sections, Is 
Intended primarily for teachers and administrators In Illinois 
but Is 1 also designed to be applicable to educators In other 
states. The first section (In narrative form) focuses on Ideas 
for using jrtmmunlty-based resources, offers guidelines for 
selecting career education materials, and describes several 
educational resources. The second and third* sections consist 
• : annotated bibliographies. The first of these provides "how 

>" career education manuals and guides In the following 
areas: establishing resource centers, evaluating students ahd 
programs; teaching the handicapped and gifted, Involving the 
community In career education, dealing with sex bias, 
provldjng Inservlce education, and career education. The 
Second bibliography containing curriculum materials Is divided 
Into elementary school, middle/junior high school, and senior 
high school levels, and covers the subject areas of language 
art, mathematics, science, social studies, art, music, 
physical education, and 'group guidance, The senior high school 
materials also Include curricula for vocational education. All 
of the curriculum materials presented were' chosen from the 
ERIC system. (Author/SH) 
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A Third-Party Evaluation of Six Career Education Projects, 
Final Report. ^ . " 

Clark, Fredrtc A. 

Success Research Consultants, Inc., Tinley Park, III. 
< t Apr 1975 129p. ; Several charts and several pages In the 
appendixes may not (reproduce well due to small, faint, f and 
' ' broken type J , f % " 
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The six. career eduqation projects evaluated 1n this report 
were' a computerized counsel or support system (Willow Brook 
High School); a career education model, grades 7-10 (Chicago 
State University and School District 143 1/2); . a -career 
| education resource laboratory (Eastern Illinois University); 
'.career education KM2 (Eas*t St.- Louts); a career education 
film (Southern Illinois University); and an annotated 
bibliography for career education (Southern Illinois 
.University). 1 Information gathered through Interviews, on-site 
visits, surveys, • and questionnaires Is 'presented for each' 
project In the following format: organization and purpose, 
, process, problems," and outcomes. Each project Is also 
accompanied by an ' evaluation schema showing objectives, 
activities, evaluative procedures, and findings. Conclusions 
- and recommendations are presented as well as a table comparing 
benefits/. costs, and. recommendations for' all six projects. , A 
fifty-nine page appendix contains a list of materials 
developed for the projects, samples of survey forms, 
evaluation Instruments, correspondence, and guidelines for a 
newsletter, (BL) * £ , • 
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Validation; Questionnaires; Resource Centers; Secondary 
Education; Summative Evaluation; Surveys 
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.Developed as a guide for educational- planners Interested . In 
expanding their ..career guidance and career education !,o!'»'f - 
system, this hartdbook suggests general plans, prou*M irec, 
staffing patterns, activities, and resources In eight 
. , chapters. Chapter 1 provides a, broad perspective on the 
rationale for career resource centers. Chapter 2 covers 
various tasks related to early planning efforts. General 
guidelines for physical facilities, effective space 
. management, and display plans are presented In chapter 3. 

'Chapter 4' 'Is devoted to staffing considerations. Chapter 5 
'provides procedures to assist in career Information materials 
acquisition and selection. Chapter 6 promotes the Importance 
of effective' public relaWons. Chapter 7 'describes feasible 
1 programs, services, and activities designed to promote career 
; resource center utilization. Chapter 8 presents the Importance 
■ of evaluation for the continued Improvement of operating 
career resources centers, and includes practical suggestions 
for process and outcomej evaluations. Appendixes Include the 
following: overview „ of ' Federal legislation*, proposal for 
developing a career resource center, • selected sources of 
career Information, ERIC!, clearinghouses, selected career 
resources on a limiited budget, computer-assisted guidance, and 
a bibl iography on designing a * career resource center.*, In 
addition,. 37 exhibits are included throughout the handbook. 
.(TAJ ■ • "I , , ) 
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This article presents typical high school counseling 
problems-lack* of space, insufficient materials, , and lack of 
access to existing materials. It then describes how 'one school 
solved these problems by creating a modern counseling center, 
Details for setting up such a center are provided, including 
location and design, materials (self-awareness, career 
awareness, college and training progress, financial aid, test 
preparation), ^programs and public relations. A sample floor 
plan is presented, as well as many practical suggestions for 
program implementation. An evaluative survey administered 
before and after this counseling center was. begun show9 
satisfying Increases In student Awareness, participation, and 
depth of counseling,. (BP) 
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Intended to guide local school systems in the development of 
a resource center for a career education, progr am, this booklet 
Identifies three kinds, of resources which should be included: 
Human-resources,. community resources, and material resources. 
Then in a 4 quest1on/answer\format, the guide explains the basic 
steps In Identifying all resources (includes a brief 
bibliography of books! guides, and 'periodicals), organizing 
the information, locating the center, equipping the center/ 
and evaluating Its usefulness. (This guide is one. of, sevecal 
focusing on : \he development of different components of a 
career education program. ) (BM) 
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The 'units contained in this guide are intended primarily as 
resource, materials to assist elementary school teachers in 
identifying units. Into which career awareness concepts can be* 
infused and also in identifying instructional activities' that 
correlate basic skills and career education objectives. 
Introductory Information includes a definition of career 
education and an- outline of goals for elementary career 
awareness, The units are designed to be appropriate for 
multigrade activities, from? kindergarten through grade 5. 
There are 21 units relating td 3 the fine arts (art, f music, 1 ; 
theater), 7 units relating to physical education, 4 units 
relating to special education (listening and speaking skills, ' 
personal health, self -awareness, and the resource classroom as 
a laboratory 1n vocational training), and 9 units relating to 
career centers. Each unit contains the following;* An overview, 
content outline, unit objectives, and unit description?, which 
provides criterion referenced objectives, learning activities, 
arid a list of materials. Materials listed are teacher 
references, children's books, study prints, kits, films, 
filmstr'ips,.. records and songs, and classroom materials and 
equipment used <n the activities.. Additional evaluation 
suggestions, are included for some units. A list of unfit 
authors and their schools concludes the guide. (TA) 
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Careejveuldance, Counseling, Placement, and Follow-Through 
Program for Rural Schools. Career Guidance t and Counseling for 
• Groups and Individuals, Desk Reference: Techniquts and 
Procedures for Facilitating Career Counseling and Placement. 
Research and Development Series Number 118 C2. 

Novak, Jan L; Hammerstrom, Wayne A., 
. Northern Michigan Univ., Marquette .\ School of Education.; 
, Ohio State Univ., Columbus.. Center for, Vocational Education.; 
'Wisconsin Univ., Madison. Wisconsin Vocational Studies Center. 

1977' 161p. ; ; ' For related documents see CE 011 762-CE 011 
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Materials contained In the 16 volumes that make up the Rural 
America Series*'sugges,t. practices, through which rural schools 
can meet local, community needs and realize their potential for 
' program * delivery. This desk reference* handbook, one of five 
volumes In subset C, ts designed to help answer questions 
dealing with career guidance Including how to Infuse It Into 
the classroom, how* to get occupational and -educational 
Information, how to select the Information materials, how to 
organize the materials, and how to store them so they can 
receive maximum use by both, educators and students) There are 
nine sections: (1) -Career resource •cen'^ts, (2) 
Identification, 'evaluation and selection of c 'pactional, 
placement, educational and personal -social formation 
resource materials, (3) reading the "Dk Sonary of 
Occupational Titles/ (4) the '•Occupation! Outlook Handbook," 
(5) filing systems for occupational and educational 
Information, • (6). sample materials and activities for 
autobiographical and biographical information, (7) sample 
materials and activities for career awareness, (8) sample 
materials and actlvjtlei for decisionmaking, and (9) sample 
materials and activities for placement. (TA) 
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Materials Contained in this compendium synthesize the career 
education activities and . strategies developed In a pro jept 
designed to facilitate career education In the schools through 
a linkage approach InvoWIng Shippensburg State- College and 
three Intermediate unltis that include 26 school 'districts: The 
program is described In/whlchPBO vocational educators, 
administrators, curriculum coordinators, counselors, and 
classroom »teachers participated In a 3-day workshop and seven 
subsequent seminars held Jn each of the intermediate units. 
Contents Include the workshop Invitational letter,, 
registration form, program, and list of participants, and' 
abstracts of workshop presentations on the following topics: 
"Career Education Three Years LAter, Manpower Information: 
Implications for Career Education, " "Career Education: The 
TIMES Project, Career Education In ' Pennsylvania: On-going 
Projects/' "Research In Career Education: What Meaning for 
Us?" "Activities Funded by the Research Coordinating Unit: An 
Overview/ ".Evaluation of Selected Career Resource Centers in 
Pennsylvania/ "Career Clusters In Career Education," "The. 
Elementary and Middle School Counselor's Role as a Consultant 
In Development Career Education Programs," and "Career' 
Education: Where Do We Go from Here,? Seminar consultants are 
listed and -participant responses to the career education 
workshop evaluation are also .included. (TA) , 
• Descriptors: 'Career Education; Change Strategies; College 
School Cooperation; Educational Administration; Educational 
Objectives: Elementary Secondary 'Education; Participation; 
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Workshops; Workshops , 
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The'Career Information- Center (CIC) handbook is designed to 
serve as a reference work or blueprint containing a rationale 
and specific how-to suggestions- to support and guide the 
user's development, of a CIC that fits local needs. The .format 

, of the handbook is Intended to indicate Ufe major steps in the 
planning, development ,• and operation of a CIC, indicate a 
range of options available at each step,.and refer the user to 
sections of the handbook containing materials and procedures 
implementing each of , the options: Three' models for a center 
guided the organization of materials within the handbook. The 
models are defined as .(1) Level A--a shelf , col feet Ion; In a 
library or teacher's room, 1 which is available, to users; \( 2) 
level B--a larger collection, \n a special place with room for, 
use, overseen as a part-time responsibility by someone who canN 
assist users as* required; and (3) level C- -comprehensive . 
collection," In a separate locatton, the full ' or major, 
responsibility of a staff member with a system .to encourage, 
moriitor, and evaluate. use, Handbook contents include the 
following sections:- Rationale for CIC, needs assessment, 

v respons1b1Hty, location for a CIC, advisory board, materials, 
activities, public relations, and evaluation. References and 
supplementary reading recommendations pre included. (TA), 

Descriptors: Adoption (Ideas L f; Advisory Committees; ^Career , 
Education; . *Information Centers: Information. Needs;, 
instructional Materials; Learning Activities; Learning 
Laboratories;. Models; *Npeds Assessment; Occupational 

.Information; *Program ' Development; Program' Evaluation; 
Resource Centers; Resource Materials; * School Community ' 
Relationship . 
Identifiers: Arizona 
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This module is directed toward working guidance personnel In 
school settings, grades 7-14, including counselors, 
administrators, 'and career specialists. The topic Is the 
founding and/or improvement of Career Resource Centers and the 
module focuses on a systsmat 1c process v of Implementing this 
objective. Participants will review the concept of 1 a Career 
Resource Center, how to identify needs ^nd determine 
objectives,, and learn how to' establish priorities, ( select 
programs and Implement plans.*" The module Is designed as tf 
Six-hour-workshop to be run by a coordinator. THe module gives 
an overview of a systematic approach to the establishment of a 
resource center, then follows with a six-step plan: (1) 
assessing needs; (2) writing objectives; (3) identifying 
programs, activities, and services; (4) analyzing requirements 
for implementation: (5) identifying implementation tasks; and 
(6)- assigning responsibility. Workshop activities to help 
participants acquire each skill are presented in detail. 
(Aathor/BP) ' ■ 

Descriptor^ Career Choice; ♦Career Counseling; /.'Career 
Planning; Competency Based Education; Guidance Personnel; 
Guides; ♦Insemce Education; learning Modules; +Needs 
Assessment; P1ahntha; *Resource Centers; Secondary Educations 
Workshops \. 
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Establishing a .Career Resource Center. 

Wood, Robert A J; And Others 
, American Institutes for Research In the Behavioral Sciences, 
Palo Alto, Calif.; National Consortium on- Competency-Based 
Staff Development. i 

Dec 1976 72p . ; For C^' v nator's Guide, see CG 01 1 804 ; 
Not . available ' In hard • \!ue to>marg1nal leglbil Ity of the 
original dpcument j . 

Sponsoring Agency: Office of Education, (PHEW),.- Washington. 

ERXC RS Pr,Ce " MF0,1 Plus Posta 9 8 ' PC Not Aval lable from EDRS 



nguage: ENGLISH 



139 



140, 



DIALOG Filel: ERIC - 66-83Aeb (Item 84 of 147) User 1210. 



tmar83 



\ 

\\ 
V 



ED140197 CG011B04 ' * 
Establishing a Career Resource Center, Coordinator's Guide. 

Wood, Robert A.; And Others ' . " * 

American Institutes for Research In the Behavioral Sciences, 
Palo Ajto, \ Calif.; National Consortium on Competency-Based 

Staff Development. ' — : : - 

: Doc 1976 15p.; For Participant's Workbook, see'CG 011 ,B05; 
^Not available In hardcopy duo to marginal legibility of the 
original document t 

Sponsoring Agency: Office of Education (DHEW), Washington, 
D,C. 

EDRS Price - HF01 Plus Postage. PCllot Available from EDRS - 
Language:' ENGLISH 

Document Type: CLASSROOM MATERIAL- (050) , o 

Journal Announcement: RIEN0V77 ^ 

This Coordinator's Guide accompanies a module workbook; 
which Is directed toward working guidance personnel In schqpL 
set tings," grades 7-14 Including counselors, administrators and 
career specialists. The topic Is the founding and Improvement 
o,f Career Resource Centers, and the Module focuses on a 
systematic process of Implementing this objective. The Guide 
out 1 Ines a six-hour workshop to be # run by a coordinator.' It 
defines the coordinator's role In four areas: setting the 
tone, setting .the rhythm and pace,' facilitating group 
Interaction, and evaluating. Suggestions for preparing and 
carrying out the workshop activities are also. given, .as well 
as specific times and suggestfons for each activity section in 
the participants' workbook. Workshop activities include 
assessing needs, writing objectives,' analyzing requirements, 
and assigning responsibility. v(Aiithor/BP) 

Descriptors: Career Choice; ^.Career Counseling; *Career 
Planning; Coordinators;, Guidance Personnel; Inservlce 
Education; Leaders Guides; «Needs - Assessment; Planning; 
♦Resource Centers; Secondary Education; Workshops 
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establishment of a resource center on career education. The 
description covers bapkground, objectives, design, 4na results 
of the j study. Another section deals with conclusions; 
Impl Icatlons, and recommendations. Almost one-haj 



f of the 
prepared 
report 



document Is devoted to a'third party evaliiator report 
by' New Educational Directions, Inc. The ^valuator 
includes an overview of the project, suggestions for other 
funded programs, comments about the fulfillment of objectives 
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Penetrating School Strata through Career Education, Final 
Report. 1 • . 

Nolan, Richard D, 

Bristol Public 'Schools, Conn. 

duh 1976 276p.;. For relate^ documents see ED 107 955 and 
ED 109 299-300 , . 

: " Sponsoring Agency: Office of Educatioh (DHEW), Washington, 
D.C. ' > r , ' . ; 

Bureau^No.: V361170 

Grant No-: OEG-0-73-5301 , 
9 EDRS Price - MF01/PC12 Plus Postage. 
Language: ENGLISH' 

Document Type: PROJECT DESCRIPTION (141) 

Journal Announcement: RIEN0V77 0 '■; ^Library 

This Is a final report of a 3-year project 
curriculum .in , the Bristol, Connecticut, 
, infusing career education concepts 
fects .at all grade levels' 



for th^ four components of the study, and eva!uat1on,of 
procedures followed furl rig* the project.. Appendixes j.- to 
eval.uator report Include newspaper clippings 
correspondence about the project, questionnaires, [and 
results of surveys of the community, principals"; staff, 
teachers' Attachments make up another, large part 
documentl and include a sample ' curriculum '$bi do 
"Reducing Sex-Role Stereotyping Through Career Educat 
other documents /and brochures related to the four components 
of the study. (LNS) ' j ■. 

Descriptors: *Career Education; Career Exploration; 
Curriculum Development; [-Curriculum Guides; 1 Demonstration 
Programs) tflementaryTchool Curriculum; Elementary {Secondary 
Education; Employment Opportunities; Fused Curriculum; *Job 
Placement; Poverty Areqp; Program Evaluation; ; *Resource 
Centers; | . School, Community Relationship; ^Secondary School 
Curriculum; Sex Role; Sex Stereotypes 

Identifiers: Connecticut . 
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How Ho develop the Librarian's Role In Career Education. 

Rush.'ljita V f '.■ ■* . 1 

State Project to Implement Career Education, New York', N.Y. 
■ J975 |32p.; "How-to" series Guide Seven | 
Sponsoring Agency: New York State Education D&pt.J Albany, 
EDRS Prjlco - MF01/PCO2 Plus Postage. ' f 

1 .Language: ENGLISH . 1 "|. ' ' 

Document .Type; CLASSROOM .MATERIAL (050) 
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a series of beginning guides fo 
in schools this guide is 5* .ended 
librarians. It outlines steps necessary for creating a career 
education! resource center. 'Concern is given to the) l ibrarian's 
role in [.integrating the library's resources with ongoing 
j career education activities in. the school. Guidelines and 
j suggestions are given for jfour responsibilities 1ft 
f establishing a 'career education resource center':! (1) the 
collection-- scope, acquisition and organization; (2) the 
program; (3) the librarian's preparation-- background, role 
definition and checklist of activities; and U) goals and 
project 1o is for ihe future. (Author/KP) 1 
Descriptors: *Career Education; ♦Guides; j *Librarians; 
Role; Resource Centers; *Schoo.l Libraries 
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H^Mgjes 9-12, development of, Job placement services, / and 
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/Are You Overlooking Something? Some News from ERIC, 

Eddy, Peter A 3 . • ft . • . 

Southern Conference on Language Teaching, Atlanta,. Ga. 

1975 5p.; Paper presented'at the Southern Conference on 
Language Teaching (llttvNev .Orleans, Louisiana, 1^75) 

Available from: Not available separately; see FL 008 033. 
^Document Not Available -from EDRS. \ 

Language: ENGLISH \ 

Document Type: CONFERENCE PAPER (150) 

Journal Announcement: RIE0CT77 

This paper presents a brief overview of the functioning of 
the ERIC Clearinghouse on Languages .and Linguistics: how 
^documents are acquired and processed, ' k how the 'microfiche 
I col lection Is* formed, '.and what services are available to 
^language teachers! Two topics where ERIC has materials to 
offer'i classroom language Instructors are discussed: career 
education and Jobs for individuals with foreign language 
skills. Suggestions for' keeping abreast of what is in ERIC are 
also made. (Author/CLK) 

Descriptors: *Career Education; ^Clearinghouses; 
♦Information Centers; dob Skills; * Language Instruction; 1 
Language Proficiency; Language Research;' language Skills; 
Language Teachers; ♦Linguistics* Resource Centers; *Second 
Language Learning; Second Languages , • ■ , 
identifiers: ERIC 
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Social Studies are the three major groups of recipes collected 
lnto ? 16arning packages. These materials are followed by 
shorter subject matter groupings: Science, mathematics, 
physical education, art, personal finance, and career 
clusters. Located In the career clusters section are recipes 
pertaining to business, industrial arts, health, child care, 
and,food services. Appendixes, contain blank refcipe sheets, a 
user agreement form, standards for use of CIS, localized 
'/information about. Oregon CISs, and a numerical list of CIS 
occupations. (TA) . , * 

Descriptors: Administrator Guides; Art; Career Development; 
Career Education; +Career Guidance; Computer Oriented 
Programs; Daily Living Skills; Higher Education; Human 
Services; Information Dissemination; Information Services; 
♦Information Systems; Language Arts; Learning Activities; 
Mathematics Curriculum; Occupational Clusters; ♦Occupational 
Information; Physical Education; Postsecondary Education; 
Program Descriptions; 'Program Development; Resource Centers; 
Resource Materials; Science Curriculum;* Secondary Education; 
Social Studies; ^Student Development; Units of Study 

Identifiers: .Career Information System; Oregon 
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. Keeping It Gibing. Handbook fop Implementing the Career 
Information System. 

Oriegon Univ., Eugene. Career Information System. 
Sep 1976 214p. ■ 

liable from: Career Information System, 247 Hendricks 
University of Oregon, Eugene, Oregon 97403 ($4.00) 
EDfiS/Price - MF01/PC09 hus Postage. ■ 
Language: ENGLISH / 

Document Type: CLASSROOM MATERIAL (050) . 
^'Journal Announcement: RIESEP*77 a , 
• This handbook is, designed to serve as a tool to assist 
scHooland agency staff in implementing the Career Information 
_ Systejn'i.tcisj? a model .interagency consortium designed to 
provide means I of direct access to current career and labor 
marketl Information, based in Oregon. The.first section of the 
handbook discusses 'what Is known about CIS and successful 
strategies in various educational arid^ agency settings. 
Included 1n this section arq the foil owing: '.Background of CIS, 
overview of the system, system components (QUEST, Occupational 
Descriptions j(DESC), Bibliography of Occupational Books, 
"f\ VISIT, CLUBS/ Preparation, Programs if Educational Training, 
Schools, and Statistical Package), staff development, and 
career centers at the secondary school and college levels. The 
second section' consists of "recipes" from users for 
implementing* the system in counseling centers and classrooms, 
6 >ter Index Is provided that breaks individual recipes into 
ERJ C jpr late subject groupings. The 61 recipes appear in order 
"SSr /each; subject heading. Guidance, Language Arts, and 
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Conprehensive Illinois Occupational Education. Demonstration 
Center, Site B. Kindergarten-Grade 14. Final Report. 

Cumberland Unit School District 77, Toledo, 111.; Lake Land 
Coll., Mattoon, 111. 

: 1 Jul 1976 461p. ; For related documents see CE 010 108, CE 
010 111, ED 122 144, and ED 126 297. Not available in hard 
copy due ^marginal print quality of original 

Sponsoring Agency: Bureau of Occupational and Adult 
Education (OHEV/OE), Washington, D,C; Illinois State Board of 
Vocational Education. and Rehabilitation, .Springfield. Research 
and Development Unit. 1 
Bureau No.: V361068 

Contract No.: RDD-DC-B33 Grant No.: DEG^O-73-5294 
EDRS Price - HF01 Plus Postage. PC Not Available from EDRS. 
Language: ENGLISH ... 
Document Type: PROJECT DESCRIPTION (141) 
Journal Announcement: RIESEP77 . - 

The CIOEDC (Comprehensive Illinois Occupational Education 
Demonstration Center) project, Site B, In Toledo, Illinois 
.(from February 15; 1976jb June 30, 1976) was conducted In 
three phases--plann1ng, 'implementation, and<dempnstrat1on. 
Specific, objectives for thli site were 'to (1) Supplement 
present programs of career awareness and exploration 1 through 
Implementation of newly. developed activities In these artas, 
(2) provide students with an opportunity to epter the world of 
work with a saleable skiU'and further their training upon 
completion of a vocational program, (tf) plan the demonstration 
of vocational 1 education programs and activities,' (4) evaluate 
the effectiveness and significance of vocational education 
programs and their relevance to the. world today/ (5) 
disseminate information regarding "the Implementation of 
. occupational education activities 0 In a rural setting,, and (6) 
demonstrate occupational education programs during- four 
'conferences conducted on site. The A fol lowing activities t were 
implemented to accomplish these objectives: OCCUPAC 
(Occupational Information Learning' Package), , ABLE Modal 
Program, Vocaftqnal Information Project, WECEP (Work 
Experience and; Career Exploration Program), SIVE (System for 
Individualizing, Vocational Instruction), CVIS (Computerized 
Vocational Information System),' Consumer and Homemaklng 
Education, IOCP (Illinois Occupational Curriculum Project), a. 
system for followup'.fjf vocational education graduates, three 
1 phase system for evaluation,, and CERL (Career Education 
Resource Laboratory). In this report, each of. the three phases 
of -; the project are described along with results and 
accomplishments. Appendixes make up two thirds of the document 
and contain tha following materials: CIOEDC .dissemination and s 
"conference data. K-8 instructional program, 9-12 Instructional . 
programs, samples of Instructional units, program management 
tbols . and objectives, occupational education resources,' 
publicity Items. (TA) 

Descriptors: 'Career Education; Career Exploration; 
Conferences; . 'Demonstration Centers; Demonstration Programs; 
Educational .-. Programs; ■ Elementary Secondary Education!- 
■^^ormition Dissemination; . Occupational- ■ Information; 
td i /^secondary Education; Program Administration; 'Program 
Jrka lopiiient: Resource Centers; Resource Materials; Ski 11 
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Guidance, Counseling, Placement and Follow-Up Services 
-Project, (final Report. 

Washburn, George . 

Boise City Independent School District, Idaho: 
23 Jan 1976 52p. 1 , ■" ■ r 

Sponsoring Agency: Off ice of Education (DHEW), Washington/ 
. D.C. 

Bqreau No. : V03.37VZ ■ 

Grant No.: OEG-0-74-1559 

EORS Price - HF01/PC03 Plus Postage. 

Language: ENGLISH 

Document Type: PROJECT DESCRIPTION (141) 
Journal Announcement: RIEAUG77 

A secondary level icareer education program was Implemented 
which focused.on guidance, counseling, placement, 1 and followup 
services for students within the Boise Independent School } 
District, Idaho. Procedures followed in thieving project 
goals and objectives were 1 (1) to develop* a cateer and 
educational information center, (2) to use the center by 
'Involving studfentft, teachers, and counselors, (3) to develop 
supplementary materials for the majority of school disciplines* 
which will tie the subject area with career Investigation, (4) 
'to develop a placement service component which can Involve all „ 
students In target schools, and (5) to develop a followup 
component which wl 11^ point up the needs in career education. 
Following data analysis and evaluation, these recommendations 
' were made: Permanent centers should be established at each 
high school. Each center f should have a para^rofessional 
manager. /The center must be adequately funded. Followup and 
placdfiient activities should be' among, the functions of the 
center, but the center should not have' the sole responsibility 
of these functions. The center must be located in a .traffic 
pattern and be adequate In sh e to house student groups. 
Establishment' of *a student procedurel r orus^ the center Is 
necessary. Inservlce for school personnel In necessary for 
establishment., Appendixes contain materials and studies used 
' during the project. (TA) 

Descriptors: -Career Counseling; 'Career Education; Career 
Exploration; 'Career Guidance; Curriculum Development; 
Demonstration Programs; Educational Objectives; 'Guidance 
Programs; High School Students; Job Placement; , Parent 
-Attitudes; Program Descriptions; 'Program Oevejopment; Program 
Evaluation;. 'Resource Centers; School Districts; Secondary 
Education; Student Attitudes; Vocational Followup 
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Comprehensive Illinois Occupational Education Demonstration 
Center, Site A. Final Report, •. * 

doliet Township High .School District 204, 111, 

1 Jul' 1976 216p.; For related docdments see CE 010 108, CE 
010 111, ED 122-144, and ED 126 297 . 

Sponsoring Agency: Bureau, of> Occupational and Adult 
Education (DNEW/DE), Washjli#n, D.C.; IlllnofsiState Df.flce 
of Education, Springfield. Dlv. off Vocational and Technical 
Education, ■ 

Bureau-No,; V361068 k 

Contract No, : RDD-DC-A33 

EDRS Price - MF01/PC09 Plus Postage. 

Language: ENGLISH 

Document Type: PROJECT DESCRIPTION (1 

Journal Announcement: RIEAUG77 

Planning, implemenjatlonr^and demonstration/dissemination 
ohases of the CIOEDd (Comprehensive Illinois Occupational 
Education Demonstration Center) project, Site A, doliet,' 
Illinois from February 15, 1974 to June 30, 197,5, are included 
in this report. (The principle objectives of the project were 
to bridge thp gap between the theoretical and developmental 
findings of, activities sponsored by | the, Illinois, State 
Division 'ofj Vocational and Technical Education (DVTE), and 
actual implementation of those findings Into two K-14 sites; 
to Implement into two sites In Illinois selected research, 
curriculum, developmental, special, and exemplary activities; 
to provide an opportunity for a variety^ of persons, i.e., 
counselors, . administrators,, labor ' and business 
representatives, to receive Information and visit a 
demonstration center designed to exemplify proven, learning 
techniques in career and vocational educations to Identify the 
appropriate and practical courses of action that must be taken 
to ensurje successful Implementation .of future research, • 
development, curriculum, . special, and exemplary activities, 
and to evaluate the effectiveness and efficiency of the 
demonstration centers.) Major project results and', 
accomplishments are summarized for each, of the 15 exemplary 
activities Implemented In Jollet. Other aspects of the project 
discussed are ,the, manpower/workforce survey, staff 
development, dissemination and demonstration (17 pages), and 
evaluation procedures. The conclusions indicate that Interest, 
enthusiasm, support! and Involvement for ' career and 
occupational education . have Increased as documented by local 
and tlie third-party^ evaluations.- Appendices contain the 
manpower survey Instrument, conterence materials, publicity 
materials, and newsletters. (TA) . ■ • \ 
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Disabilities; Disadvantaged; Elementary Secondary Education; 
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♦Program Effectiveness; Program Evaluation;* Resource Centers; 
♦School Community Relationship; Staff Development; Surveys; 
Technical Education; Vocational Education . 
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Facilitating ,the Career -Development of iHo^Based Adults • 
The Home/Coiwiunlty-fiased Career Education Model. Final Report. 
Volume II, Research and Evaluation. 

Gullfoy, Vivian M,; Gro'the, Mardell S, 
, Education Development Center, Inc., Newton, Mass. 

dan 1976 268p.; For related documents see .CE 009 970-973 

Sponsoring .Agency: National Inst, of Education (DHEW) f 
Washington, D,C. 

Contract No,: NE-C-00-3-0121 • ■ 

EDRS Price - MF01/PC1 1 pjus Postage, 

Language: ENGLISH 

Document Type: PROJECT DESCRIPTION ( 1 4 1 )• 
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This second volume of a three-volume final report presents 
research and evaluation findings of a 3-year project to 
design, develop, and implement a comprehensive delivery system 
to meet th& career-related information, guidance, /and refe^ 
needs of home-based adults, those 16 and older neither working 
nor attending school on a full-time basis. Primary focus i s ^ h 
home-based adults who uSed -the - career counseling service # 
which provided information, guidance, and referral uy 
telephone, usfng^paraprofessional counselors. Section 2 details 
the demographic characteristics of 2,979 home-based adults, 
who called the service (August 1973 to March 1975) ar1( j 
examines the extent to which the naturfc-of the callers chapg eC j 
over time,,* Section 3 -describes characteristics of 1,157 
home-based cllerjts who used the service from March 1974* fo 
March 19?5 and explores clients' expectation from counsel i n ^ f 
Initial career objective^, and .other factors, Section 4 
presents data, related to the nature and extent of activi^s 
engaged in by counselors and clients during the process 0 f 
counseling. Section 5 examines the clients' career status at 
termination. Section y 6 describes how clients reacted to and 
evaluated the services they received from the project. Section 
7 deals with use ( ' of the resource center based on 268 

norjinstitutfonal visitors who used It ;ln 1974. The ft^i 

section of Volume a 2 presents '"Informat ion collected during? 
Indepth interviews with 40 former clients, (Volume 1 of the 
final report covers the nature/ context, and products of the 
model, Volume 3. consists of appendixes to the project.) (TA) 

Descriptors: *Adyl t-Programs; Adults; Career Choice; *Career 
Counseling; Career Development; *Career Education; Career 
Guidance; Community Programs; ^Counseling Services; Counselor 
Role; Counselors; Delivery Systems; Demography; 'Information 
Dissemination; Information Networks; 14 Labor Force 
Nonp^rticlpants; Needs Assessment;. *outreach Programs; 
ParaprofessJonal Personnel; Participant .Characteristic^ * 
♦Program Effectiveness; Program Evaluation; Referral ;, Resource 
Centers; Telephone Communications Systems; Work Attitudes 
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Faetl ii^tn0 tl» Car^r Development of Home-Based Adults: 
The Ho^/^nity-^seq C»*wr Educatf cm.JW«tel . Final Report. 
Voiuw j T he Hodal ^ lt$ ifeture,- contort /and Products, 

• • Gullfo/» Vivian H ^ G N)tns, Mardeli S.\. . 
Eduction oev^ioprtvr * -iter. Inc., Newton, Mass. 
tlan 19 1 / 6 I23p.; ; . : ; ated document? see CE 0O9 970-972 
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Doqu^t "Type: PROJECT DESCRIPTION (141) 
; Journal A .hn0unc^nt'\ RIEAUG77 

This x volume Of a three-volume final report describes 
the act ty j ties g'f a 3*y^ ar project to design, develop, and 
Iwplcn^nf 1 a cMftr^nslve deliver/ system to mee v the 
careerp^ted info^Mon* guidance, and referral needs of 
home*b^ d a^ltf. those I 5 and ol cler neither working nor 
attending s WO] on a fliii-tW basis, The volume begins with s 
a brief ylstory of tyjdel, tracing the project's evolution 
through f he var lot's st%5 of deve! opnient^and describtngitajor 
events rtf la ted to.tty Process Qf Planning, operating, and 
evaluating the pro^' r am; " The next Section describes the major 
act 1v It 10 s , snd accomplishments of each of the model's five 
major c^nentg: ( 1 ) Outreach, which used mass media and 
other *p^ 6 ic»* tp artist clients, (2) counseling, which' 
provide c $reer Information, guidance, and referral by 
. telephone u $lfe p^ r ^prDT e g5lonal counselors, (3) the resource 
center* Vhich co|ie^ te d and 'disseminated career-related 
mater ^r.prgjs^t s \tff % d lents, ,and the community, (4) 
( 'the lijfd^tjon. unl\, Vhich developed special directories and 
' water Ul$ w hich sup&ont^ d the counseling process and could ? be 
sent „ta c l tents* , a^q (5) research and evaluation, which 
provide P^Qj9Ct fit^ff v*ith .feedback about the cltents and the 
operation Of th^- P*o9 r % A third section describes the 
charact^tics of th& foilQt si te in providence, Rhode Islar.d, 
and hty *ty DrMW Interacted with the community Including^ 
Its rcS]^ in local adaptation after the_ .researcir""and 
develop* phas^. to* final section discusses the project's 
efforts fP sfjar^ tt^Xfo er fences and findings with potential 
adaptors M the node)* and other* Interested persons outside 
RhodtfTs"1 an ^ (VG'tam* 2. Presents research and evaluation 
f 1nd1 with pr^r/ *ocU$ on hOWHased adults who used the 
career coaling s^rv^e. Volume 3 consists of appendixes.) 
(TA) 4 < 
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Assess.^ 1 ? Occ^t^hal ^formation; Outreach Programs; 
Paraprcjf^ t 0 nal VM^l; Program Descriptions.; Referral;" 
Resource inters; Telephone Communications Systems / 
, Identifies; R^ d ^ I^and (Providence) 
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Career Eduction. Community Resource Cen tQ r. 
Great Fans fy^Hc Scho°ls, Mont. 
[1976 37P-; For a related document $mS3 oiQ Ho 
EDRS Price " NF01/PC02 ^iTs Postage. " ; - - 

Language; ENGLISH 

Document TYP*: PROJECT DESCRIPTION (141) 

Journal An^^nce^ent : RIEjul77 ' 

The Volunt ar y Action Center and the Retired Senior Volunteer 
Program, in cooperation w Uh the Great Pails Public School 
District's C ar *er Education program, developed and put into 
operation a Community Re^orce Center. Objectives of the 
center durin9 the organizational phase were (l) selection of 'a 
volunteer co or <Jlnator to direct - the project* (2) a survey of 
teachers to ^et^lne the need for a community resource 
center, (3) compiling eating files Of resource persons f rom v ' • , 
such organizations as the VwcA. churches ( service clubs, and 
others, (4) est^bl l S hi n 9 a filing s y 5te ni and operating/ 
procedures, %i (5) recruiting community resource persons to 
fill 1 ndlcat fid nee ds for speakers. The specific objectives of 
the center ar e to help educators insure tha t each student is 
aware of tne br oad range of c areer options °Pen to him/her Jn 0 
the world of %!<', to provide information to help the student 
make decisions concern1 n 9 his further education and/or 
training, and to assist in the "development of positive 
attitudes to war d '^ch career education concepts as personal 
and .social s 1gni^cance of productive work, family life, 
avocatlonal Interests, citizenship, and economic 
responsibility, Topics discussed In this document Include 
center perso^l, inservice programs, faculties and funding, 
general procures, and off^e procedures, Appendixes contain , 
forms and rna te Nals used 1h the resource center, (TA) 

Descriptor 51 'Career Development; Career Education; 
♦Community "^sources; Cooperative programs; Elementary 
Secondary £dg Ca tlon; Program Administration; " Program 
Descriptions; ♦Resource centers; Resource Materials; *School 
Community Relationship; School Districts; "Volunteers 

Identifier^ Montana; Montana (Great Falls) 



> 

- 150 



-DIALOG File!: .ERIC - 66" 8 !)/feb ( 1 1 em 95 of 



147) user 12 10 ^ a rB3 



ED134B16 CE010018 I ' • I 

The . Implementation of Career Mixtion through the Mesa 

Center for" Career Deveiop^t. 
Booth, George, comp, ' 
Mesa Public Schools, Ar| 2 / ; 

• Mar 1975 . 72p." 

EDRS Price MF01/PCC? 3 hus Postage. < 

Language: ENGLISH *, 

• iiocument Type: PRCuEtfT !)Es:RIPTioN (141) ' 
Journal Announcement; r ^lEJ JL77 ' 

Efforts of the Center f 0r Career 0Gv G i opment (Mesa, Arizona) 
to gompare various &tr0 te gies for proving available career 
education materials Services' ^ tne Mesa Public Schools 
(to determine which str^egles are more effective <n 
Increasing utilization w career elation resources) 
described. After Id^ni 1 f iflng the,ca r % education resources/ 
available, the proj ec V's method for assessing resource 
implementation and/or o s * is dlsc^s^ u nder the headings 
Target Population, Res0 ur <ie Personnel > af id Sequences of Events 
(Overview, Planning ' (hase, Operational f Phase. ancj 
Modifications), proj^qi Efforts resul^j ^ the Career Service 
Delivery System, wh^ h is disced In the section^ 
Ut||izatlWPartlc1p^t| on Program. Thi 5 section covers initial 
contact strategy, $t* f t development strategy, promotional, 
resources strategy, ar^ Contingency, ^n^sement strategy, The 
final section discos now data c onecteci from the project 
win be recorded an^ Analyzed. Appendixes contain the 
following: Log °t career education events; 
ptliization/part1c1p^< on program struggles; Initial contact 
methods: participant r^nslbiHt'ie 5 ; t/pss, recipients, anq 
frequencycjf communicating; and evaluation criteria ana 
school descriptors. (T/O , 

Descriptors: *Care^r [^cation; contingency Management; 
♦Del ivory Systems; Ele^tary Secondly Education; Evaluation 
Criteria; information utilization; Inservice Education; 
Program " Descriptions; ^Program o e \/©lopment ; ♦Program 
Effectiveness; j?e$ot) rc * Centers: .staff Role; Teacher 
Improvement • 

Identifiers: *Ar1zon^ ^esa) < 



career education . Implement 3 * Ion ^ the 'curricula 0 f Weld 
. County s school District 5^, the University of Northern 
Colorado (UNC) College of ^cation, and the UNC Laboratory 
? School, Among, the accorfP^shmertts ^ por ted werV ffte 
development of three car^ er education centers to Increase 
counseling services and pr oV/ lde career-canted materials, 
staff Inservice program^ Acquisition and development of 
Instructional materials, u$tf W community resources, emphasis- 
on career education ih^^NC, and a s tudy of "jtudgnt Job 
Placement ne^ds. The third'P^ty evaluation results are a'so 
presented- Major conc|i/ s ^ns. we re that there were no 
significantly higher perforate sc ores f 0 r the 'treatment 
students; 1 some attitude ch fyge was no tea in teachers; and 
university .Acuity awarene^ wa s somewhat increased, The 
guidance newsletter appeal t0 have ho impact on student 
knowledge. , Although quantitative evaluation findings Were not 
Positive, it was felt th** the project did achieve Improved 
knowledge and attitudes to^ rcJ career education. Some project 
materials are appended, (mf) 

Descriptors: *Career /gelation; cu.rri c jlum Development; 
♦Demonstration • Programs; - El^entary Secondly , Education; 
♦Inservice, Teacher Educ^'%; ■ Instructional Materials; 
♦Integrated Curriculum; o 0 jj p l ac ement; Laboratory Schools; 
♦Program Effectiveness; Pro^m evaluation; Resource -Centers; 
School Counseling; Schools <jf Education; Tocher Education 
Identifiers: Colorado; Col°^do (Greeley) 
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Career, oriented Educ^tl^ project, . Fin* 1 Report, - 
' ' Broderlus, Bruce, W> 

University of Horther n Colorado, Sr^^y. 
• 30 Sep 1976 i28p. < 

Sponsoring Agency: 0f f 1ce of Education (DHEW). Washington, 
O.c. 4 . ( v 

Report No.: VMO3-50 8 Bureau No.'- 5o2A850001A 
Grant No,: 0Eg : 381*75 - °0m 
EDRS Price - MF01/PCC 6 Hus Postage. 
Language: ENGLISH * ' 
Document Type; PR0J£C T ASCRIPTION ( U1 ) . 
Journal Announcement: "lyJN77, 

final- report of th$ exemplary project In vocational 
ERIC st1on ' which encte d vlo n e 30, 197$ <n the Greeley area of 
HM«taradov presents, r^isy . and evaWfiP^the efforts toward 
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A Proposal to Develop and Implement -a Comprehensive Career 
Education Program K*14 In a Three-County Non-Urban Area ln u 
Missouri, Final Report. 

Navara, Jamefikir 

State, Fair Community Coll,, Sedalig -Mo, 
dun 1976/ 151p,; For related documents see ED '02 325, . ED 
102 329-330, ED 112 073 t ED 117 428J430, EO 118 786, CE 009 
'613, and, CE 009 964 i Pages 49-HaW be marginal ly legible 
due to print quality of original < 7 

Sponsoring Agency: Office of Edufc a t1o n (DHEW) ^ Washington, 
D.C, • ! * ■' / ■• 

. Report No.: VT-103-572 Bureau No, : 502A7S0069 
Grant No,: OEG-b-73-531 1 
EDRS Price * MF01/PC07 Plus Postage 
Language: ENGLISH 

Document Type: PROJECT DESCRIPTION (Ml) 
Journal Announcement; RIEJUN77 

A comprehensive career^ education program (K-14) was 
developed and Implemented In a three-county non-urban area of 
Missouri., Curriculum guides were developed by teachers from 
the 10 participating schools In career awareness (iH), career 
exploration observation (7-9), secondary component (10-ltf), 
and occupational cluster, curricula development, Over 2,400 
Junior high students. ware .given an opportunity to ' Participate 
In summer work exploration and observation activities. A 
centralized job^development, placement* and foliov/up offlce'to 
serve the 10 participating schools y/ a s established as well as 
n resource library of career ' education materials. All 
graduating seniors tn 1974 s and 1976 were followed up by' 
■V!i«phona' survey. The -report briefly describes activities, 
■;«arizes results and; accompl I$tini6nt6 4 and presents 
t inclusions and recommendations. A bibliography of books, 
panphlafs, articles, reports, speech^,: and project-developed' 
* instructional materials' is Included. A rnajor portion of the 
report consists of a resource list of the audiovisual library 
collection. Also included Is a list o f the curriculum guides 
and other project-developed materia^ 'with order form and 
availability information. (Author/Nj) 

Descriptors: Audiovisual Aids; Bibliographies; 'Career 
Education; 'CompreKectelve 1 Programs; 'Curriculum Development; 
♦Demonstration Programs; Elementary Secondary Education; 
♦Instructional Materials;. 'Job Placement; iftnry Collections; 
Material Development; 'Program Description^ tenures Centers; 
RuraP Areas; 'Rural Education 9 
Identifiers: Missouri 

* ' J 

•• * 1 * . ' ■ 

ED132169 ;TM005879 

Evaluation of Career Education PMects f 1975-1978, Report 
NO. 7715. 
Chern, Hermlne j;< And Others 

Philadelphia School-District, Pa, Office of Res^h an d| 
Evaluation* 
a ^p 1976 . 153p. • 
cnypport No;: PSD-7715 ' 
ki^^ RS Price * MFor/PC07 Plus Postage 



Language: ENGLISH 

Document Type: RESEARCH REPORT (143) 
Journal Announcement: RIEAPR77 

The evaluations df 26- career education programs which 
'opgrtotjed 1n ; the Philadelphia, Pennsylvania school district 

, fro^|)uly ,j1,,' '1975 to June 30, 1976 are contained In this 

* report," General ly .the projects achieved their objectives, with 
only a few exceptions, Indications are that the career' 
development programs currently 'In progress In Philadelphia are 
well; adapted to the environment in which they are expected to 
functioQ, and have been developed In accordance with the' 
.actual needs of the students they are intended to stfrve,. Of 
the 26 projects evaluated, eleven of these.-, were primarily 
concerned with classroom or shop instruction, six with 
curriculum development, and five with guidance activities. The 
othdr four projects involved staff development, Job placement, 

, and the developmenjt and refinement of a computer management 
system for the skills centers. Information is presented for 
each program separately and Includes budget, project 
description, project history, objectives,- project 
implementation, and project outcomes: evaluation questions, 
discussion, and conclusions ancl recommendations. (RC) 

Descriptors: Adult Education; Adult Vocational Education; 
BU Ingual Education; 'Career Education; Career .Planning; 

' Computer Oriented Programs; ' Consumer Education; Counselor 
Training; Distributive Education; Elementary Secondary 
Education; * Evaluation Methods; , Guidance programs; Home 
Economics; Homa . 'Economics Education; Individualized 
Instruction; Instructional -Mater lals; job Placement; Medicine; ■ 
Mild Mental Retardation; Mobile, Educator Services;: 
parochial Schools; Pj/egnant Students; Prqgran) Development; 
Program Effectiveness; 'Program- Evaluation; Public Schools; 
Resource Centers'; f School Districts'; Special Education; 
Vocational Education 1 - 

s Identifiers: , Pennsylvania (Philadelphia); 'Philadelphia 
School District PA 1 ■ 
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implementation of a Program and Delivery System for 
Cofflprehenslve Career Education In a Rural Area. Interim 
Report. 

e Rogers, Richard A"; , / 

.Western Wisconsin Technical Inst,, La Crosse. V 
30 dun 1976 , 189p. 

Sponsoring Agency: Office of Education (OHEW), • Washington, 
D.C. .. i ' ; 1 ' 

Report.No,: VM03-306 Bureau No.; F5007VW; V361185 
Grant No. : OEG-O-73-5297 
\ EDRS Price - MFOI/PCCte Plus Postage. 
Language: ENGLISH 

Document Type: PROJECT DESCRIPTION (141) ; 
Journal Announcement: "RIEAPR77 * 

This report" details the accomplishments and' major activities 
of a 1-year career education project serving more than 186,000 - 
individuals Within the Western Wisconsin Vocational, 
Technical, and Adult Education District. Basic to the project 
design Is the establishment' of /five career centers which 
provide a wide variety of career^ information and services. The 
document contains a summary report,, final and' quarterly 
reports from each of the five area coordinators, and. the third 
party evaluation. The data, analyses', and conclusions are - 
presented In a . determination of whether each of the 1 1 
objectives of the project Had been met ft The evaluators 
concluded that the project had a number of significant imparts 
during the three years \Jf was operational, . and had achieved 
Its- objectives in terms of establishing a comprehensive 
learning system, expanding resources ancl services, and making 
career education accessible to residents r of rthe, district. 
Students showed progress 1n self, awareness, knowledge of -work, 
and career decisionmaking; community awareness of available 
programs and opportunities also Increased, Appended to the ■ 
, evaluation report are the work statement for -the, evaluation 
\ and survey instruments., (RG) ( " 

Descriptors:, *Adu1t Education; *Career Education;" Career, 
Planning; ^Delivery Systems; Developmental- Programs; 
Etaentary Secondary Education; Inservlce Teacher Education; 
Lifelong Learning; *.0utreach Programs; Postsecondary Education. 
; ^ *Program Evaluation; Resource Centers; 'Rural Schools; 
♦School Districts „ . ■ 

Identifiers: Wisconsin 



Journal Announcement: , RIEMAR77 
. Part of the Project CAREER -guidance component, this manual 
was developed to provide a resource to educators Interested in 
establishing a center to -house Informative job and career 
materials for students. P r on' -presented Includes 
functions- of the career- resoun, . , minimum physical and- 
personnel requirements, basic Inur*, ,,on materials, suggested 
'activities, and procures *rOi ; acquiring, classifying, ' 
storing, and retrieving the* materials. All, purely occupational 
'materials are classified according to the "Dictionary of 
Occupational titles" (DOT) coding system. Sample catalog cards 
and letters requesting materials are appended. (TA) 

Descriptors: ♦Career Education*' .Guidelines; (iuider: 
♦Information Centers; ^Library Technical' Processes; 
Occupational Information; *Progranr Development; *Resource { ' 
Centers; Resource Materials; 'Secondary Education ^ 

Identifiers: Massachusetts^; Project CAREER Y 
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Guidance Workshop Manual . Career Information Centers." 
Rltch, Roger H, ; r •.*'■ . 

Project CAREER, Randolph, Mass.' . 
dan 1975. 30p,; ' For related, documents, see CE 007 962 and 
' CE 008 668-669 ■ , " ' ^ 

■ Sponsoring Agency: Massachusetts State Dept. of Education, 
Boston. Dlv. of Occupational Education. 
. Report No.: VT- 103-038 
." edrs Price * MFO1/PC02 Plus Postage. . ' 
pn jf^iguage: ENGLISH 4 rr 
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EDI28657 CE008236 
dob Placement Coordinators. Manual , 
Kehyon, Lawrence B. 

Rutgers, The State Univ., New Brunswick, 
Lab. ^ ' s ' ' '• 

Jun^1976 10Sp. 

Sponsoring Agency: New Jersey State Dept. 
Trenton'. Dlv. of Vocational Education. 
'Available from: New Jersey Vocational -Technical Curriculum 
Laboratory, Bldg. 4t03--Kl1mer Campus, Rutgers Univo^lty, New 
Brunswick, N. J. ($2.50 plus postage) 

EDRS Price - HF01/PC05 Plus Postage,. 

Language: ENGLISH ; 

Document Type: CLASSROOM MATERIAL (050) ' 

Journal Announcement: RIEFEB77 ' 

The aim of this manual Is to provide a 
school personnel engaged In placement 
activities In career education and guidance 
at Job placement services, Including 



useful tool for 
work and related 
Chapter 1 looks 
the career resource 



centers and benefits to students. • Chapter 2 outlines 
preliminary steps and needs In • Initiating a job placement 
program. In two parts. Chapter 3 covers: Tt^e major duties pf 
placement' coordinators, discussing their relationship to the 
entire program ;of career* education and guidance; and the 
techniques of counseling, the theories of career development, 
.and stich tools as testing and Informational services. Chapter 
4 attempts to show the wide variety of activities carried on 
by placement coordinator's In the* field by presenting extensive 
excerpts from two annual reports. Chapter 5 stresses the 
importance of the placement service as a source of evaluation 
for at least the career education component of. the curriculum, 
and suggests that accountability should be a goal rather > than 
a concept which controls all educational activities. 
Appendices contain various sample forms and materials useful 
to a placement coordinator.. (TA) 

Descriptors: Accountability; Career Education; *Career 
Gu1dar.ee; Cooperative Programs; Coordination; ^Coordinators; 
Counselor. Role; Guidance Personnel; ♦Guidance Programs; Guides 
; ' High Schools; Job Analysis; *Job Placement; Placement; 
Program Administration; . 'Program' Development; Program 
Effectiveness; Program Guides; Resource Materials 
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This Implementation .guide was developed frorn a project to 
Integrate career education Into, existing preserylce teacher 
training courses and to prepare students In these courses to. 
serve as career education catalysts In their schools. 
Integration schematics for core courses In * the Secondary 
Education Teacher Preparation Program at the University of 
Arizona are presented, and a- steprby-step process for 
Implementing a university-based career Information center Is 
outlined, Including the necessary 'eleiranta: advisory committee, 
location' and space, equipment, materials, fljes, guidelines 
for use, orientation, public relations, workshops, vocational 
assistance, staff, budget, and evaluation procedures. Initial 
•and- long range training activities for Implementing In-service 
training of university personnel . are also Included. 
Approximately one-half of the report consists of the following 
appendices: Sample Career Information Center Bibliography, 
Sample Occupational Clustering Systems, Alternative Resource 
Speaker Filing Systems, Orientation: The Career Information 
Center, Suggested Topics for Career Information 1 Center 
Workshops, and Selected References. (MP) • 

Descriptors: *Career Education;. Curriculum Development; 
Curriculum Guides; Education-, Courses; Higher Education; 
♦Information Centers; *lntegrated*Curriculum; Methods Courses; 
Models; Occupational ' Information; *Preservice Teacher 
Education; Resource Centers; Resource Materials; Schools of 
Education 'Secondary School Teachers; Teacher, Education;, 
♦Teacher Education Curriculum; Teacher Educator Education; 
Universities x 

Identifiers: Arizona; .University of Arizona 
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Integrating Career Education into Teacher Preparation. 
Implementation Guide for College/University Use. 

Even, Br.enda B. 
Arizona Univ. . Tucson. 

1976 130p.; 1 Page <' contains a schematic chart which will 
nit reproduce well due to small type 

Sponsoring Agency: Office of Education (DHEW Washington, 
D.C. 

Available from:. Superintendent of Documents, U. S. 
Giaverrawnt Printing. Office, Washington, 0. C. 20402 ($1.95) 

©"'R^Prlce - MF01/PC06 Plus Postage 
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j Career Awareness Resource Center, Final Report.. 

Beaverton School District 48, Oreg, v 

1- Feb 1976 161p.; Not available In hard copy due to 
.marginal reproducibility of the original document 

Sponsoring Agency: "Oregon State Dept. of Education, Salem, 
Career and- Vocational Education Section, 
/ , Report No.: VT-103-085 Bureau No.: E-A-97-74 " 

Grant No.: SEA-34-048-031 . . 

< ,ft)RS Price - HF01 Plus Postage. PC Not Available from EDRS. 
•-language ENGLISH 

Document Type: RESEARCH REPORT (143) 

Journal Announcement: RIEJAN77 ; ; . 
, The process used to develop a cataloging and retrieval 
system for career awareness materials Is presented In this' 
. project report. It is noted that the system would enable 
• teachers' to request materials from a resource center under r a 
. wide variety , of classifications whlcm complement many 
different teaching approaches. Thg procedures and outcome for 
developing a cataloging "and retrieval systfem (which Include 
developing a catalog of career materials, evaluating the 
materials, and devising a method for circulating materials for 
teacher use) >are outlined.. Appendices Include: (1) personnel 
Involved In the project, (2) . guidelines for establishing a 
resource cent9r f . (3) materials. evaluation form, (4) systems 
evaluation report, (5) Career Awareness Resource Materials 
Catalog, which lists the i names and addresses of 48 publishers 
and Includes* an' annotated bibliography, (6) report' of 
teachers'^ evaluation of a trial career resource catalog, (7) 
sample Interview questions about career resource catalog use, 
and (8) teacher comments from the career awareness resource 
catalog Interviews. (SH) . 

Descriptors: *Career Awareness; Career Education; *Catalq§s; 
Evaluation Methods; Learning Resources Centers; Research 
, Projects; ' Resource Centers;** ^Resource Materials; Systems 
o Approach;' Systems Development; Teacher Centers 
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Career Information Center: Staff Roles. 
Bornsteln, Robert 

Rutgers, The State Univ., New Brunswick, NJ. Curriculum 
Lab. • ' i 

Oct 1975 79p. ' ' 

Sponsoring Agency: New Jersey State Dept. of Education, 
Trenton. *D1v. of Vocational Education. 

EDRS Price - MF01/PC04 Plus. Postage. 

language: ENGLISH 

Document Type: CLASSROOM MATERIAL (050) 
Journal Announcement: RIEJAN77 

The purpose of this guide Is to describe Implementation 
strategies for. . the establishment of* a career Information 
center ■ In a large urban high school with particular attention 
devoted to the administrative arrangements; and staff roles 
Involved In such a center Developed out of the author's 
O rlence In the New Brunswick, New Jersey career information 
ERJjC^» It Is Intended for use by educators planning similar 

• 159 



centers. Five chapters describe administration, career 
Information center operations, and activities performed by the 
school -Industry coordinator, multimedia coordinator, and job* 
placement coordinator. Appendices Include project staff job 
descriptions, sample flyers for students and teachers, project 
newsletters, teacher's guide to the effective use of community 
speakers, a teacher's guide for field trips, examples of 
request and materials record forms, an occupation Information 
outline, and community survey and community resources! forms, 
(TA) ' . \ , 

Descriptors: Administrator Guides; Administrator Role; 
Career Awareness; *Career Development; *Career Education; 
Career Planning; Coordinators; Educational Facilities Design; 
High Schools; ^Information Centers; / Job Analysis; 
•'Occupational Information; Resource Centers;' *Resource Staff.;. 
School Administration; Schpol Community Relationship; 'School 
Personnel; Urban Schools 

Identifiers: New Jersey 
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The Career Information Centre: A Demonstration Guidance 
Project. , ^ 

Huff, Elmer E. , ( ■.■ - ■* j 

North York Board of Education, Wil lowdale (Ontario) . 
21 Oct 1974 7p.; For related documents, see CG 010 620-624 
EDRS Price - MF01/PC01 Plus Postage.- • / 
Language: ENGLISH . / 
Document Type: PROJECT DESCRIPTION (141) '\ 
Journal Announcement: RIEN0V76 
1 This paper describes a career Information center established 
In a secondary schoql as a demonstration guidance project. The 
center Is managed by a 1 fun-time careers consultant and has 
been ^op^catlonal since 1974. The demonstration project is 
designed a^method of delivering career! Information and 
, /related services' to students. Goals Include Increasing 
^ awareness of career possibilities; acting asja resource center 
for career Information; bridging community and school 
resources; aiding In career or Job preparation; providing a 
facility for field testing innovations Jn career education. 
Some attempts to' evaluate (the center's effectiveness are 
currently underway (1976), and the hope Is that the program 
' will' be modified to serve as a model for other school si (NG) 
Descriptors: Career Choice; 'Career Counseling; Career 
Development; *Career Education; *Career 'Guidance; 
•Demonstration. Programs; Guidance Programs; ♦'Information 
Centers; 'Occupational Information; Program Descriptions; 
Resource Centers; Secondary Education; Student Needs 
Identifiers: 'Canada 
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Concord Career Education ?r;oj 

New Hampshire Supervisory Un 

31 Dec f975 5BpJ; No J 
marginal reprotJuclbl 11 jy \ • / 

'Sponsoring Agehcy: fiew Hambshire State Dept 
Concord. Vocational -Technical Education 01 v. I 

Report No. I' VT-102^59 j V, , 

1EDRS Price - HF01 Plos'Postkgb. PC Not Available from EORS. 

ILahguage: ENGLISH /j ; ' j 
/Document Type: RESEARCH REPORT. (143) I '[* 
'Uournal Announcement RIEN0V76 

jfhe report, presents a summary and evaluation Of the, two and 
on< > -ha If year; Implementation period of a career education 
project \n the Concord Union School District, New Hampshire. 
Thii goals', activities, and accomplishments of the period are 
briefly described. Jhe'evaluatlon report. Is organized by the 
four comprehensive! project goals which precede each cluster of 
major performance objectives. The major goals were: (1) to 
provide an opportunely for students to develop an awareness of 
sejf and careers; (2) to apslst 'the school district staff to 
[introducing career; education Into- the 

and canforGhces; w 

(3j) to disseminate jljiformatjlpri about the project;' and (4) to" 
* ^elpp__a_.pri ocedut^j _f.or-etf eotl ve'^eval ua Hon, -The-eva 1 yiat 1 on 
assesses the extent to which the, project's goals and 
objectives were qccompljshed, |the / effecyMyenenrs of the 
processes and stogies,, and the results of the mwivlcat ions 
In process and product. ^Major features of the program ^wero a 
career education resource center ahd ml nigrants awarded to 
teochers to enable theh) to develop! Innovative curriculum. : H 
wa'; generally concluded by the evaluator that thenar goals 
ami objectives of the prbject were successfuU^^coritpllshed. 

(nIi) i j I , , 

Descriptors; 'Career .Education; Elementary Secpndary 
Education; * 'Program Descriptions; 'Program Evaluation; 
Resource Centers /. ! 
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Education Development Center, Inc., Newton, Mass; 
1975 Sip. . ; v ,: 
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'02160 (Noprlce given) r I j ' : ' ] 
j ' "Document Not Available from EORS. . ' i 
j Language; ENGLISH / 
i document Type; CLASSROOM MATERIAL (050) \ 
1 * Journal Announcement: RIEN0V76 \ * \ 



One of a series of manuals developed 
^ — inlty-Based Career Education Project^ 



by 
the 



ER^C 3nts the processes Involved In, rev-jawi ng ahd co mpll 



the Home and 
/publ jlcat ion 
Ing 



information about! educational, training/ and supportive, 
resources' for car,eer-related materials for adults. Principal 
focus is on materjals created by the project's Information' • 
unit to meet the -particular needs of their clients and 
counselors: three major directories (occupational projects, 
education and training resources, and supportive services) and 
four separate "packages" (career development series, women and 
the world of work, liberal arts and sciences and the world of 
work, 4nd e/tarnal degree study: new route to careers). The 
manual describes In detail hoi to develop the directories and 
hQW.to gather' and .organize* - the data for their ! different 
sections. Examples of the various forms and formats used and 
the preparation of a cross-reference card system to coyer the 
Information In the directories are "included. (MF) « 

Descriptors: ''Aduli Counseling; *Career Development; Data 
Collection; Directories; * Information Processing; fnform&tlon 
Sources; . Information. Storage; 'Material 1 Development; 
'Occupational Information; Reference Materials; Resource 
Centers • 
' Identifiers: 'Home Community Bas^d Career Education Project 
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Establishing .and Operating a Career Resource Center for 
Adults. 

Tobin, Nah C ys. And Others , • 

Education D^ e lopment center, Inc. , -Newton, Wass. 

1975 51p t , ' fr 

Sponsoring jgottcy: National, inst. of Education (DHEW), 
Washington, d,C* 
RepQrt No, 4 '. VT-1Q2-B50 

Available from : Career Education Project, Education 
Development center ( 55 ch&P$1 Street, Newton, Massachusetts 
02160 (No b M( ?e given) 
, Document \$ 0 i Arable front ^DRS. , 
' Language: EfJG^SH 
t Document, Type- CLA55RODH m ATERIAI (o50) 
Journal Ann^Qment: R1ENOV76 , .. 
One.' of ft s^ies of-nianuals developed hy the Home and 
' CoRimunity-B^d Career' Education Project,, the publication 
describes thtf' s$tabHshm0 n t 0 f the project's resource center 
or specially ' Ibrary to Collect ^occupational Information 
materials and ^ka tnem accessible to staff members, clients, 
and the puty^. Such, a resource center involves selecting 
suitable ad^t c og n seHng a n d vocational materials and setting 
up procedure for or der1ng materials and equipment, staffing', 
recordkeeping, and organising the Information for use, 
Included In the manual a ^ planning the resource center, 
'"center operating procedures, and methods of building a 
collection f/om a variety 0 f sources, with supplemental 
: Information or t s^dfic tyP e $ of materials. Appendixes provide 
lists of $oU rC ss ' for L'fres or inexpensive occupational 
materials, frequently . Usecj books, the resource center's 
subscript 1on s , a ha addr^se 8 of material source's. (MF) 
Descriptor^; *Adult Counsel i n g: *Career Development; Career 
^Planning; Guid^.'has; Information Sources; 'Library Planning; 
■\ Library 'Techtf'cfrl process; Occupational Information; 
'♦Resource C% n tera ; . Resource Materials; 'Specif Libraries 
Identifiers; *Home Community Based career Education Project 



. instruction, dev e i 0 p study skil1,s. a nd provide instruction on 
decision Hia|J n 9. A s hred delivery system !s used to involve 
the student and resotf personnel i n acquisition and use 
of occupational infection and Uriels, The Career Center 
has been used f ^r group test interpretation, student interest 
and aptitude test'ng i career .exploration by classes, 
individual co'^ge or c$ r eer exploration, military recruiting, 
and the.CETA adu^ program- Additional uses of the Career 
Center Incite rninf "Courses offered through the counseling 
department, c o-op student use in Investigating local industry, 
additional cl^Sroom c 0htact and use, and m adult career 
exploration course °ffered through the continuing ^jucation 
department, career Center concept Is undergoing Continuous 
evaluation through formal and informal technics. Formal 
evaluation techniques include student surveys, student use 
counts, ^ncj teach er s ur Vey s - (Author) 
.Descriptors* Career Choice; *Career Guidance; *Del 1 very 
Systems; Employment Opportunities; *Gu1dance Centers; 
Informat Ion D1 Ssefl1 inat ion; *0ccfpat lonal Informat ion; 
♦Resource Center S; secondary Education 
Identifiers: *Caree r Centers 



' ED123514 C.Goi05<6 . , 

The Care^ Center * °he Tool for iiflplenwsntlng Career 
Education.; 
* : Oegema, D&vid N, 

[1975 Paper present^ at the Annual Meeting of the 

Michigan >er s0 ^hei ' a nd Guidance 'Assoc let ion (Detroit, 
Michigan, Noy^r 1975) 

EDR.S frlc* > Mtyj/pCOl plus postage, . 

Language: e^jGLI$ h 
, Document type: ProJECT dE sc DIPTION (141) 

Journal Announcement: JU£° C T76 

A Career Ceri* eh may bG defied as an operational delivery 
system desig n gd to provide 6 *Udents at the junior .high, senior 
high, . anq f fl^lt levels .with exposure to occupational t , 
: vocational, co'^ge and financial aid information. The Career 
Cente^ proves the Sieans,to; disseminate career information, 
O js stunts' intere^ an d abilities, , ^Incorporate 
ERJC'nation fr^, 1 the "World of work* Into ■"' classroom 
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Bibliographies of Career Plated Materials. 
Banks, Jennifer; And Others 
Education Development Cen* ei \ Inc. (Won, "Ha* ■ 
1975 I77p. 

Sponsoring Agency: Natl°nal Inst, of Education (DHEV), 
Washington, D.C, 

Report No.: ,VT- 102-847 / 

Available from: Career Education Project, Education 
Development Center, 55 ChaP e Ustreet, N^ton, Massachusetts 
02160 (No price given) 

Document Not Available EDRS. 

Languane: ENGLISH 

Docute- Type: BIBLIOGRapH y (131) 

Journa? Announcement: Ri£0 c T7G 
' The publication presents P°th a shelf collection list and a 
series 0 f annotated blbilWaphles on sei eC ted topics In the 
collection. of 'the resource center of the Education Development 
Center^ Home- an. , -!>:wunl*V % based car^r eduction project 
. (one of the Kr' r :;.il institute of Education's four career 
education inodfe:*?-. ,Us intended as a 9uide for acquiring 
some of the '.-/^.s and ^ s a basis for sheeting particular 
types of career*' ated materials for home*kased adults, those 
=6 and .over who are* neith* r working nor attending . school 
full-time. Contents are arr^ n 9ed In two Actions: materials In 
the sheif collection H'st 0^ the resource center and Annotated 
bibliographies of some of these materj a is on seven fi^i^ 
topics, pour of these topic Categories contain materials of 
use to both counsei oP 5 and clients; directories and 
information on financial aid and educational and training 
resources, occupational information, and the job search, The 
other tnree— on counsel 1 n 9, care^ education, and 
women- -include mater 1ai 8 Primarily iiSQf u i to counselors, 
■ educators, and other professionals. The shelf collection Hat 
is arranged by 65 subject hidings ta^ e n from the 'Thesaurus 
of ERlc Descriptors." Both, sections provide ordering 
Information foi* materials c'^fl. 

Descriptors: *Adult Coupling; Annotated Bibliographies; 
♦Bibliographies;- Career Counseling; Career jjevejopment; 
Career opportunities; * *C$ r eer • planning; Educational 
Opportunities; Occupational Information; Resource Centers; 
♦Resource Materials 

. Identifiers: +Home Community Based career Education Project 



Language; ENGLISH 5 w 

Document Type: -RESEARCH REPORT (143) 
- Journal Announcement: Rl$SEP76 

Phase 3 of the Career Education Resource Laboratory (CERL) 
project at Eastern Illinois University consisted of three 
major activity areas; demonstrations, disseminations, and 
workshops CERL's demonstrations of Computerized Vocational 
Information System (Cyjs) w ere conducted at Eastern Illinois 
University and the comprehensive Illinois Occupational 
Education Demonstration Center at Toledo, Illinois. An 
"Annotated Bibliography 0 f CERL Materials", a "Bibliography of 
Free Materials", and M yel low Pages of community Resources" 
were compiled for distribution; materia s were loaned to the 
29*member school districts 0 f the Extern Illinois School 
Development Council (ElSDc); and" a monthly newsletter wa^ 
distributed, inservlce workshops were conducted on-site within 
EISDC member school districts as well as outside districts, 
s and numerous preservi c e presentations were given to Eastern 
Illinois University classes, other topics covered In the final 
report Include: problems, publicity activities, progress on 
data collection and evaluation plans 3n d procedures , and staff 
development. Related material on Project organization antf- 
publiclty and a copy of the monthly newsletter are appendp. 
(EA) 

Descriptors: Career Education; Computer Assisted 
Instruction; Demonstration Centers; *lnf orm ation Dissemination 
; *Inserv1ce Education; *Pre ser v1CQ Teacher Education; Program 
Development; program Evaluation;. *Re$our c0 Centers 
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Carter Education Resource Laboratory (CE&u Project. Final 
Report, phase ill. 

Eastern Illinois Univ., Charleston, Center for Educational 
Studies. ■ , , 

30 Apr 1976 37p. ; Phot^aphs win n ^t reproduce clearly; 
'For related documents, see £ D loi 077 a nd ^ 1 10 663 

Sponsoring Agency: U)\0°h State Office of Education, 
SpHrtgf'ieid. Olv. of Adult I/optional a nd Technical Education. 

Bureau No.: V361068 
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' ft&c&ticftai Counseling Services for Nonscbool Adults, 
including: ./M\ Basic Education, career. Resource centers, 
District Library centers, Employment Security Offices, General 
,T*c*<lon .Doveiopitrat; Rohsbllftition acuities,' Skill 

. ^rttnko, Agnes 

Pennsylvania State DepK of Education, Hnrrlsburg. Bureau of 
irfotm^n systems. ( 

May ig;s 38p, 

EDRs Price " MFol/'COi Plus Post*^, 
Language: Enlist! 

Document Type: PROJECT DESCRIPTION (141) 

Journal Announcement: r1£aUG7G 

The concept of lifelong learning places 
helping out*of-school adults make *he' r 
employment choices.- Educational Institutions are beginning to 
extend their counseling "Services to adults who ne ed them. 
However, other agencies and various educational programs 
designed to meet specific *cu]t needs, which Include, 
educational and/or employment counseling, operate, throughout 
the state 0 f Pennsylvania. This report identifies the typos 
and locations ° f the various counseling services within- the 
state- on a Clonal basis. While this report focuses on 
specific services m a single state, it offers guidelines to 
others, relating to services which might be offered as part of 
a total state service program to all adults in' that state. 
(AUthor/Cd) h ; ^ ■ ■ ■ 

Descriptors^ *Adult Counseling; .AdultSj,. Car^r Counseling; 
♦Educational. Counseling; *Enpioyment Services; Needs ;<s*prograffi 
Descriptions; *State Programs 

Identifiers: Pennsylvania 



new emphasis on 
educational and 



i ■*■■>'■' with- response" data, a sample log sheet, and a summary of 
iive "Shipment and materials evaluation, Results "indicaftd that 
tS» C^C was 'highly successful in org an | Z ing and maintaining 
nedfisary hardware and software. Improvement needs to be 
me in methods -o? permitting students to use the CRC because 
of the great interest ahd too large of a student body for the 
amount of equipment, r room size, and available assistance. The 
overall... attitudes of pupils was promising, (Author/LH) 
c Descriptors: *Career Education; career Exploration; 
Educational Objectives; •Junior. High Schools;- Learning 
Resources Centers; Methods; *Ppog'ram 'Evaiueit Ton; o+Resource 
Centers; *student Reaction 

Identifiers: Pennsylvania (Kingston); 'Wyoming Valley West 
School District 



Epl 20392 CE0066*22 

Exemplary Career Resource Center for Gradfes 6 thrcugM In 
Pennsylvania, \ 

Scott, Karry. dr. ■ x 

Wyoming Valley West School District, Kingston, pa. 

Jul 1974 27p, ; Appendixes A and B will noi» , reproduce in 
microfiche ' * ( ^ 

, Sponsoring Agency: Pennsylvania Research Coordinating Unit 
for Vocational Education, Harrlsburg, 

EDRs "price ' MFQ1/PC02 Plus Postage. 

-Language: EN fl UsH , ' . 

Document Type: PROJECT DESCRIPTION (141) 

Jp^tnal 'Announcement: RIEAUG7S . 

The 'evaluation 0 f .an exemplary career resource center (CRC) 
cooped for the Wyoming Valley West School District, 
Kingston, Pennsyivaniay is presented, Questionnaires were used 
to assess the< CRd In terms of . information collection, 
evaluation and storage, client usage, 'and attitudthal factors 
■and were\completed by approximately j.OOO seventh and eighth 
grade students served by it . Program- objectives, evaluation 
methods and .Procedures, 'findings and their analysis by 
O ctive, and ^Ocoflimenctrtlorjs are examined. Tables ^p 0 lament 
ER^C text. ; Appended material, inci^^he student evaluation 
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The Divalopment of 17 Career Res 0 ur^ Centers 1h« 
Pennsylvania. 

; Lewis, dames P, . ■ , 

■ Pennsylvania State Dept. of Education, Harr|$Mrg. Bureau °f 

Information Systems, 

1975 76p. , , 

EDRS Price: - HF01/PC04 Plus Postage. 

Language; ENGLISH 

Document Type: RESEARCH REPORT (143) 
journal Announcement: RIEAUG76 

The report on Pennsylvania's 17 Career Re^Urce Centers 
(CRCs) describes their, background, the procedures followed 'h 
their development and administration, their abi 1j ty to satiny 
the six CRC objectives (collecting, elating, a n <i 
disseminating accurate and relevant ca^er information; .• 
providing assistance to the center's client©^ In loca l tjn9. 
evaluating,' and using career information; (imping studefl* 8 . 
Integrate self-knowledge with relevant "ca^er information 
assisting faculty dn Integrating information into th^ ir 
Instructional activities to support- their < stents' c ar£ er 
development;- helping parents become active, concerned, "M 
understanding participants in the career development of th^ 1r 
children; . and using. community resources In f0 s ter1ng bett er 
understanding of the relationship of educated to wo r |<), 
conclusions and recommendations : of the report- ' and rented 
information on CRCs. Ten appendixes,' ceasing near'y 
three^fourths of the document, include: equipment ^ 
material list, career research reports, ; stud^pt evaluation of 
the CRC, . CRC curriculum materials, faculty- Q v^1uat Ion of the 
CRC, a model for career, consultants, Cf* c evaluatl 0 ^ 
instruments, application for student advisory c Q *i1ttp0t CRC 
f 1 oor plans, and news releases. (JR). 
'■ Descriptors; *Career Education; Developmental .Progra^ 
, Educational Media; Educational Objectives;. *£ducat i 0 h a 1 
Resources; Evaluation; t Instructional „ Materials;' ^ogr^ 
Administration; program Descriptions; *Progr^ Development; 
Questionnaires; ^Resource Centers; 'Statewide planning"; Stu^° 
floor Plans 

Identifiers: 'Career Resource centers; CRC; Pennsylvania 



to 0 tl% groups interested i n establishing such e center. Th ,s 
paper WaS presented at the C.G.c.A. Conversion (Vancouver 
■•B.C., June 1975) as part of a slide presentation; however t 
' sl ides a re not included In this document T^ e Paper befits 
with- basic reasons why a career re Sot irce center w ^ 
desirable and proceeds through the nec^sary 1nclUgir»9 
collection and selection of resources, ^acquisition procedure 
processing and coding, personnel' necessary, arid difficult^ 
enc 0 iinte rG d. (HMV) 

Descriptors: 'Career Counseling; +care^ r Exploration 
♦Career planning; Community Colleges;^ Guidance Cental 
. Ubr^ r y services; Models; Program 0 Guides";, *RegoUrte Center? ; 
Two ye^ r colleges 
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Career Resource center Anyone? m a Community Allege? 
Larson, LUa M, 

4 dun 1975 13p.; Paper presented at the Meeting of 

the Canadian Guldande and Counseling Associate (Vancouver* 

British Columbia, June 4-6, 1975); S1 1*$ Company 1 rig tte 

presentation have not been included. Not' available in h* rq 
copy • 

EDRS .Price. • MF01 Plus Postage. pC Not Avails from EDrS- 
Language; ENGLISH 

Document Type: CONFERENCE-PAPEHlSO) 
Journ^rjAnnouncement: RIEJUL76 
>J This peiper describes the planning and Implantation 0 f * 
pnj/--ar Resource Center. Although this, nioqfei v/ a5 designed 
Jcaliv for one community college, it of^rAa good gu< rfe 
. .' ft ■ 
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Exemplary career Resource? Center for Grades 8 Through 9 in 
Pennsylvania.; N * » 

Penna Valley Area School District, Spring Mills, -Pa.; 
Pennsylvania Research Coordinating Unit ~for Vocational 
Education, Harrtsburg.; Pennsylvania state Dept. of Education, 
Harrtsburg, 

30 dun 1974 ff 27p, , / 

EDRS Price - MF01/PC02 Plus Postage. 

Language: ENGLISH 

Document Type: PROJECT DESCRIPTION (141) * / 

journal Announcement: RIEJUL76 v 
.', |ollowihg a.dlscussion of the need for the service the 
depict presenis a proposal for the establishment of a career 
reW * center In order to properly utilize and disseminate 
carW information to students . in Grades 6-9 in selected 
Pennsylvania schools, The career resource centerwll1.be 
involved with the j following activities: (1) collection, 
■synthesis; and p|acement of career Information resources 
available .from commercial and other sources; and (2) 
institution of an j organized system for the dissemination of 
career information to students. The individual responsible for 
the organization, administration, and implementation of these 
^services will be, jthe career' resource specialist who is a 
paraprofesslonal employed'and trained by the local district. 
The career resource special 1st. win work cooperatively with 
the professional guidance staff in the school. Other staff 
members include thejeouns^or and supporting staff (community 
volunteers and students),, TFte paraprofesslonal will also be 
responsible for collecting data for the evaluation of project 
objectives/ Necessary Information for_ the planning of the 
career resource center Includes suggestions for the budget and 
costs and amount. Of particular, equipment and materials. A 
bibliography is Included. (Author/EC) 

Descriptors: *Cafreer Education; Educational Programs; 
♦Elementary Secondary Education; information Dissemination; 
Paraprofesslonal Personnel;. Program Descriptions; ■♦Program 
Development; *Program Proposals; *Resource Centers 



career guidance program. A bri e -f introduction presents 
definitions, the.philosphy of career development on which the 
program ,is based, and a glossary 0 f terms, Information 1g 
organized into 10 ( sections. Needs assessment, the first 
section, explains the planning cycle, describes activities In 
tfta Process, and contains a pool of (terns for constructing a 
naflds assessment questionnaire, The second section, program 
organization and management, addresses the sequence of 
, activities needed in organizing a career guidance effort. An 
extensive collection of student learning activities and other 
materials for use by teachers Snd counselors art contained in 
the third section, The tested activities were developed around 
the three major components of the ^ Hampshire conceptual 
model • of career education: attitudes and values, decision 
mak1ng ( and world of work. The remai^jpg^seven sections of the 
handbook detail the processes involved in incorporating career 
Information resource centers, community resources, counseling 
services, placement services, program evaluation, and 
fol'ow-up services into the progr ar Planning steps and 
models, sample nat&ria ,s i and reference .1 Ists and sources are 
Included throughout these sections. (AUthor/MS) 

Descriptors; Career Choice; Career Development; *Car£er 
Education; career Guidance; Career Planning; Community 
Resources; Counseling Services; Fo| 1oW up Studies; *Guldance 
Programs; Guidelines; Instructional Materials; dob Placement; 
Learning Activities; 'Models;. Needs Assessment; ♦Program 
Content; ♦ Program Development; Program Evaluation; Resource 
Centers; secondary Education 
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Educator's Hanctoook for Secondary career Guidance Programs: 
New Hawpshl re^^u I del 1 

Gustafson, Richard A,; And Others 

New Hampshire Research Coordinating Unit for 
Vocational -Technical Education, concord. 

1975 2B8p. 

Sponsoring Agency: Office of Education (DHEW), Washington, 
D.C, 

Available from; Dr. Richard A. Gustafson, Keene state 
College, Keene, New Hampshire 03431 ($10-00) 
EDRS Price * mf01/PC12 Plus Postage, ' 
Language; ENGLISH 

Document Type: CLASSROOM MATERIAL; (050) 
dournaK Announcement: RIEJUL76 
^ ? handbook Is designed to aid the educator -counsel or in 
:i\|C j1atlng and Implementing a workable secondary sc hooi 
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Career Education for persons in Rural Areas . Primary Focus 
on Adult* 16 and Over, interim Report, 

' North< Ce htral Technical tnst. , Wausau, Wis, 

15 Oun ^76 331p,; For related document, see CE 005 v 859 
Sponsor'hg Agency: Office of Education (DREW) ( Washington, 

■ Report Nq %: Vt-102-358 Bureau No,: F5005VW; V361036 • 
, Grant No, : 0EG-O*73^5292 

EDRS Pri^g - MF01/PC14 Plus Postage. 
Ungual: ENGLISH 

Document type; PROJECT DESCRIPTION (141) 
Journal Announcement: 'RIEMAY76 

Covert^ the time period of July 1974 to dUne 1975, the 
interim r^ort describes the activities of a project designed 
to 'proves career education to the adult population of a low 
income r UP *l area in north-central, Wisconsin. Special emphasis, 
was focU 5G Ci on out-of ^school persons In need of entry jobs or 
those ne^ d |ng job upgrading or retraining. Programs 
incorporating thG .concepts of self-awareness, oareer 
aWerene? 5 ' career development, and career exploration were 
develop^- Activities were designed to 'provide career 
education information to the parents of high school age youth 
1 n the a re *. This 'Included clashes, small group" sessions, 
counsel^ career material displays, tours* pnd informational 
meetings* in addition, the .materials resource center was 

■ expanded* and materials were disseminated on' a loan basis, 
inservlG 0 was conducted for all project personnel in the form 
of meetings, workshops, and classes. Publicity efforts, 
through %/5Papers, newsletters, radio, and television, 
increase^ the public awareness of career education/ Appendixes 
make up t^thirds of the report and contain evaluation 
instrument^, publicity samples, sample programs, a 51 -page 
bibliography and 'resource guide, and other project-related, 
material*- (AuthOr/NJl 

' DescrtP^rs* 'Adult Education; Bibliographies; 'Career 
Education; } developmental programs; *Economlcally 
Disadvan ta 9ed5 • . Inservice Teacher Education; Program 
Descr1pt ,0 hs; Resource 'centers; Resource Materials; Retraining 
; *Rura1 Ah eas 
tdentif^rs: *Wlsconsin 



Document Type; PROJECT DESCRIPTION ( 14l) 
..Journal Announcement: RIEMAY76 , . t 

Covering the P^iod from July 1. 1974 through dune 30, 1975, 
t(ia interim progress report describes the 5e cond year of 
career and con^huing adult education programs in a rural , 
( district serving more than 186,000 persons of all ages in 
' w^tern Wisconiih, During this Per <Pd the project staff 
focused on dpvei op | ng programs and services to meet the needs 
of grades K*i4 and of adult evening students, Use of the five 
resource' center^ with testing Programs and.a broad scope 'of 
trials of al] kinds, has increased, 'staff inservice 
pr°9rams heve Expanded and a rti cU 'ation among various levels 
of education is Continuing, included in .the document Is the; 
third party ev Qlua t ton report by the Center f 0r Vocational, ' 
Technical, ^nd ^dul t Education at the University "of 
tfiSOorisin-Stout- The evaiuators concluded that the project was 
affective . in winding Job presentation and other educational 
opportunities, i n establishing a career leaning system, and 
in taking area residents aware of change. Maying u p two-thirds 
of the document the appendixes contain: ' Inservice teacher 
education mater l^i g, surveys of P ar ents and students, adult 
e^ning student surveys, teacher questionnaires, various 
publicity materials, sample instructional materials, and other 
project-relsted/ltems. 0 (MF) 

Descriptors; *j\ du it Education; 'Career Education'; Community 
involvement; *Del Wery Systems; 'Developmental Programs; - 
Educational Pr°9r a ms; Inservice Teacher Education; Lifelong 
(.earning; P r 6gram Development; Program Evaluation;. 
Questionnaires; Resource Centers; *Rural Schools; 'School 
Districts; Surry's 

Identifies: Wisconsin 
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Implementation of a Program and Delivery system for 
COfoprehefS.ive Career Education In a Rural Area. Interim ' 
Report. . , •• 

Pendle* 0 h, J. Robert ' 

Wester^ W i scons 1 n' Teqhn 1 ca 1 Inst., la Crosse. 

20 dun i9?5 366p,; Not available In hard copy/ due, to' ■ / 
■ marginal Hglbll Ity of original, document . . v . 1 
Sponsoring Agency: dfflce of Education (DHEW), Washington, 
0''C, ' ' ,■■ ' , » .1*1 

Report No. ; .VT-102-357 Bureau-No.: F5007VW; I { % 

Grant t^. : 0EG-O-73-5297 ( 
qT"?S price ' MF01 Plus Postage. PC Not Available from EDRS. 
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Identification of Resources* The Administration of Career 
Education: Ho^ii* 4, ^ ^ 

— DrlerrHarry fj- -^fir^FdTi Martinez, Nancy ~s., Efl. 

Ohio State Univ. , Columbus. Center for Vocational and 
Technical Education. 

. 1975 . 6 fi P.; For related documents in the set, see CE 005 
B : 1.1 -8 19; For other related documents, see CE 005 801*810 

Sponsoring Agency: National Inst, of Education (DHEW), ! 
Washington, D,c, 

Report No.: VH02-?83 

Available from: center for Vocational Education, Ohio State 
University, i960 Kenny Road, Columbus, Ohio 43210 (Order, No, 
S051V, J.5,00 ea,; complete set of eight, Order No. S05, $25.00 . 
per set) ' * - 

Oocurtent Not Available from EDRS- 
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The module is on e 0 f a series of eight developed to provide 
InservlcJG trailing for administrators of career education 
programs. It focuses the attention of the administrator on the 
various resources of the informational services (occupational, 
educatl^al' and personal-social ) which are available for use * 
In career education resourcfi centers and the Integration of 
career education materials Into the regular classroom 
curricula The 'lesson topics Include: using resources to 
facilitate student awareness; ' classlfyln^and disseminating 
career Information; assessing human and ^ftonhuman resources; 
and sources of occupational, educational, and personal -social 
materials. Task sheets and handouts to accompany the lessons 
are included, along with a 1 1st of supplementary readings. 
(Author/Nj) ^ 

Descriptors; ^Administrator Education; ^Career Education; 
Community Resources; Educational Administration; Educational 
Resources; Human ! Resources; Information Dissemination; .' 
Information Services; *Information Sources; *Insprv1ce 
Education; Instructional Materials; Leaders Guides; Learning 
Activities; Occupational Information; * Program Development; •' 
Resource Centers I 
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Croperativ0 < Educatl°na' Services experimented with a Career 
Rasoir^o printer at one ar$ a neighborhood center. In 10 months 
this Ca.i<e0r Resource C$ nter servec j 3j 132 students and 3 r? 
professional staff, .and developed and. experimented with foi'r 
model progr arn s in ca p se r Counseling and guidance. The central 
project obj^tive to integrate the (farepr Resource Center 
concept jfito everyday bupll personnel services at one area 
center, oth eP objective^ Vere: (1) to utilize a combination of 
group orientation, IMP counseling, aptitude testing a nd 
tnul t Jmedlp approaches to * ar eer education; (2) to demonstrate 
effective career counseling techniques to school staffs; a nd 
"(3) to' provide service to Junior and senior high students 
Including disadvantaged* handicapped and p9 tent laj dropouts. 
Model • p r og r aui$ described Include counsel Ing, career 
exploration emp'oy^bll'ty training, and decision making, 
■skills, 'Aud'^vlMal • cfl^er guidance, and psychological test 
materials ^ available this center for use 1 ' by students 
and counsels, (GMf) 

Descriptors': Audlovis^l Aids; *Care e r; Education; Community 
Centers; ^pUn 5 allng: Vision Making; ' *M?t ivat Ion;- Program 
Descrlpti of is; Psychological Testing; 'Resource Centers; 
Secondary £duc a t,1on 6 
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Career Resource center at Nassau BOCES Southwest Area Center 
VEA Project No. Co-74*8e-867. 

Brusasco, Marjon 

Nassau County Board of Cooperative Educational Services, 
Jericho, N.Y, 

30 dun 1975 24p. ; For related documents, see CG 010 
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Sponsoring Agency: off ice of Education (DHEW), Washington, 
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A 5[Mdy of Career centers In the State of California: Final 
Report , ' » 
< El" 8 '; 'Stephen H. ; jnd Others 

; Gr^ on t Union High School DJstrict, Calif. 

30 \ 1975 ' I9lp, 

r Y> 1s or1ng Agency; California state Dept. of Education, 
SJfc-^hto. Research coordinating Unit, 
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Cal'Nirnia ^Career Centers are inschool information centers 
off^ r,n S a variety of information and guidance which can be 
"used . Efficiently and constructively ^ career guidance 
pens^i as an edu^tic-nal tool to facilitate the career 
development of stents. This study represents an effort to 
assist ^id^ce per Son ne' to implement, maintain, a nd -iwprpve 
care^ r Center*. Data was collected from a questionnaire 9 1v &n 
to c^r centers and students i n participating schools. Each 
of the essential parts of an operatic^) career center are 
disced at length; '(0 staff (car^ti counselor, work 
e*per' e hce coordinator, and P&raprofessU^al )• considered Jn 
rela tlo h to their background and training, job description a M 

■ all o^ at 1on of time. an d student utilization of their services; 
(2) P r1 hted and audiovisual sou rce s of C are e r information; (3) 
care^ r Center programs * nd activities; (4) the effectiveness 
of <? ap $er centers 0 n students; (5) financial aspects of 
oper^^hg career centers; and .(6) evaluation. Detailed 
sugg0 st 1ons are off er ed on ways to implement, maintain, and 
impr0 v * a center. Each chapter includes recommendations and 
refef en ses designed to furnish practical guidelines for career 
educ^'&n personnel a nd the document concludes with a general 
sunwaW of recommendations, a list of participating schools 
and * he instrument ^ se d in the study are appended, (Author/EC) 
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The handbook is designed to help educators who are 
Considering the establishment of a career resource center. 
Sased primarily on the writer's experience, the document is 
Intended to provide practical assistance in the organization 
Of a high school career resource center . Tno . document ,is 
Organized ar 0u nd the eight chapter headings oi determination- 
Of role, Physical facilities, staff, publia relations; 
Collection of information, delivery system, evaluation, and 
job placement, T!ie appendixes make up half of the document and 
include materia) used in implementing career resource centers 
in New Jersey: career center floor plans, correspondence, 
forms, careers related to subject areas, an explanatory flyer 
for students, an d evaluation instruments. (LJ) 

Descriptors; *Career Education; Delivery Systems; Facility 
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Ca^ Resource ce^ er: A Harofiw* for Implementation. 
publi c ^io n no, oooj, 

Sul'Wan, Robert ( t 
. Rut9^s, The state Univ., New Brunswick, N.d. . Curriculum 
'Lab. 

Oufl his 96p,; Appendix 0 will not reproduce \n microfiche 
, Sponsoring Agency; New Jersey State Dept. Of Education, 
Trent° r \ oiv. of I/optional Education. 
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' AvvUble from: M e w ^ Grsey Vocational -Technical curriculum 1h 
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' Indiana Care* r Resource Ce^ eP; Annual Report: 1974-75. 
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[1975 207p- : Portions of Appendix N may be completely 
legible 1ri ml cliche; Not a v a ^ a b1e in hard copy due to paper 
color of original document 
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The report P r ssents an acc0 unt of the activities and 
progress of Indiana C^ reer Resource center in its sixth 
year as a s^ ur CG of ide$ 5 an d programs f °r educators 
developing th^ r own career ^ uC ation program 5 ' It documents 
the services of f ^ed: (1) 1 n $e r vice and presence training 0 f 
classroom te^rs, ^dent : teachers, counselors, 
administrators, and school t>o ar d and community members in the 
concepts and involvement of s car eer education program; (2) 
editing . and pr°%i n 9 m edia to assist educators, including a 
career educate" specialty fining directory; 0) developing 
contacts In * h * local comity, and becoming involved with 
local projects 05 a means of piloting ideas that could be 
'duplicated in °ther setting (women's career center, career 
guidance 1nst1 tu V H fe P ,a hhing. conference telephone use i n 
career educate 0 ^ ana care^ development workshops for the 
Comprehensive Employment and Training Act (CETA). An 
evaluation and th| a implications 0 f. the effectiveness of these 
services are FoJjS ifttw of the report consists of 

appended mater ' al : a '1st of consul tat Ions , occupational 
Information cl^ ss evaluation, put} ji C relations brochure, film 
descriptions, c w?r digits, CETA workshop materials, 
material loan 1 1st , feedbc^ k form ?nd ^ments, "People i n 
Careers" eval L,at 1on form, conferee telephone evaluation 
forms, career 9 ui cJance Instit^g questionnaire* letters, and 
newspaper cllpp ln gs. (Author) 

Descriptors: **hnud1 Report^' *Car^r Educed: Educational 
Development; 'Educational Program's; Educational Resources; 
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The systetii pr delivering Career development Information to 
the school personal and 3,5oO students in grades 9-12 in the 
North Hills schools outside Pittsburgh is described. 
Objectives of th f j" career resource center were to make 
available career information, assist in Its utilization, and 
provide professional help to students in their career 
planning. An Internal evaluation of the center is reported In 
which the regular guidance program and the resource canter 
program are compared using a student survey and detailed 
records of resource center use. A listing of career resource 
center equipment and materials, 'forth Hills High School's 
career development objectives, and its related course 
offerings are Wended. («U) 
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Model Career Rssftura C#% s In Schools for the Systematic 
Purposeful Use of Career Jnf 0nna t1on Supported by a State 
Information Pr^atlon Agency. Final Report. 

Hountan, Nor^ a 1. 

North Hills 5 c hool District, pjttsBurgh, p»- 

30 Jun 1973 ?4p<; App^* D has been deleted because it 
Is not reprodu<? 1b le In ?Mcrofl che 

Sponsoring A0 8r ty: Pennsylvania State Dept. °f Education, 
Harrisburg. B^u of Vocational • Technical, and Continuing 
Education. 



EDRS Price - MF 0l/P^O1 PlW Postage. jon 
language: ENG LI $H ; lOU 

CD Y r »Oument Type : ^SEARCH PEPqrt (143) 4 
tiv^iurnal Anno^wt: Rl£FEfi 7 6 



DIALOfi FMel : ERIC - 66-83/Feb (Item '?6 ° f 147) U 5 er 1210 1*arfl 3 



ED 1)0329 95 CE0O4653 

A Classification Scheme for c? re 5r ^ducatJ^ Resource 
Materials. 

Koontz, Ronald 6. 

OfHce of Career Education (OHEW/of^ Washington. q.C. 
Jun 1975 37p, > 
Sponsoring Agency; Office of Educ0 tj Gn ("HEW), Washington. 
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The Introductory section of the p a p er expresses U 8 purpose: 
to devise a' classification scheiti 0 for career education 
resource material, which 11 be us^ to develop t ne UsoE 
f Off-ice of Career Education Resouf ce U^ary a hcj will be 
disseminated to Interested State dep0 r W ts of education and 
Iccal school districts to assist thef ,j h classifying t n e j r own 
career education resource materials. ^ second sM\\ 0 r\ of the 
paper describes the classlf Icat < on of care^ education 
resource material, revised after cH*Ving b y 5 ^ randomly 
selected career education practl 1 1 on ^rs- The t h ^d sect ion 
descries the classification schefl 10, defines the nine 
cataloging terms used, ' and list* the 40 key descriptors 
utilized. In the filing system. The„c1 3S $1f Nation hidings are 
discussed, to eliminate confusion of i er ti$. The four^ section 
describes the use of the key descMp t0|N s ancl ca r d Catalog for 
the purpose of searching and retrie V i n9 needed nta^iaU and 
the storage problem is discussed. 5 e $t(° n five G *p|a1ns how 
the inctex card is designed for. convert "to colter card, 
and t?'-a ma in advantages of a compute System of retrieval are 
disrupted. SMef descriptions of d1s</ ip 1me and cont en t areas, 
of specie J groups, and of types of m^Na's are appended, as 
woVi as a sample index card, (Author/* 0 ) 
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♦Edissticnal Resources'; Filing; Gover^nt Libraries Indexing 
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Library Planning; *Resource Center^'* ♦Resource Materials; 
Subject Index. Terms ' 

Identifiers: Office of Education 



c indents of the state College Area High School, a career 
resource center was established and a career counselor 
provided for the school. Six general areas of activity are 
described; (t) a ^library of resource materials, (2) an 
attractive and appropriate space for counseling or fc; 
meetings, (3) human resources from outside tha school, (4) 
com&unfty programs, (si an I ruujf* ted 'curriculum of regular 
subject natter \itn career Information, and (6) faculty 
expertise In selecting and using ispP^opriats materials. An 
evaluation of the services Is made though' student surveys and 
plans are .made for continuing center, instruments, 
materials, and a floor plan of the f*$1iity are appended. (MU) 
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Abstracts of Curriculum Studies Within Project VIGOR* 

David Douglas Public Schools, Portland, Oreg. 

65p.; For related document, see CE 004 616 
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Technical Education (DHEW/OE), Washington, D.C, 
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The- document is comprised of teacher developed . career 
education curriculum materials for Oregon's exemplary prograr, 
Project VIGOR, The document presents a brief overview of the 
project's goals, provides sample units for typical learning 
activities/ 1 " presents an tnservfce model for elementary 
teachers and a Junior high school career education project, 
Sample units focus on: work In the woods (primary), the ^ 
Individualized field trip (primary), examples of elementary 
level activities, career 1 education stu-jy units for 
Intermediate grades (careers In business, communications, 
building trades, ■ art, home economics and related careers, 
careers In fishing, farming, and forestry); and a careers In 
science . unit. Also presented are an. exploration program for 
gr.ades 7-8. and the course out 1 Ine of the food service course 
for grades 11-12. A seven-page section presents an Inservlce 
model on career awareness for elementary teachers and an 
Inservlce project on music and career awareness.- A detailed 
step-bystep report of the development of. a resource center at 
Gilbert Middle School discusses the program's philosophy and 
seventh and eighth grade objectives, and presents general 
recommendations regarding resource center .development. (BP) 
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tf'H Project (Career Education Resource Laboratory Project) 
> Report. Phase II. 

j (Aiders, Carol; And Others 

Eastern Illinois Univ., . Charleston. Center for Educational 

/'jjdjes, 1 

Hay 1975 59p.; For the Phase 1 final report, see ED 101 
077 

Sponsoring Agency: Illinois Research and Development 
Coordinating Unit, Springfield. 
EDRS Price - MF01/PC03 Plus Postage. 
Lanquape; fHGLISH 
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pnj^e pui^** of Career Education Resource Laboratory (CERL) 
££y^ astern; :H no is University Is to provide services to the 



125 schools In the area and to the Division of Vocational and 
Technical Education at the University. During Phase 2 of . the 
project the laboratory has presented 20 In-service workshops 
, for area school districts; conducted Indoctrination and 
consultation sessions; , developed a directory of resources and 
services offered by Industry, parents, and teachers In a 
. 10-county area of east-central Illinois; distributed a free 
monthly newsletter; demonstrated the Computerized Vocational 
Information Systenf; and previewed and.evaluated commercial 
educational materials. Each of these accomplishments Is 
described, More than half of the booklet Is made up of 
appendixes which reproduce workshop handouts, CERL materials, 
correspondence, and publicity. (PR) 
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The primary purpose of this monograph Is to describe how to 
develop ar<cl Implement a career resource center, from 
conception to evaluation. Six brief vignettes are presented 
which focus on bringing career education Into different types 
of schools/ The purpose, goals," and funct/ons of the career 
resource center are identified, and related to the. career 
development needs of students at different educational . levels. 
The organization cf an advisory committee, * location and 
physical development of a center, materials and equipment, and 
an evaluation table by Career Resource Center Directors of 
equipment and' materials are presented as' practical 
considerations. Staff 1*vj and specific staff member 
responsibilities ire outlined, The appendixes Include Career 
Center . Evaluation Forms for teachers and students, various 
floor plans for a career center, and an equipment and price 
list. (dS) \ *' 
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An Approach to the Development of a Comprehensive Plan for 
Career Guidance for the Commonwealth of Massachusetts. 

Massachusetts State Dept. of Education, Boston. Office of 
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Mar 1975 2 T Jp. " , ' 
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The career guidance Advisory committee reviewed . both 
national and State efforts In .the area of career guidance and 
attempted to define and develop the concept. The* committee 
examined concepts that were relevant to the needs of 
Massachusetts and developed a rough framework on which to 
build a comprehensive State plan. The report addressed Itself 
to the committee's concerns as to thQ direct Ion of the final 
planning effort. It includes 'a statement of .educational 
philosophy, a discussion of the broad goals and objectives of 
career, guidance aa an Integral part of an overall educational 
program, and recomaenpatlons. The report's recommendations 
emphasize strong leadership and the appointment of a permanent 
1 advisory committee. The report includes a. definition of terms. 
The model career guidance system for Massachusetts Is designed 
to encompass a number of goals', including: the Improvement of 
the present system; the promotion of career development and a 
greater understanding of career alternatives; the 
t^tabl Ishment of programs, career counseling services, and 
training; and the development of career resource centers, 
adequate staffing, and a design for evaluation and feedback. 
References and a list of the advisory committee members are 
given. (Author/JB) 
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were developed for schools participating In the Iowa exemplary 
project. It Is the purpose of the document to suggest 
solutions to three basic questions; (1) How will prospective 
materials be Identified and obtained? (2) How can available 
materials best be displayed In order to maximize usage? and 
(3) What . Is the nature of the Ipvolvement of counselors, 
administrators, teachers, and students so that the career 
information center functions .optimally? To achieve solutions 
the document looks In detail at three career Information 
centers: at Sheldon Community School, Humboldt Community 
School, and Shenandoah Senior High School. Explained In detail 
are such aspects of the centers as the cost, space, functions, 
staffing, the major components of a career information center, 
and program guidelines. The final one-third of the document 
contains current mailing addresses of over 200 organizations 
from which free career Information materials can be obtained, 
a list of postsecondary programs in Iowa area community 
colleges and vocational schools, and ERIC system - materials 
that are available. (BP) 
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Models for Career Education in Iowa; Information Centers in 
. Career Education, 
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Developed as part of an exemplary career education program 
for junior high school student', the guide describes a career 
"guidance resource center designed to bring together all of a 
particular school's career guidance materials Into one 
location where occupational, vocational, and educational 
informntlon. Is readily available for Individual student use 
during a designated time of each day. The guide contains: a 
list of the center's objectives, a sample floor plan for the 
center, brief suggestions regarding personnel Involved In 
planning the center, services available, student referral, 
procedures to be used In establishing the center, some 
projections 'for the future, and a Job description of. the 
resource center clerk. A three-page bibliography lists 
fllmstrlps, and television and cassette tapes. (OR) 
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,The guide describes an exemplary project which consisted of 
establishing and organizing a career education center as part 
of an existing junior high school media center complex, It 
prcvides guidelines to students for obtaining Information from 
the media center regarding self-awareness, job. opportunities, 
and Job titles,, specific careers, colleges, and private and 
vocational schools, Other materials covered tv the guide 
Include: a self-analysis summary; student caret;;' Interest 
survey; tips on . Job hunting; and a career development 
self -test. A six-page audiovisual bibliography and a slx-pai;?' 
• book bibliography are Included. (JR) 
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Journal Announcement: RIEAUG75 , 
Experience with five pilot career resource centers (CRC) In 
Pennsylvania has provided the basis for these general 
guidelines for the successful Installation and operation of a 
CRC. The purpose of a CRC (to provide career information to 
students, faculty, parents, and the community) Is reflected in 
Its objectives, which must reflect -the concerns of Its 
particular clientele. General objectives are outlined and the 
terms career development, career Information, and career 
counseling are defined. General procedures, . to be adapted to 
local needs, Include surveying the clientele, collecting 
informational resources, establ ishlng an -advisory committee,; 
integrating career Information Into the instructional program, 
and publicity. Administrative concerns Include investigating 
funding, planning for and hiring personnel, Including 
volunteers, planning facilities, and obtaining materials and 
equipment, An evaluation plan must be developed to determine 
the effectiveness of the CRC. Appended materials include a use 
inventory; lists of recommended standard reference works, 
sources of occupational information, audio-visual resources, 
and equipment (including vendor and description); a career 
unit outline; promotional materials from four CRC's; a budget 
outline; suggested room layouts for a CRC; an address 1 1st of 
materials and equipment suppliers; and several questionnaires^ 
Inventories and rating forms. (SA) 

Descriptors: Adninistratibn; 'Career Education; 'Facility 
Planning; 'Guidelines; 'Resource Centers; Resource Materials 
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Evaluation of Selected » Career Resource Centers in 
Pennsylvania, Final Report. 

Lewjs, dames P,; Dittenhafer, Clarence A, 
Pennsylvania ' Research 'Coordinating Unit for Vocational 
Educatton, HarHsburg. 
Dec 1973 46p. 

EDRS Price - MF01/PC02 Plus Postage. 
Language: ENGLISH 

Document Type: RESEARCH REPORT (143) 
Journal Announcement: RIEJUL75 i 

The study evaluated five career resource centers (CRC) In 
Pennsylvaniar^The centers were located in twj". area 
vocational -technical schools and three senior high schools. 
The results showed the C's to be successful in. organizing 
and maintaining all xne necessary hardware and software; 
however, keeping career software material' jp to date' and 
helping p 'lis find desired material', was a prob.^Di. The 
overall attitudes of. pupils and teachers toward, the CRC's were 
significantly higher than similar control Mhnni p firgnnnfll 



attitudes toward a regular guidance program. Exposure to the 
(SRC or a regular guidance program was not sufficient, to cause 
significant changes in pupil's scores on the Pennsylvania 
Occupational Questionnaire or the Vocational De^/elon^ e . , 
Inventory, administered in November* 197" and 
(Author) . 

Descriptors: *Career Counseling; 1 Career Uidance; Career 
Opportunities; * Evaluation;', i 'Evaluation Methods; Guidance 
Objectives; *Guidance Programs; High School Students 
Information Dissemination; * Parent Student P 'ationship 
♦Participant Satisfaction; Pilot Projects; Program Evaluation 
♦Resource Centers; Resource Materials; Secondary Education 



Statistical Analysis; 
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Paraprofesslonals in Occupational Resource Centers. 
Leland, Arthur L.: And Others 
Massachusetts State Dept. of Education, Boston. 
4 Jul 1974 iOlp. ' , 

Sponsoring Agency: Bureau of Elementary and Secondary 
Education (DHEW/OE), Washington, D.C. 

Available from: Keynotes, Division of Curriculum and 
Instruction, Massachusetts State Department of Education, 1B2 
Trumont Street, Boston,. Massachusetts 02111 
EDRS Price - HFOi/PCOS Plus Postage. 
Language: ENGLISH , « 

Document Type: RESEARCH REPORT 0.43) ^ 

Jourr^ ~~ 

This report Is Intended to serve as a basic information 
source for those who seek to establish an Occupatlbnal 
Resource j Center,,- \ are seeking \ information concerning 
paraprofessfoha! .training programs, or simply wish* to expand 



training program which has proved successful and through a 
description and directory *of occupational resource centers 
which serve as models for Institutions Implementing their own 
occupational resource center programs. (Authcr) 

Descriptors *Care«r Education;' Educational Programs; 
Elementary Secondary Fducation; Guidelines;' ^Information 
Dissemination; *Nonprofesslonal Personnel; *0ccupat1onal 
Information; ^Resource Cente* s; Resources! 

Identifiers: ■♦Elementary Secondary Education Act Title. Ill 
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Career Education Resource Laboratory, Final Report. 

Eastern Illinois Unlv, , Charleston. • Center for Educational 
Studies, 

dun 1974 54p. 

Sponsor 1 ng Agency : Bureau of Adu 1 1 , Vocat 1 ona 1 , and 
Technical Education : (DHEW/DE), Washington, D.C; Illinois 
Research and Development Coordinating Unit, Springfield. 
— EDRSJWce^-HF0-1/PC03 -PI us -Portage. 

Language: ENGLISH /■•■■■ 

Document Type: RESEARCH REPORT (143) 

Journal Announcement: RIEJUN75 

School administrators, teachers, parents, and students In 
schools belonging to the Eastern Illinois School: Development 
Council fere surveyed to determine the need for a career 
educated resource laboratory as a vehicle for coordinating an 
area career education program, K-12. The opening summary 
briefly describes' the objectives of the project, the 
'procedures followed, and^the primary conclusion, based on an 
averaje 81 percent positive response from the various groups 
out of a 64.6 percent return -that a need and desire exist ,f or 
such a center, Described in more detail in the body of the 
report are: the problem ar a toward which the project was 
directed (a system, for preparation and distribution of 
relevant career Information); the five goals of the project; 
the general project design and procedures; and conclusions, 
•Implications, and recommendations. -A seven-Item b1bl1ography s 
concludes the report, More than half of the document, consists 
of appendixes devoted to a survey overview and separate 
summaries of the survey's five areas: business and Industry, 
fourth and eighth grade students, eleventh , grade students, 
school. staff, and parents. Data on responses to. the surveys 
are tabulated and their Implications discussed. The 
questionnaires are also included, with samples of covering 
letters. (NH) 4 

Descriptors: ^Career Education; tCownlty Surveys; 
♦Coordination; Data .Collection;' tEducatl .inal Cooperation; 
EJementary Edufcatio^; Junior High Schools'; Resource Centers; 
J!L5p!39oL^j^yG.ys; Sgcq nda r y... Educatjwu^Tab 1 es (Data) 
' id e n tif ie rs; iastarn'UllnolTSchool ' Development Council: 
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^et7^Wr¥rWs^of" the programs and materials available In 'the 
en jp^ p education field. This report is Intended as a guideline 
£fvv interested individuals, through < a description of one 
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ina Career Resource Center; Annual Report: 1973-74. * * 

ina Un1v, , South'Bend, Indiana Career Resource Center, 
; For related document see- ED 086 803 

soring Agency: '. Indiana .State Dept. \ of- Public 
Jtlon, Indianapolis, ply. of Vocational Education. 
Price ~ MF01/PC06 Plus, Postage, 
lags: ENGLISH j ' «' ' ' 
lent Type: RESEARCH REPORT ( 143) * 
)a\ Announcement RIEMAR75 " ' * 

: 1fth annual -report covers a variety oft activities of 
id 1 ana Career Resource Center, Including goals of the 
(related to (nservlce training), staff presentations, 
ce 'and preservlce training of. teachers, and media 
I and production. The center's Involvement in career 
>ss for girls and women and staf f support functions also 
iscribed. Appendixes contain* .anMsnumerat Ion of staff 
:1es, evaluation summaries of la career education 
>p, copies of the "Career' Digest" (the center's- 
itlon), mul t Imed la developments, , a 11st of Institutions 
ng materials, and other materials related* to the 
s, 1973-74 activities., (NH) ' V 

'Iptors: *Annual Reports; Career Choice;' *Career 
on; *Inservici'e Education; *Learn1ng Resources Centers; 
yes,; Publications;. *Resource Centers; .Resource 
J^; Workshops * 1 • . , 

Iflers: *Ind1ana Career Resource Center ' • • 
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ook for Implementation of Career Education In the , 

School o 4 

Worth Public Schools, Tex. * ' , 

972 -27p'.; *For related documents, see CE 001 134-15, CE 
-8 , V • . V 

Price - MF01/PC02 Plus Postage, 
age:- ENGLISH 

al Announcement,: RIEAUG74 

andbook helps orient teachers 'at the midble' school 
o the^ expected "outcomes processes of a career education 
Topics covered are: career education objectives and 
s, classroom Implementation, procedures for,- identifying 
talnlng resource speakers, guidelines for use *of 
ty_ resource center; and evaluation procedures. (EA) * 
ipfors: Career Awareness; *£areer Education; Community 
es; *M1ddle Schools; Resource Centers; *Teach1ng Guided 
ifiers: Texas i c 
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Journal Announcement : RIEAUG74 

The purpose of the media resources handbook is the 
identification and description of diversified instructional 
aids 1 in the area of career education that "are available . to 
teachers through the career resource center at Fort Worth, 
Texas. Many of theresources are /to be used directly, in the 
occupations class fn the middle school ; however,' tKe resources 
can be of assistance ,to teachers in Jesson 'planning and 
Individual izlng Instruction through' student referral s to the 
career resource center. An annotated listing of over a'hundred; 
fflmstrlps' and accompanying cassetts is included as well as 
listings of kits .of, occupational, briefs, -career games, 
compulearn system (electronic Programed .learning), career 
folios, slides, books, and pamptilets,* (EA) r! 

Descriptors: Audiovisual Aids;" .*Career» Awareness \ VI *Career 
^.Education; Learning Resources 'Centers; *0ccupat Ions; Programed 
Instructional MateMaJs; Resource Centers'; *Rescurce Materials 

Idehtl flers: Texas .' ' 
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Indl ana Career .Resource 
t972-Uune 30 r , 1973. 



Center. Annual Report. July 1, 



\ 



Indiana Univ., South Bend. Indiana Career Resource Center. 
Jul/ 1973 *45p. 

Sponsoring Agency: Indiana State Dept. of Public 
Instruct Ion, Indianapolis'. D1v< of Vocational Education. 
EDPS -Price - MF01/PC02 Plus Postage., I . / 

o Language: ENGLISH / 
Journal Announcement: /RIEJUN74 

Agistor leal overview is given 1r\ the fourth annual report 



of /the Indiana Career Resource Center'. The Center tais /been 
Involved in a variety of activities throughout 4hV> State, 
cohering school activities, consultation programs: loanifng of* 
Instructional materials, school workshops; Interaction within, 
ttye / community. 1 and . publ icatfons and productions^ / These' 
activities are listed, with dates and other detal\i. The' 
appendix contains an evaluation of a group procedures workshop 
^or/'publ 1c school educators, (DS) / H 

/ Descriptors: *Annual Reports] *Career Education; Community 
Involvement; * Consul tat ion Programs;" Instructional Materials; 
^Publications: *Resource Centers; School Activities; Workshops 
Identifiers: * Indiana\£areer Resource Center ... '! 
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Exemplary Vocational B Education Program Based on 
/Irbnmental Studies, ,K-14./ Final FY2 Evaluation Repprt 
iter 1m Project Report), / •* - . 

Educational Management Services, Inc. , Mlnneapol 1s, Minn*. 
20 Ouh 1973. 93p. 

5pons*or1ng Agency: Bureau of Adult, 
:;hn1cal Education (DHEW/OEh Washington, C 
Srant No.: OEG-0-71 -2396(36 1 ) 
EDRS Price - MF01/PC04 Plus Postage. . 
Language 4 : ENGLISH 
Journal Announcement: RIE0CT73 
rh1 f s document presents the evaluation 
aluatlon activities and findings for the project. descr 1bed 
VT 020 441 available/ 1n this issue. This project was 
signed to be an exemplary project using an environmental 
:us to establish career education In , a Minnesota school 
strict. Eva'fuation activities are, divided Into ,the 
nponents of management, in-service, and program, l/nder each. 
nponerriFEr^aumber of; evaluation activities are discussed. For 
=j most part, evaluation consisted .of documenting that the 
Dgram 'was operational and that the staff was Implementing^ 
Dposal- jbroject' strategies. Based upon meetings with the 
:>Ject staff, site visits at the project schools, and review^ 

the' quarterly/ reports the evaluation team concluded that 
b project was well managed and that staff were generally 
nlllar with and commi ttedjp project goals! It was found 
at, In practice, career^^ducat ion and environmental " , 
jcatlon viejre /taught as separate entities. • Teachers rated. 
?1r experiential* act Ivl ties (e.g. , shop experience) highly. * 
ne changes ^1n student \ attitudes toward occupations, were 
:umented by/ pre-posf attitudlnal inventories. Specific 
idings and j recommendat Ions are detailed tn narrative and 
Dular form. /(MF) * ' * 

)escr1ptors: *Career Education; Comparative Analysis; 
Drdlpatlon;' ^Developmental • Programs; • Dropout .Programs; 
jcatlonal Cooperation; ' Environmental Education; Inservice 
acher* Education; *Measurement Instruments; Program Attitudes 
►Program Evaluation; Resource, Centers; ^Vocational Education 
Identifiers: *M1nnesota 



fcareer educat Ion relative to environmental education; - (2) 
develop a system to assfst high school dropouts and other, 
out -of -school youth 1 n mak 1 ng career dec 1 s 1 ons , and ( 3 ) 
demonstrate the career education concept to other schools by 
ihis system. Procedures followec tp Implement these goals are 
detailed for the elementary, jun1or t h1gh, and senior hlgh^ 
schools and for the Community Career Center for school 
dropouts and other out -of -school persons . Accompl 1 shments 
Included In-service programs for teachers, .special vocational 
programs for the secondary grades, r and- the operation of a 
drop-1n center for dropouts to offer information on 
educational and occupational % planning. Conclusions and 
recommendations indicated that career education must 
coordinate with the existing curriculum and that teachers must 
have participation responsibilities 1nthe development of the 
program. The evaluation report for this project l£ available 
as*VT 020 442 Inthis Issue. (MF) . « 

■Descriptors: Activity Units; +Career Education; -Career 
Gu 1 dance ; + Career PI ann1 ng ; Coord \r)a 1 1 on ; Curr 1 cu 1 urn 
Development; *Developmental Programs \ 9 Oropout Programs;. 
Edtlbatlonal Cooperation; I Environmental Education; inservice 
Teacher Eddca,t1on; ilob Placement; *Resource Centers; 
( *Vocat1onal Education j 

. Identifiers: ^Minnesota 
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Exemplary Vocational 
/Ironmental .Studies K-14. 
1972/ to May 31,. 1973. ^ 
Environmental 



. Education Program Based { on 
Interim Repprt for the Period June 

i 

£ounda,t ion, 



Sciences 



Inc. 



Minnesota 
ineapol Is. 
4ay/1973 14 1p. * 

Sponsoring Agency: Bureau v of - Adul t , Vocational, and 
:hn'lcal Education (DHEW/OE), Washington, O.C 
Srant No.: 0EG-0-71-2396(361 ) 

•DRS Prfce - MF0.1./PC06 Plus Postage. " 
,anguage:» ENGLISH ■ * 
journal Announcement :' RIEQCT73. „, 
'he goals of the project described 1n this interim report 
% e to: (1) develop a systematic {nanner for 'delivery of. 
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otces for Careers. 

ork, Edwin G. ; Kapadia, Madhu , 

lew Jersey State Dept. of Education, Trenton,* D1v. of 

at.lonal Education. ' • ■ 

ep f972 72p. 6 ' 

ORS Price - MF01/PC03 Plus Postage. 

anguage: ENGLISH 

ournal Announcement: RIEMAR73 

Isted'ln this annotated bibliography are 502 cassette tapes 
value to career exploration for Grade 7 through the .adult 
el, whether | as. Individualized Instruction, small group 
dy, or total class activity. Available to New Jersey 
cators at no charge, this Voices for Careers System Is also 
liable for duplication pn^ request from the New Jersey 
upatlonal Resource Center In Edison. Procedures for 
uHng the cassettes are described, noting that this service 
sts to serve the needs of Individual educators and 1s not 
igned to stock libraries. Listed and desdMbed under 25 
or topics divided Into subtopics, these*tapes utilize the 
ces of well-known Americans to stimulate vocational 
erests. A name Index and topical .Index are Included, as 
1 as the^ phdne numbers for the New Jersey Occupational 
earch and 'Development Center. (AG) ^ , 

escriptors: Adult Vocational Education;' *Annotated 
liographles; Career Development; *Career Education; ^Career 
1 oration: Educatjonal Resources;. Indexes; Postseconda'ry 
cat Ian; ♦Resource. Centers; Secondary Education; *Video 
ipment; *V1deotape Cassettes; ♦Vocational" Interests 
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he Establishment, of American Industry As a Transitional 
ject Between General and Vocational Education and 
endlxes. Final Report, I , ' 

lug, Eugene R. F.,; Nelson, Orvllle c 
tout State Univ. , Menomonle, Wis. 
ul 1971 483p. " 

ponsbrlng Ager^cy: Of flee, of Education (DHEW) , Washington, 

7~Bureau of Research, - r 

ureau No, : BR-5-0058 

ontract No. : 'OEC-5-85-060 

DRS Price - MF05/PC20 *P 1 us Postage. 

anguage: ENGLISH 

ournal Announcement: RIE0CT72 

he American Industry project represents one attempt to 
olve the problem of .^provldl ng .career orientation for young 
pie in a way wh1ch e would :• ( 1 ) avoid premature tracking; (2) 
p youth to Ident I f y.'tjie numerous career options open to 
in, (3) furnish base knowledges and coping strategies which 
p youth to adapt to change, and (4) establish a delivery 
tern for teachers of the new program. Part I of this final 
ort offers a narrative overview Of the total project, 
reusing Itself specifically .to the achievement of the 
actives of the project as stated 1n the original proposal, 
le^Part II presents an analysis of the data collected and a 
srfptlon of the evaluation process used 1n w develop1ng and 



testing the curriculum materials. The Project* developed a 
I conceptual structure of the knowledges used 1n industry \ and 
'.three secondary courses based on this structure were designed, 
'Analysis of the data collected from the Project's achievement 
test revealed that approximately 40 percent of the students 
taught by instructors who followed the instructor's guide or 
us^ed its objectives and content to at least a moderate degree 
achieved s ignl f-icant I y higher, scores than students 1n • the,* 
control group. These and other resuTts are discussed, and^ 
several project materials are Included 1n the separate 
appendix section. (Authors/SB) 9 * 

Descriptors: *Art Icul at 1on (Education); ♦Careej - * Education; 
♦Career Planning; Conceptual Schemes; *CurrVculum Development; 
♦Developmental Programs; General Education; ■« Mndustr 1al« 
Education; Inservlce Education;^ Mlcroteachl ng; Research 
Projects; Resource Centers; • Secondary Education; Teacher 
Educations/Vocational Education 
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Thei Career Information Service. A Guide to Its Development 
and Use. , ■ 

Circle, Ouncan F.; And Others ^ 

Massachusetts State Dep.t, of Education, Boston,' Bureau of* 
Vocational Education, 
May ;1968 416p, 

Sponsoring Agency: Massachusetts State Dent, o # f Education; 
Boston, Dlv. of Vocational Education. 
EDRS Price - MF04/PC17 Plus Postage", 
Language: ENGLISH 

Journal Announcement : RIEJAN69 ^ n \„ 

This volume emerges from three coMaboratlve prjects, 
developed, In' the Newton, Massachusetts # publ,1c schools. The 
Career Information Project attempted to develop -Improved 
procedures for acquiring, processing, and disseminating career 
Information. The Follow-Up Program designed and* Implemented as 
system for conducting comprehensive fol low -up studies of 
Newton students, A third project developed a job placement 
service for Newton secondary-school students. Because" of the 
strong "Interrelationships of these three projects, 1 .in 
1967-1968, they were coordinated 1n a single Career Resource 
Center. This document provides theoretical background for the, 
services, describes briefly the projects as developed 1n 
Newton, and presents guidelines for the development of similar 



services 1n other school systems. A major bibliographic Index! 
of materials assembled and used 1n the Career Resource Center* 
1s also Included. (Author) - 

Descrl ptors : B 1 bl 1ograph1 es ; ♦Career Counsel 1 ng; Career 
Guidance; Career Planning; *H1gh School Students; Information 
Stdrage; ♦Informant 1on Ut141zat1on; Job Placement: Occupational 
Information; ♦Program oGuldes ; ^Resource Centers 
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♦Educational Resources Information Center 

Rational educational information; system 

^Network of sixteen subject-specialized . ... 
^Clearinghouses ' 

^Database of documents and articles that 
?are abstracted and indexed monthly 



^Microfiche collection of unpublished educa- 
tional, materials not available elsewhere 7 
vpape^cppy and microfiche* reprints avail- 
able \from the ERIC Document Reproduction 
Service) 



♦Clearinghouse on Counseling and \ 
Personnel Services 

♦Clearinghouse that selects, processes, 
and produces materials in the area of 
the hel pi njg services and the prepara- 
tion of professional' and nonprofessional 
counseling personnel 



♦National, state, and local workshops 
on topics of high, interest and on , 
ERFC tools and materials 

♦Computer searching capability in a 
number of databases; minimum charge 
for up to the first 50 citations 

~*fcearnirtg Resources Center, which houses' 



the ERIC collection and professional publi- 
cations' and offers on-site user services 

*CAPS Capsule, a quarterly newsletter, which 
announces Clearinghouse activities apd publi- 
cations and features high-priority articles- 

♦Monographs, bibliographies, and search anal- 
yses on tymely topics in the counseling field 



♦Helping services ♦Career planning k ■• " ■■ * 

CT ♦Counselor training, development, > ♦Drug education/abuse 

and evaluation • ' 'Special populations (e.g. , women, youth , 

♦Student characteristics ^nd environments dropouts; the aged, incarcerated, widowed,* 

,. r . , U ' i ■ ' and divorced) : , 

♦Family relationships : ' 

CAPS,. 2108 School of Education', Jhe University of Michigan, Ann Arbor, MI 46109. (313) 764-9492 . j(jg- 
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2 PAYMENT > 

The prices set forth herein do not include any sales, use. excise. o» similar 
taxes which may apply to the sale of microfiche or hard copy to the Cus- 
tomer The cost ol'such taxes, if any. shall be borne by the Customer 
* Payment shall be made net thiny 130) days from date of invoice Payment 
shall be without expense to CMlC 

3. REPfJpDUCTION ' * • ? 
Express permission to reproduce a copyrighted document ^provided he- 
reunder must be obtained in writing from the copyright holder noted on.the 
titltf page of such Copyrighted document / 

4. CONTINGENCIES ; 

CM'C shall not be liable to Customer or any otbfer person for any failure or 
delay in the performance of any obligation^ sucW failure of.delay (a) iS due to 
events beyond the control of CMlC incudincj, but not limHedTo. fire, storm, 
flood, earthquake, explosion, accident, acts of the public enemy, strikes, 
lockouts, labor disputes: labor shortage, work stoppages.- transportation 
embargoes' or delays, failure of shortage of materials, supplies or ma- 
chinery, acts of God. or acts or regulations or priorities of the federalist at 
or local governments, lb) isdue to failures qf performance qf subcontractors 
beyond CMlC's control and without negligence on the part of CMlC; or Id is 
due to erroneous or inc6mjilete information furnished by Customer 

5. LIABILITY \ \ 

CMlC's liability, if any. arising hereunder shall no^ exceed restitutiun of 
charges • ■ 

In no event shall CMlC bejiable for special, consequential, or liquidated 
damages arising from the provision of services hereunder 



6. WARRANTY 

CMlC MAKES NO WARRANTY. EXPRESS OR IMPLIED. AS TO ANY MAWER 
WHATSOVER.rtNCLUOlNG ANY WARRANTY OF MERCHANTABILITY OR 
FITNESS FOR ANY PARTICULAR PURPOSE ) / 



4 7. QUALITY ^ 9 

CMlC wilt replace products returned because of reproduction defects or in- 
completeness The quality of the input document is not the responsibility of 

•XIMIQ. Best available copy will be supplied. * ^ 



8 CHANGES 

■ No waiver, alteration, or modification of any of the provisions hereof shall be 
binding unless in writing and signed by^an officer of CMlC 

9. DEFAULT AND WAIVER . • * 

a. If Customer fails with respect to this or any other agreement vWh CMlC to 
pay any invoice when due or taaccept any shipment as ordered. CMlCa* 
may without prejudice'to other remedies defer any further shipments 
until the default is corrected, or cancel this Purchase Order. 

b No course of conduct nor any delay olCMlC in exercising any right he/ 
reu'nde*r shall waive any rights of CMlC or modify this Agreement. 

10. GOVERNING LAW t% ^ 

This Agreement shall be construed to be between merchants. Any question 
concernirfg its validity, construction, or performance shall be governed,, by 
Jhe laws of the State of New York. • 

11. DEPOSIT/ ACCOUNTS t " \ 

Customers who have a continuing need for ERIC documents may open a 
Deposit account by depositing a minimum of $200.00. Once a deposit ac- 
count ;sopened. ERIC documents will be sent upon request, and theaccount 
charged for the actual cost and postage A monthly statement of the account 
will be furnished. ♦ 

12 STANDING ORDER ACCOUNTS •' 

Customers who desire to receive microfiche copies of all ERIC reports an- 
nounced in each issue of Resources in Education may do so by depositing 
$2000 00 or submitting an executed, purchase order.' The:cost of eachjssue 
and postage will becharged against the account. A monthly statement of the 
account will be furnished 

13. PAPER COPY (PC) ' ■ * i 

A paper copy . PC:' "S xerographic reproduction, on paper: of the original 
document Each paper copy hasa Vellum Bristol covertoidentify and protect 
the document. * * 

14. FOREIGN POSTAGE . 

Postagefor all countriesuther than the United Slates fs based on the interna- 
tional Postal Rates in effect at the time &he order is shipped. To determine 
postage allow 75 microfiche or 75 PC dages per pound^Customers ojust 
specify the eJcsct classification of mail desired, and include .the postage for 
that classification with their order. Payment'must be in United States funds. 



OTj-JER ERIC COLLECTIONS AVAILABLE FROM feDRS % ° 
STANDING ORDERS 'j 4 

- * Subscription orders of microfiche-copies of all ERIC reports announced^ each issue of 

14 Reso&rces in Education average 51*60,00 per month. * , 



BACK COLLECTIONS (Postage extra.) * 

Reports in Research in Education for 1966 and 1967 I '. .... $ 41 6 .05 

Reports in Research in Education for 1968 . •'. iioJ^cn 

Reports in Research in Education for 1969 • • ]S?'|H 

■ ■ Reports in Research in Education for 1970 J™ oJ 

o Reports in Research in Education for 1971 • « jJJ'JJ 

Reports in Research in Education for 1972 r ; • JJ^Jal; 

Reports in Research in Education for 1973 ISSiJ 

Reports in Research in Education for 1fi?4- • \ \Ly\ t 

Reports inflqsources in Education for 1975 . ., * • J2£*-l' 

, -.* Reports in Resources in Education fori 976 *^ 3 071 eS 

Reports in Resources in Education for 1977 ioaI*?t 

Reports in Resources in Education for 1978 * I?iK'e£ 

Report6 in Resources in Education for 1979 . .■ oJoqrq 

.Reports in Resources in Education for 1980 : \ iltt'tt 

' - Reports in Resources in Education for 1981 x> y '"Bo 3 

AIM/ARM MICROFICHE COLLECTIONS (postage extra) " - SO J86/fiche 

CLEARINGHOUSE MICROFICHE COLLECTIONS (postage extra)^ ; Q « ??2/! 

SPECIAL COLLECTIONS (postage extra) ••••• 0.14J/I|cne 

Office of Education Research Reports 1956-65 * + $ ^74.05 

- Pacesetters in! Innovation, Fiscal Year 1966 . V. on«2o 

Pacesetters ln!lnnovation. Fiscal Year 1967 , f5i?'S 

Pacesetters injlnnovation, Fiscal Year 1968 < \i] 'to 1 

' Selected Documents on the Disadvantaged ; ' ?5Joo 

Selected Documents in Higher Equation . . . c ; • • • - 0 «?' ?2 

" * . ■ Manpower Research: Inventory for Fiscal Year 1966 and 1967 ton* 

Manpower Research: Inventory for Fiscal Year 1968 • • Zi'Zl 

, . Manpower Research: Inventory for Fiscal Year 1969 * • P'-T*. 

•v ■ I ■ , ■ ' 

SPECIAL PRODUCTS (postage included) ... .' < : 

Information Analysis Products Bibliography 1975 • 1977 

! 1978 ■ 4J - 4b 

- ! . 1979 : 36.93 

I ' . 1980 39-05 

t ■ '! ' : 1981 Ar. t< . 39.05 



